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Dean's Executive Summary 

T
he College of Education and Human Services (CEHS) is a tremendously intricate academy of 
faculty and staff who have not only mastered deep disciplinary content, but have long expe­
rience in the professional practice arena. Like a large Greek chorus, we come together in a 
way that emphasizes, amplifies, and promotes our talents as individuals and as a college. 
Our biggest challenge as a complex organization is how to work together harmoniously. "Harmony is 
not singing one note; it is singing different notes in a way that makes one texture of music" (Woodruff, 
2005, p. 99). Academic year 2005-2006 made clear to me just how talented a group of professionals we 
have, yet, just how difficult it can be to bring us together to work in harmony for the advancement of the 
college as a whole. The coming year will give us another opportunity to make more progress in this area. 
In addition to normal college activities in teaching, service, and scholarship, our past year could 
likely be characterized by two focused activities-assessment and personnel selection. These two 
endeavors-reflecting our current educational programs and their effectiveness/impact, and choosing 
new professionals to join us in the preparation of professionals in education, leadership and the helping 
professions-were time consuming and critical work. 
Assessment 
An important area of intense effort over the past year has been in the area generally referred to as 
"assessment." Led by Assistant Dean Donna Hanby, the college has explored professional development 
data and evaluation systems, portfolios, electronic data systems, value-added methods, and innovations 
in national assessment approaches (ETS/Praxis Series), and brought national speakers on educational 
assessment to campus such as William Sanders, nationally known advisor to policy makers at the state 
and federal levels. The college has explored a set of common assessments across programs college­
wide after coming together in November 2005 to share with one another the more than 30 different 
program areas that our faculty are documenting. 
A crucial decision was made by the faculty in winter 2006 to adopt five common unit assessments 
for all academic programs in the college (see Appendix E). These five areas can be characterized as: 
1. 	 General academic performance (grade point average) 
2. 	 Mastery of the knowledge essential to the program of study 
3. 	 Professional/clinical practice skills 
4. 	 Impact on student learning or client needs 
5. 	 A professional portfolio comprehensively demonstrating what candidates have acquired and 
can now do as a result of completing the program 
The college's conceptual framework for the preparation of professionals clearly aligns with our 
curricular programs of study and the common assessments cited above. The six conceptual framework 
strands are: 
1. 	 Professional knowledge in the discipline 
2. 	 Application of disciplinary knowledge 
3. 	 Technology 
4. 	 Professionalism 
5. 	 Diversity 
6. 	 Emotional intelligence 
continued 
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All six of these strands are woven into the fabric of the many curricula that our departments develop 
and offer. Dispositions are also important and should be reviewed and strengthened in the upcoming year. 
How can we keep track of and make sense of all this? This is the obvious question that comes up 
when trying to systematically track of all of our assessment data so that it can make a contribution to 
candidate learning and performance and to the continuous improvement of our academic offerings. In 
response to this challenge, college faculty, chairs, Unit Assessment Committee members, and Dean's 
Office administrators selected the TK20 Campus Tools Higher Ed System data collection, assessment, and 
evaluation system to coordinate all future efforts. 
Personnel Selection 
The second area of intense activity was the hiring of 11 new faculty and five new professional staff 
who will join the college by September 2006 for the start of the 2006-2007 academic year. These new 
hires replace individuals that have retired and/or moved on to other professional opportunities, and some 
positions are newly created to support or strengthen newly developed programs. Every faculty member in 
the college and most of the professional staff were involved in chairing or serving on search committees in 
the past year. Our selections, I am confident, will allow our college to continue to offer outstanding educa­
tional opportunities to students from the Miami Valley and beyond. Some of these faculty will still be here 
30 years from now and will see changes in professional education that we can only imagine. The addition 
of these new faculty and staff has allowed us to meet the affirmative action goals set for our college by 
the university for gender and minority equity. In essence, we are a faculty and staff that reflect the varied 
citizens of Ohio that we are committed to serve. 
Other activities during the year included the successful review of many program areas at the state 
level, and continued work to secure national learned society recognition and National Council for Accredi­
tation of Teacher Education (NCATE) approval. New Wright State initiatives to review all undergraduate 
programs began with the review of Athletic Training, Rehabilitation Counseling, and Organizational Leader­
ship programs. CEHS contributed significantly to the campus-wide effort to secure a near perfect review 
by the North Central Association (NCA) of Colleges and Universities Higher Learning Commission during 
the institutional visit in May 2006, which resulted in a full ten-year accreditation extension for Wright State. 
The challenge continues in the foreseeable future for faculty and staff to work diligently to assess, 
evaluate, and improve all that we do for the students and the communities that we serve. Accredita­
tion by Council of Rehabilitation Education (CORE), Council for Accreditation of Counseling and Related 
Educational Programs (CACREP), Commission for the Accreditation of Allied Health Education Programs 
(CAAHEP), NCATE, etc., will require a systematic and steady effort by the entire college to collect data judi­
ciously and utilize it effectively for continuous improvement. These initiatives will continue to be critical to 
our college and the university at a time when citizens, legislators, governors, federal agencies, and others 
call for additional scrutiny of and accountability from institutions of higher education. 
On a personal note, I received a thoughtful review of my service as dean of the college for the past 
five years. The review included suggestions for my administrative growth. I will make a conscious effort to 
improve my contributions on behalf of the college and university in the future. The recent announcement of 
President Kim Goldenberg's retirement in early 2007 and the appointment of Provost David Hopkins as the 
sixth president of Wright State University, and the retirement of Dr. June Ovington, chair of the Department 
of Educational Leadership, have certainly encouraged all of us at Wright State and in CEHS to think about 
leadership. Our college has undergraduate and graduate courses and degrees in leadership, and should 
continue to provide potential candidates for positions of stewardship at the department, college, and 
university levels in the coming years. 
This academic year completes my 11th year as dean, and I have begun to reflect on succession 
planning for the Dean's Office. While I have not yet reached a personal decision, this clearly is an area 
of the college's future growth that must be considered and planned for in the next few years. The CEHS 
Dean's Office will initiate and be involved in a variety of activities related to the development, recruitment, 
selection, and support for leadership in academics, the department, collegiate activities, and university in 
continued 
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the coming year. I invite all of our faculty, staff, and students to participate in these conversations and 
opportunities. Our academic programs, college, and university will continue to grow in a healthy direction 
only if all of us are engaged in these opportunities. 
What follows on the next several pages are more detailed examples of the exciting and important 
work that the colleagues in CEHS were engaged in over the past academic year. I am proud to be associ­
ated with these activities. 
Summary of College Activities 
Student Government 
The college has worked extensively with CEHS Student Government Senator Brian Happy to 
enrich the experience of students within the college by creating stronger relations and greater 
rapport between faculty and students. The college Student Government representative is 
invited to be a member of the Dean's Cabinet, a collaborative and consulting body that meets 
monthly to discuss current college issues and tasks. The close involvement of student repre­
sentatives on this and other committees has greatly increased communication and dialogue, 
and strengthened the bond between faculty, staff, and students. 
The Student Government supported various education-related activities throughout the year. 
During winter quarter, a teacher panel spoke at a local high school to a group of 80 education 
majors on the topic of securing a teaching position and first year tips. The panel was 
comprised of Wright State alumni presently teaching in a local school as well as administra­
tors of local school districts. Faculty and staff members of CEHS were also in attendance. 
Student Organizations 
African American Teachers Association 
The African American Teachers Association (AATA) was founded in November 2002, by 
Te'kiesha Goolsby and Venice Williams, sophomore middle childhood majors, as a student 
organization with a mission to serve the needs and interests of African American teachers in 
training at Wright State University. Since that time, AATA has met on average 15 times per 
year, offering both educational and social events for members. Ms. Gayle Wiley, licensure 
advisor and minority recruitment specialist in the Office of Student Services, serves as 
advisor. 
Representative topics for guest speakers were America Reads, Praxis II, the Institute for 
Recruitment of Teachers, preparing for job interviews, teaching opportunities in Ohio and the 
nation, and admission to the Teacher Education Program. In response to a high demand for 
information on Praxis II testing, Chris Murphy, director of the Office of Student Services, has 
offered annual sessions to help students prepare for and successfully pass Praxis II tests. 
Past activities sponsored by the association include mentoring, a children's book display, 
a textbook exchange, and a display at the Brown v. Board of Education 50th Anniversary 
Symposium at Wright State in 2004. Discussion sessions included: "You've Got Questions, 
We've Got Answers," "Seven Habits of Highly Ineffective Educators," "City Stereotypes," 
and "Coping with Stress." In addition, activities included leadership training, recognition and 
appreciation of outstanding faculty, potluck social meetings, and participation in Wright State 
Fall Fest and May Daze events. Another outstanding activity was City Stereotypes, a discus­
sion session led by 2005-2006 AATA president Crystal Brooks that drew over 200 partici­
pants, and focused on the danger and ignorance of stereotyping groups of people on the 
basis of one or two individuals. 
continued 
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AATA continues to provide an important resource for African American students preparing 
to become teachers. Of increasing concern and focus has been the dwindling number of 
African American students choosing education as a major, and the challenges these students 
encounter in the classroom and in meeting teacher licensure testing requirements. AATA is 
committed to finding ways to help address these issues. While the focus of AATA is on African 
American students, this organization is open to any Wright State student, faculty, or staff. 
Chi Sigma Iota Counseling Academic and Professional Honor Society 
Chi Sigma Iota (CSI), established at Ohio University in 1985, is the international honor society 
for students, professional counselors, and counselor educators. Its mission is to promote 
scholarship, research, professionalism, leadership, and excellence in counseling, and to 
recognize high attainment in the pursuit of academic and clinical excellence in the profession of 
counseling. CSI currently has 277 chapters, 11,884 active members, and 49,670 total initiated 
members as of April 2006. 
CSI celebrated its 20th anniversary at the American Counseling Association Convention in April 
2005. CSI chapters, including the Omega Chapter at Wright State University, were acknowl­
edged for their longstanding history of success. Housed in the Department of Human Services, 
the Chi Sigma Iota Omega Chapter at Wright State University was the 19th chapter chartered 
in CSI history. Since being chartered in February 1986, initiation ceremonies have continued 
to take place. As of April 2006, the Omega Chapter has initiated 456 members. Omega 
Chapter faculty advisors have included Dr. Harvey Silverman, Dr. Mary Ann Jones, Dr. Phyllis 
Henderson, and Dr. Donna Tromski-Klingshirn. 
In addition to initiating 16 new members this year, the Omega Chapter also celebrated its 20th 
anniversary at Wright State University. Dr. Thomas Sweeney, director and founder of Chi Sigma 
Iota International, gave the keynote address, A Shared Quest for Excellence. 
Kappa Delta Pi International Honor Society in Education 
Installed by Dr. W. A. Stumpf in January 1969, the Wright State University Lambda Phi Chapter 
of Kappa Delta Pi serves as an honorary society for individuals pursuing a university program 
resulting in teacher or educational administration licensure. Membership in the Lambda Phi 
Chapter is by invitation only and new membership induction is completed yearly during spring 
quarter. Membership is open to undergraduate students who have earned a cumulative GPA 
of 3.0 or higher and graduate students who have earned a cumulative GPA of 3.5 or higher. In 
spring quarter 2006, the chapter inducted 77 new members, bringing its active membership 
(consisting of both current Wright State University students and university alumni) to 304. 
Students inducted into the Lambda Phi Chapter of Kappa Delta Pi may participate in a variety 
of social and educational events throughout the year. During the 2005-2006 academic year, the 
chapter has cosponsored a mUlti-county reading festival, volunteered at the Children's Medical 
Center of Dayton, participated in May Daze, sponsored a presentation by the Big Brothers Big 
Sisters Organization, held an ice cream social, and completed a book drive that resulted in the 
collection of 279 children's books which were donated to Orville Wright Elementary School in 
Dayton. 
In addition, and with the sponsorship of Dean Greg Bernhardt, the student officers of the 
chapter attended the biannual Kappa Delta Pi convention, held in Orlando, FL. This provided 
students with the opportunity to network with preservice and professional educators from 
around the United States, and learn from celebrated researchers in the field of education such 
as Harry Wong, author of The First Days of Schoof. 
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The Lambda Phi Chapter is managed by an Executive Board of Officers, with oversight from 
advisor Ms. Linda Hockaday and faculty advisor Dr. Jackie Collier. Initiatives for the new year 
include continued support of Orville Wright Elementary School, volunteer efforts in the campus 
and surrounding communities, a mentoring program for students intending to pursue a teacher 
education program, and creating educational and informational sessions for members. 
Student Chapter of the American Society for Training and Development 
The American Society for Training and Development (ASTD) is a professional association with 
the mission of developing, training, and educating people on relevant and useful issues to 
make them more effective employees. The goal of the organization is to assemble a collabora­
tive synergy of consultants, trainers, educators, managers, teachers, and leaders focusing on 
workplace needs for people in all types and levels of organizations and/or career stages. 
Wright State enjoys the distinction of having the first student chapter of ASTD in the nation. 
Students in the Organizational Leadership Program began this chapter in 2005-2006, however 
the chapter is open to all majors at Wright State and other universities. The chapter is led by 
students, for students interested in learning from and networking with other professionals in 
the Western Ohio Chapter of ASTD to learn about team building, networking, and skill develop­
ment. Ms. Megan Greenlee served as chapter president, and Ms. Kristi Maxwell as advisor. 
Technology 
Many accomplishments were made in the area of technology. Approximately 82 new desktop 
computers or laptops were purchased for faculty and staff, continuing the college's commit­
ment to provide a new computer for every faculty and staff member on a three-year cycle. 
In addition, tracking the college hardware inventory has become much easier with a new 
inventory database that went online in fall 2005. 
The college's primary computer lab (Rm. 255 Allyn Hall) was entirely upgraded. A total of 24 
lab stations were upgraded to new Macintosh dual-processor G5 workstations with flat screen 
displays. In addition, three new PCs, running Microsoft XP with flat screen displays, were 
installed. CEHS now has one of the most state-of-the-art Macintosh labs on campus and is 
able to utilize the latest OS X software. 
CEHS educational technology classes have evolved to the point where students need an 
easier way to securely store their classroom presentations. Now each EDT 280 (Application of 
Computer Technology) student has 10GB of CEHS server space allocated to them accessible 
from most Macintosh computers on campus, and investigation continues for other professional 
and educational opportunities involving the lab. 
Sign Language Interpreter Program 
A new Bachelor of Science degree program in Sign Language Interpreter is scheduled to begin 
in fall 2006 offered through the Department of Human Services. This program will be the only 
one of its kind in Ohio and one of only 18 in the United States. 
The program, which received Ohio Board of Regents approval in November 2005, will involve 
collaboration between several regionally located community colleges and Wright State Univer­
sity. Prior to admission into the program, students will first receive an associate degree in 
sign language or manual communication at a local community college. This 2+2 program was 
developed as a completion program and will not offer courses already offered in community 
college sign language programs. The focus of the program will be on third and fourth year 
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advanced study. Students desiring to complete all four years at Wright State University may 
have the option of dual enrollment. Articulation agreements between Wright State University 
and participating community colleges are in the process of being finalized. 
The initiation of this program will help Ohio establish itself as a leader in the training of sign 
language interpreters. The national certifying agency for interpreters has mandated that 
all certified interpreters possess a bachelor's degree by 2012. This mandate was adopted 
because of a need to increase the educational background of interpreters to match the voca­
tional advances deaf individuals have made over the last 20 years. The degree is also a logical 
step for Wright State, as the university has a long history of leadership in providing services for 
disabled students and working with people with disabilities. Students with the new degree will 
be eligible for job opportunities in such wide-ranging areas as business, telecommunication, 
education, social service, government, and healthcare. 
Athletic Training 
The Athletic Training Program (ATR), first offered in fall 2003, is a Bachelor of Science in 
Education degree which prepares students for positions as Certified Athletic Trainers in high 
schools, sports medicine clinics, colleges/universities, and Olympic or professional athletics, 
or for future graduate studies. The curriculum seeks to provide the students with the cognitive 
knowledge, necessary skills, and appropriate responses to future demands in the field. 
The Athletic Training Program underwent several changes this year. Effective July 1, 2006, the 
medical director for the ATR program will be a Boonshoft School of Medicine/Miami Valley 
Hospital physician. This follows almost 20 years of a positive relationship with physicians asso­
ciated with the Kettering Medical Center. In addition, several curricular changes were made to 
help meet the standards and competencies of a top athletic trainer. An athletic training lecturer 
is being added to the staff in support of the program for fall 2006. 
The program has a strong nationwide internship component, with past Wright State students 
securing internships at the following locations: Duke University, University of Hawaii, Univer­
sity of Denver, Cincinnati Moeller High School, Cincinnati Reds, Beacon Orthopedics and 
the Dayton Bombers (first female intern). ATR students have also received scholarships from 
national, district, and state associations, and raised funds through the Athletic Training Student 
Organization (ATSO) to attend the National Athletic Trainer's Association convention in Atlanta, 
GA. An alumni reception was held at the convention with over 70 former students of the 
program in attendance. 
Wright Charter College 
Wright State's Wright Charter College is a program funded by the Ohio Department of 
Education with the mission of preparing teachers for Ohio high-needs school districts in certain 
teaching fields: mathematics, sciences, foreign languages, and intervention specialists. This 
program is best suited for mature career-changers, and helps them transition from careers 
such as engineering, the military, health care, and business into the teaching profession. The 
program uses the two-part Alternative Educator License (AEl) path to licensure, one that 
assures high-needs school districts of getting highly qualified teachers to meet No Child left 
Behind (NClB) guidelines in an expedited way. 
The Wright Charter College is ending its second and final year, and has been able to provide 
AEl qualifying courses for 27 math, 10 science, 4 foreign language, and 48 intervention 
specialist teacher candidates. Most of these second year teacher candidates have completed 
their AEl qualifying courses and are now ready for full-time teaching in the 2006-2007 school 
year. continued 
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The second part of AEL licensure requires AEL teachers to qualify for the standard provisional 
license. The 45 first year (2004/2005) AEL teachers began taking provisional license qualifying 
courses this year while working full-time in a variety of rural and urban high-needs school 
districts. Drs. Burga Jung and Colleen Finegan are the co-principal investigators, with Dr. Jung 
serving as director of the program, and Dr. Finegan as associate director. 
In order to continue the Wright Charter College mission, the college has responded to the 
federally funded Transition to Teaching and National Science Foundation (NSF) STEM Schol­
arship requests for proposals in collaboration with Wright State science, mathematics, and 
engineering departments. Meanwhile, our work with two military-focused funding programs 
(Troops to Teachers and Expanding the Pool of Qualified Teachers) allows us to continue to 
move forward in alternative licensure. 
Organizational Leadership 
The Organizational Leadership Program began offering classes at the Lake Campus in 2000 
and the main campus in winter 2001 . There were eight organizational leadership students in 
the first quarter at the main campus, and by fall 2001, nearly 100 students had declared orga­
nizational leadership as their major. Currently, there are well over 400 undergraduate students 
either in the program or indicating their intention to major in organizational leadership. Three 
full-time tenure track faculty in CEHS, one at Lake Campus, and over 15 adjuncts teach for this 
program. 
The program at the main campus is delivered in the traditional style with various course 
offerings throughout the quarters, while the Lake Campus students move through the program 
on a cohort basis with a new cohort beginning every fall quarter. The number of students in the 
program at the Lake Campus facility continues to average between 20 to 25. The culmination 
of the program, the capstone project, continues to be a source of great pride for Lake Campus. 
This year's senior capstone projects affected change at four local companies and two local 
nonprofit organizations. 
Program faculty believe the program is successful because of the multidisciplinary course 
blend combining leadership, management, communication, and other "people skills" that 
prospective employers need and value. Faculty keep the students and prospective employers 
at the top of their priority list when designing or improving the program, while ensuring that 
the program remains current with best practices and through collaboration with practitioners, 
leaders, and adjuncts who provide insight and advice about the knowledge and skills needed 
in organizations today and in the future. 
Off-Campus Intervention Specialist Program 
The Department of Teacher Education (TED) continues to offer two off-campus licensure and 
master's programs to prepare intervention specialists to teach students with mild/moderate 
education needs. One site is located at the Wright State Lake Campus in Celina and the other 
in Greenfield, Ohio. Each site is linked by satellite hookup to the main campus and the Green­
field site is linked to the Hopewell Special Educational Regional Resource Center (SERRC). In 
addition, a special cohort has been established for Dayton Public Schools teachers interested 
in gifted education. 
The Greenfield site has a new cohort of 22 students that will receive their licenses and degrees 
in summer 2007. At that point, over 60 new intervention specialists will be qualified to teach 
students with special needs in this seven county area. Faculty teach these classes at the 
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Miami Trace Board Office in Washington Court House and are linked by satellite hookup to the 
Hopewell SERRC where a second group of students attends class. Faculty visit both sites on a 
regular basis to maintain contact with students. 
At the Lake Campus site, the third cohort of intervention specialists graduated this past June 
and a fifth cohort began coursework in winter 2006. To date, approximately 80 intervention 
specialists have been licensed and have completed degree requirements. In fall 2006, with the 
cooperation of the intervention specialist faculty and EDL faculty CEHS began to "piggyback" 
the four additional courses needed for licensure to teach students with moderate/intense 
education needs. These four classes were linked directly from the main campus to the Lake 
Campus by satellite link and a cohort of six students completed this additional licensure. These 
programs serve 14 rural school districts surrounding Celina. Both programs are highly regarded 
in the areas they serve and are addressing the critical need for intervention specialists in these 
rural areas. 
Educational Leadership Information Network 
(ED LINK-12) 
ED LlNK-12 offers professional staff development programs designed for individual school 
systems, administrative personnel and teachers, with an emphasis on school improvement. 
This program is heavily involved in planning for school improvement, providing collaborative 
inservice training support, and coordinating district-wide professional development for member 
school districts. Another major benefit is networking with other school districts that are similar 
in size, demography, and geography. 
ED LlNK-12 currently facilitates group breakfast meetings for superintendents, school princi­
pals, curriculum directors, guidance counselors, business managers, transportation supervi­
sors, superintendent secretaries, and technology directors. Meetings are held at the Dayton 
Mall Holiday Inn and the Holiday Inn of Sidney. This year, 33 school systems were served 
involving approximately 910 administrative personnel, 8,324 teachers, and 132,365 students. 
Advanced Placement Summer Institute 
Wright State University is in the forefront as one of only two state universities offering training 
for advanced placement (AP) teachers with the advent of the Advanced Placement Summer 
Institute. This institute serves high school teachers teaching AP courses. This summer the 
Division of Professional Development (DPD) offered AP courses in biology, English literature 
and composition, and U.S. history. The creation of this institute was in response to requests 
from several area schools, and are open to any teacher in Ohio or neighboring states. Partici­
pants have the opportunity to acquire three hours of college credit if desired. Instructors for 
the institute are approved by the College Board, a nonprofit membership association whose 
mission is to connect students to college success and opportunity. 
Assessment Initiatives 
CEHS continues to be actively engaged in a variety of assessment initiatives. In addition to the 
preparation of department and program reports for accreditation agencies at the national and 
state levels, the college also has been addressing institutional and unit-level assessments as 
evidenced by the following list of activities: 
continued 
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Assessment Workshops 
In November 2005, CEHS held a half-day assessment retreat as a culmination activity for 
the collection and sharing of key assessments, program-level stakeholder initiatives, and the 
alignment of national, state and institutional standards. Program experiences were shared with 
others to gain a better understanding of similarities and differences among programs and ideas 
for key assessments applicable for duplication and/or modification. 
Dr. Mari Pearlman, senior vice president of Education Testing Services (ETS), was on campus 
in February 2006, sharing information about critical validity concerns pertinent to assessments. 
The morning session was open to Wright State faculty, staff, and partner schools, as well as 
representatives from the other 50 Ohio institutes of higher education that prepare educators. 
The afternoon was spent with the college's Teacher Education Council and included a panel 
discussion of the challenges and successes of assessments. 
Common Assessment Agreement 
At the March 2006 Faculty Meeting, five common assessments for all CEHS programs were 
approved by faculty vote. The five common areas are: (1) grade point average, (2) Praxis II or 
content test, (3) student teaching/intern evaluation or external review for the application of the 
acquired content knowledge, (4) impact on student learning/client needs, and (5) a portfolio 
process focused around the CEHS conceptual framework (see Appendix E). 
Unit Assessment Committee Formation 
The Unit Assessment Committee was convened in January 2006 to replace the former Assess­
ment and Data Management committees. There are 23 members representing the College of 
Education and Human Services, the College of Liberal Arts, the College of Science and Mathe­
matics, the university at-large, and pre K-12 school partners. Work to date includes the devel­
opment of the portfolio framework, the Impact on Student Learning/Client Needs form, and the 
revision of CEHS professional dispositions. 
Assessment Tool Selection TK20 
CEHS has adopted the TK20 Campus Tools Higher Ed System which allows institutions to 
collect assessment data in a variety of ways, develop electronic portfolios, monitor field and 
clinical experiences, develop surveys for collaboration and feedback, develop reports for 
national, state and local reporting needs, and perform candidate advisement. The program was 
developed to meet National Council for Accreditation of Teacher Education (NCATE) accredita­
tion needs, but is also available to other non-NCATE programs as a tool to address their related 
data needs. Training will begin in summer 2006. 
Creation of Data Manager Position 
The college created the full-time position of data manager to assist in monitoring and mining 
college data. The position will be filled during summer 2006. 
Value-Added Assessment 
Ohio House Bill 107, signed January 27, 2006, requires that institutions that prepare teachers 
align curricula, including methods of interpreting data, with the value-added progress 
dimension. "Value-added" is a sophisticated statistical methodology used to estimate the 
aggregated yearly growth in student learning, as reflected in changes in test scores from one 
year to the next. 
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In June 2005, The Ohio Board of Regents initiated a committee by drawing members from the 
State University Education Deans (SUED), Battelle for Kids, Ohio's private colleges of teacher 
education, and the Ohio Resource Center. The committee is tasked with developing tools for 
utilization within higher education institutions to address the implications of HB 107. Wright 
State, also a member of the committee, was asked to oversee the budget for the project, with 
the initial meeting occurring at CEHS on July 29, 2005. 
As a follow up to this initiative, Wright State hosted a statewide Value-Added Conference 
in November 2005, featuring as keynote speaker nationally known Dr. William Sanders, an 
advisor to policy makers at the federal level. A panel presentation followed consisting of 
Representative Arlene Setzer, House Bill 107 sponsor; Dr. Mike Nicholson, Battelle for Kids; 
Dr. Pat Nelson, SUED Value-Added Committee chair; Dr. Margaret Kasten, Ohio Resource 
Center; and Dr. Bob Yinger, Teacher Quality Partnership. The day concluded with three 
breakout sessions from the principle investigators of the Teacher Quality Partnership team, 
Battelle for Kids, and the Board of Regents Value-Added Committee. 
In addition to this work, CEHS faculty have taken an active role in the training of regional and 
district value-added facilitators to assist pre K-12 schools to better understand and interpret 
value-added assessment data. 
Praxis III: Entry Year Teacher Licensure 
The Ohio Region Four office for Praxis III Entry Year Teacher Assessments is under the 
direction of Dr. Michael L. Barnhart, regional coordinator. The regional office is located at 
Wright State University within the College of Education and Human Services, which serves 
as the fiscal agent. The primary responsibility of the regional office is to manage and conduct 
the Praxis III assessment process for entry year teachers as required for licensure by the Ohio 
Revised Code. Region Four is one of 12 regions throughout the State of Ohio involved in the 
Ohio Department of Education's Entry Year Teacher Program for classroom teacher licensure. 
The Region Four office is responsible for the assessment of entry year teachers in nine Ohio 
counties: Clark, Champaign, Darke, Greene, Logan, Miami, Montgomery, Preble and Shelby 
counties. This past year Region Four also took on the responsibility of handling 200 assess­
ments from Butler County. 
During the 2005-2006, year the regional office conducted 597 assessments with the help of 
120 trained Praxis III assessors. The assessors are required to attend a four-hour recalibra­
tion session each year after their initial training and must pass the Assessor Proficiency Test to 
remain qualified as an active assessor. 
Each summer the regional office is responsible for conducting Praxis III assessor training. 
In the summer of 2006,26 experienced and professional educators will attend the 60-hour 
assessor training held on the Wright State University campus. 
Doctoral Planning Committee 
Beginning in the 2004-05 academic year, a series of meetings were held under the direction of 
Dean Gregory Bernhardt and Dr. Charles Ryan, Director of the Office of Graduate Programs, 
as co-chairs of the Doctoral Planning Committee to continue development of an Intent To 
Plan Proposal. During this period, meetings were held that led to the development of an initial 
draft for distribution and discussion at the spring 2005 college faculty meeting. At this stage of 
planning, the document received unanimous approval from the faculty for an eventual submis­
sion to the Ohio Board of Regents. 
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In summer 2005, consultant Dr. Nicholas Michelli, Regents Professor at the State University 
of New York, was invited to review the draft and offer comments regarding its potential for 
initial acceptance by the Ohio Board of Regents. Minor modifications were made to the draft in 
summer 2005 and continued discussion was held in fall 2005. 
After sustained discussion in fall 2005, the proposal shifted focus from intervention services 
to the conceptual base of sustainability for renewal in the helping professions. The current 
document is modeled on this conceptual base and is aimed to prepare expert practitioners 
with the knowledge and skills to develop systems that support interventions and reforms in the 
areas of their expertise. 
As a Doctor of Philosophy, the curriculum will have a focus on the utilization of systemic 
reform, research theories, collaboration, and consultation to extend and expand a practitioner's 
experience, as well as a production of research to contribute new knowledge to the field and 
informed practice. The mission of this doctoral program is to establish and support networks of 
scholars, teachers, counselors, trainers, consultants, and policy makers who plan, deliver, and 
develop sustainable renewal for programs in their organizations or group settings. This new 
conceptual base for the program will provide a unique doctoral offering in the State of Ohio 
that is not currently available to citizens. 
The Intent To Plan Proposal was presented to college faculty and the Wright State School of 
Graduate Studies, with anticipated submission to the Ohio Board of Regents by October 2006 
for review and approval to continue planning for this exciting new venture in doctoral studies. 
Communications Committee 
The Communications Committee was established in October 2005 and first convened in 
November 2005. The purpose of the committee is twofold: (1) discuss and assess present 
means of communication across the college with both internal and external stakeholders, and 
(2) establish a two-year action plan to ensure consistency and reliability of communications. 
Within these purposes, a major goal is to share with external constituents the mission and 
accomplishments of the college. 
The committee is chaired by Dr. Donna Hanby, assistant dean, and members of the committee 
are representative of the various constituencies throughout the college, and serves to support 
several objectives in the college Strategic Plan related to communication with internal and 
external constituencies. Progress to date has been the development of an action plan for the 
current academic year as well as one for 2006-2008, with individuals volunteering to oversee 
key aspects of communication initiatives to ensure implementation and modifications as 
indicated by the action plan. A systematic approach for keeping the college Web site accurate 
and current has been developed. In addition, guest speakers from university offices such as 
the Center for Teaching and Learning and the Office of Communications and Marketing have 
provided pertinent input regarding communication options. 
Grant Writing 
The CEHS Strategic Plan 2003-2008 identified the need for a grants writer to further the 
objective of " ... investment in human capital responsible for collaborative scholarship and extra­
mural support .... " A grants writer position was created in fall 2006 and filled by Ms. Florence 
Walusimbi. During this first year, Ms. Walusimbi has worked with college faculty in locating 
funding sources and producing over 20 grant applications involving possible grant funding of 
over six million dollars from state and national sources. Future plans include collaborating with 
the college's director of development to increase external funding opportunities. 
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Development 
Development efforts in the college continued in the 2005-2006 academic year. Efforts to reach 
out and connect with alumni were made through the university alumni phonathon program, 
department alumni events, and the second publication of Benchmarks, the annual college 
magazine distributed to alumni and friends. In addition, the newly developed College Advisory 
Board convened for the first time to discuss issues of importance to not only the college, but 
also to the Miami Valley community. The board consists of a broad mix of professionals and 
community members and advises the dean on matters related to the college's relations with 
the community. 
Strategic Plan Efforts and Accomplishments 
The college is in the third year of implementing its strategic plan (see Appendix C) in conjunc­
tion with the university's strategic plan. Progress made this year in support of the plan in 
addition to items already mentioned includes the following: 
Flexible Course Delivery 
• In addition to two fully online rehabilitation counseling programs, faculty are creating 
increased online course offerings. 
• Faculty are participating in the campus intersession quarter by offering classes in various 
modules (approximately 25 courses in winter 2005 and an expected 10 courses in winter 2006). 
• Faculty are offering a variety of innovative condensed summer quarter classes, some as 
short as two weeks. 
• The Wright Charter College continued instruction for alternative licensure students. 
• Off-campus sites for Intervention Specialist and Teacher Leader programs continue to be 
strong. 
Updated Recruitment Brochures 
• The college has initiated a systematic approach to updating all college program brochures 
with a flexible new design that extends the usability of the brochures and allows for timely 
updates. 
Scholarship Awards 
• College scholarships and graduate tuition scholarships remained firm at $530,000 (after a 
large increase in 2004-2005), while university awards increased to $710,392, up from $648,796 
in 2004-2005 (see page 78). 
Increased Partnership Collaboration 
• Strengthened partnership school collaboration and rejuvenated end-of-year celebrations 
with each of the eight partnership schools. 
• Coordinated and supported partnership school participation in the National Network for 
Educational Renewal (NNER) networks initiative and the Institute for Educational Inquiry. 
continued 
COLLEGE OF EDUCATION AND HillvIAN SERVICES PAGE 12 
Department Highlights 

The annual report lists in detail the many achievements of CEHS faculty and staff during 
2005-2006. The following highlights are but a small representation of the high-quality efforts of 
college departments and personnel in the past academic year. 
• The Department of Educational Leadership (EDL) developed an intensive Principal's 
Academy Program for selected teachers in the Dayton Public Schools as part of a partnership 
effort. 
• The EDL Organizational Leadership Program is the second largest program in the college, 
growing from eight students in its first year (2001) to over 400 for the 2005-2006 academic 
years. 
• The Department of Health, Physical Education, and Recreation (HPR) graduated the first 
cohort group of Master's of Public Health students in spring 2006. The health education track 
began in 2004 and has grown to 13 students currently, with expected continued growth in 
future cohorts. 
• HPR completely redesigned the licensure programs of Health Education and Physical 
Education to reflect the changes in standards of the professional organizations, American 
Association of Health Education (AAH E) and National Association of Sport and Physical 
Education (NASPE), with program changes to take effect in fall 2006. 
• Department of Teacher Education (TED) full-time and joint appointment generated more 
than 33,202 student credit hours, were involved in garnering more than $2.1 million in grant 
funding, published 26 articles and 2 books, and made 67 presentations at national, state, and 
community levels. 
• The demand for highly qualified special educators has led to the continued growth of the 
Intervention Specialist (K-12) programs in Mild-to-Moderate Educational Needs and Moderate­
to-Intensive Educational Needs, offered by TED and delivered at the main campus and at 
two off-campus sites-Greenfield and Celina. A special cohort has also been established for 
teachers in the Dayton Public School District for the Gifted Education Endorsement Program. 
• The Office of Professional Field Experiences (OPFE) provided field practicum assignments 
for CEHS students in pre K-12 schools, coordinating over 1,200 assignments for pre-student 
teaching and student teaching practica, along with over 340 assignments for the graduate level 
licensure program interns. 
• The Department of Human Services (HS) continued to be a leader in the Web delivery of 
graduate rehabilitation counseling instruction, with two master's degree programs completely 
online: rehabilitation counseling for severe disabilities and chemical dependency. These 
programs are the only fully Web-delivered graduate programs in rehabilitation counseling in the 
state of Ohio. 
• HS began a partnership with the College of Engineering and Computer Science to collabo­
rate on the research, development, and utilization of cutting-edge adaptive technology to 
provide improved services to people with disabilities. A major focus will be exploring options 
for expanding and updating the adaptive technology equipment housed in the Adaptive Tech­
nology Lab, and developing and demonstrating this technology to people with disabilities and 
their families. 
• The CEHS Office of Student Services continued to focus on process improvement and 
providing excellent customer services. Over 700 comment cards were collected for calendar 
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year 2005. The cards are designed to measure student satisfaction at the time of service, and 
data tabulated for 2005 indicated a high degree of satisfaction with advising services and 
support for the walk-in advising model. Advisors conducted over 4,500 individual advising 
sessions in calendar year 2005. 
• The Educational Resource Center (ERG) created an online listing of its extensive collection 
of Holocaust materials. The listing is available at http://www.wright.edu/-stone.42/index_ 
holocaust.htm 
Faculty/Staff Highlights 
Kathy Adams, EDL assistant professor, was granted promotion to associate professor with 
tenure, effective fall 2006. 
Mary Ellen Bargerhuff, TED assistant professor, was granted promotion to associate professor 
with tenure, effective fall 2006. 
Sue Bevan, DPD student services specialist, continued to serve as representative to the Classi­
fied Staff Advisory Council for 2005-2006. 
Becky Bower, HS lecturer and athletic trainer, served as co-director of the Athletic Training 
Student Camp in collaboration with the Kettering Sports Medicine Center, the Dayton Dragons, 
and the Orthopedic Institute of Dayton. 
Roger Carlsen, EDL, was promoted to associate professor with tenure effective fall 2005. 
Justine DeWitt, TED instructor for the Reading Recovery Program, retired after 17 years of 
service to Wright State. 
Colleen Finegan, TED, was promoted to professor, effective fall 2005. 
Steve Frederick, H PR associate professor, retired after 34 years of service to Wright State, 
serving as HPR department chair from 1979-1995. 
Diane Frey, HS professor, was featured in the Winter 2004 issue of the college alumni magazine 
Benchmarks for her lifelong accomplishments in academe, clinical psychology, and play 
therapy. 
Joyce Gilmore, administrative specialist in the Office of the Dean, continued to serve as repre­
sentative to the Classified Staff Advisory Council for 2005-2006. 
Scott Graham, EDL, was promoted to assistant professor with tenure effective fall 2005, and 
served as president of the Western Ohio Chapter of the American Society for Training and 
Development. 
Donna Hanby, assistant dean for administration, was appointed to the Board of Trustees for the 
Ohio Federation of Teacher Education Organization for a three-year term. 
Grant Hambright, EDL assistant professor, was granted promotion to associate professor with 
tenure, effective fall 2006. 
Steve Hansell, TED professor, retired after 28 years of service to Wright State, serving as TED 
department chair from 1999 to 2004. He was principal investigator for the Urban Literacy 
Program and also 20 years of funding for the Reading Recovery Program. 
Charlotte Harris, associate professor and TED department chair, served as chair of Research 
on Women and Education (RWE), a Special Interest Group of the American Educational 
Research Association (AERA), and coordinated the annual conference in fall 2005. 
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Ron Helms, TED professor, was appointed by the president of the National Council for the 
Social Studies (NCSS) as one of three National Council for Accreditation of Teacher Education/ 
NCSS Social Education Program review auditors. 
Phyllis Henderson, HS associate professor, served on the Editorial Review Boards for the 
Journal of Counseling and Development and the Journal of Humanistic Counseling, Education 
and Development. 
Linda Hockaday, SS licensure advisor, served as president-elect for the Ohio Academic 
Advisors Association (0HAAA) , and served as secretary of the Wright State Unclassified Staff 
Advisory Council. 
Doris Johnson, TED assistant professor, was granted promotion to associate professor with 
tenure, effective fall 2006. 
Joe Keferl, HS assistant professor, served as president of the Ohio Rehabilitation Counseling 
Association and editor of the Journal of Job Placement and Development. 
Jan La Forge, HS professor, served as president of the American Rehabilitation Counseling 
Association, and editorial consultant to the Journal of Rehabilitation and the Journal of Applied 
Rehabilitation Counseling. 
Marietta Langlois, HPR assistant professor, received the Wright State 2005 Presidential Award 
for Excellence, Early Career Achievement, and was granted promotion to associate professor 
with tenure, effective fall 2006. 
William Mosier, TED assistant professor, was granted promotion to associate professor with 
tenure, effective fall 2006, and served on the Editorial Board of the Family Journal: Counseling 
and Therapy for Couples and Families. 
Tony Ortiz, HPR lecturer and athletic trainer, served on the Governor's Advisory Council on 
Physical Fitness, Wellness and Sports, and also served as director of the Athletic Training 
Student Camp in collaboration with the Kettering Sports Medicine Center, Dayton Dragons and 
the Orthopedic Institute of Dayton. 
June Ovington, associate professor and EDL department chair, served as Educational Leader­
ship Constituent Council (ELCC) program reviewer for three universities for NCATE accredita­
tion. 
Patricia Renick, TED associate professor, served as editor of the Electronic Journal for Inclusive 
Education. 
Ken Schatmeyer, TED assistant professor, led Wright State involvement with a consortium of 
other state universities in Ohio on the development of an online program for literacy specialist! 
coach licensure, which will begin delivery in summer 2006. 
Eileen Self, HS assistant professor, served on the Editorial Board of the Ohio Journal of Profes­
sional Counseling. 
Donna Tromski-Klingshirn, HS assistant professor, served on the Editorial Board of the Ohio 
Journal of Professional Counseling. 
Richard Wantz, HS associate professor, served on the Editorial Board of the Kentucky Coun­
seling Association Journal. 
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Closing Remarks 
I hope you will take the opportunity to learn more about some or all of the foregoing activities of the 
professionals in CEHS in 2005-2006. In addition, I encourage you to read carefully about the more specific 
activities delineated in the remainder of the CEHS Annual Report in the pages that follow. From the high­
lights and examples of faculty and staff excellence, the reader can certainly understand how challenging 
it is in this diverse college environment to not only work together, but to do so harmoniously so that we 
create pleasing music for the ear and the mind. 
GveffOYY R. 13eY~dt; 
Vecvvv 
J~2006 
Reference 
Woodruff, P. (2005). First democracy: The challenge of an ancient idea. New York: Oxford University Press. 
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Department of 

Educational Leadership 

June Ovington 
Associate Professor 
Support Staff 
Diana Cahill Administrative Coordinator 
Sarah Jackson Administrative Specialist 
Primary/Full-time Faculty 
Kathy Adams Assistant Professor 
Frieda Bennett Assistant Professor 
Roger Carlsen Associate Professor 
Stephanie Davis Assistant Professor 
Thomas Diamantes Associate Professor 
Rochelle Garner Assistant Professor 
Glenn Graham Visiting Lecturer 
Scott Graham Associate Professor 
Grant Hambright Assistant Professor 
Jill Lindsey Associate Professor 
Bonnie Mathies Professor 
June Ovington Associate Professor 
Timothy Rafferty Associate Professor 
Joanne Risacher Visiting Assistant Professor 
Douglas Roby Associate Professor 
Charles Ryan Professor 
Marguerite Veres Visiting Lecturer 
Adjunct Faculty 63 
Executive Summary 
The Department of Educational Leadership (EDL), 
with 16 full-time faculty members, one half-time faculty 
member and 63 adjunct faculty, had a most successful 
year with the production of 19,600 graduate and under­
graduate student credit hours. Educational leadership 
programs at the graduate level leading to licensure are: 
Superintendent, Principal, Curriculum and Instruction/ 
Professional Development, Library Media, Computer/ 
Technology Education, and Career Technical Education. 
An additional graduate program in the department that 
does not lead to licensure is Student Affairs in Higher 
Education. Undergraduate programs include: Career 
Technical Education, which may lead to licensure, and 
Organizational Leadership, which does not lead to 
licensure. 
The Principal, Superintendent, and Curriculum and 
Instruction/Professional Development programs advised 
by Drs. Thomas Diamantes, Douglas Roby, Grant 
Hambright, and June Ovington, submitted program 
rejoinders to the Educational Leadership Constituent 
Council (ELCC) of the National Council for Accreditation 
of Teacher Education (NCATE) in April 2006. As part of 
a partnership effort, an intensive Principal's Academy 
Program was developed for selected teachers in the 
Dayton Public Schools. Candidates move through this 
program as a cohort group with an anticipated comple­
tion is 2007. 
The Library Media Program, advised and coordinated 
by Dr. Bonnie Mathies, continues to provide leadership 
for library media education for the region. 
The Computer/Technology Education Program, 
taught by Dr. Roger Carlsen and Ms. Maggie Veres, 
provides service courses to other departments in 
the college in addition to coursework specific to this 
program. 
The Teacher Leader Program, advised by Dr. Grant 
Hambright, continues with 13 off-campus sites. Three 
new cohort groups were started in fall quarter and one 
new group was started in winter quarter. 
The Organizational Leadership Program, advised 
by Drs. Scott Graham and Rochelle Garner, continues 
to grow and is now the second largest program in the 
college, with over 400 students. Dr. Frieda Bennett has 
completed her first full year at Wright State as a faculty 
member in the Organizational Leadership Program. 
The Workforce Center, directed this year by 
Dr. Stephanie Davis, garnered $105,000 in grant 
funding. The program continues to undergo changes 
and revisions. It promises to deliver effective and mean­
ingful programs for Career Technical Education. 
The Student Affairs in Higher Education Program 
continues to increase enrollment with Dr. Joanne 
Risacher, half-time assistant professor, assisting with 
student recruitment and teaching, and teaching and 
advising provided by Dr. Charles Ryan. 
The department experienced personnel changes as 
follows: 
• Ms. Dezna Pitts, administrative specialist, retired 
from Wright State after 25 years of service to the 
department. 
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• Ms. Sarah Jackson joined the department as 
administrative specialist. 
• Dr. Frieda Bennet joined the department as 
assistant professor in September 2005. 
Faculty/Staff Highlights 
Kathy Adams (Assistant Professor) 
Granted promotion and tenure to the rank of 
associate professor effective September 2006. 
Recipient of the CEHS 2004-2005 Excellence in 
Teaching Award. 
Wright State liaison for the National Board for 
Professional Teaching Standards. 
Served on the Planning Committee for the 31 st 
Annual Research on Women and Education Confer­
ence. 
Participated in Principal for the Day Program for 
Dayton Public Schools. 
Frieda Bennett (Assistant Professor) 
Joined the department in September 2005 as an 
assistant professor for the Organization Leadership 
Program. 
Diana Cahill (Administrative Coordinator) 
Recruited 174 new students into the Teacher 
Leader Program. 
Formed four new Teacher Leader Program groups 
at sites that included: West Milton, Milford, Dayton, 
and Fairfield. 
Designed the new Teacher Leader Program 
brochure and numerous flyers. 
Roger Carlsen (Associate Professor) 
Designed and taught the new course EDT 670, 
Global Perspectives-UK, in London during the 
summer 2005 term. The course studied differences 
and similarities in technology and education in 
Ohio and London, UK, as the outcome of a grant 
received from Wright State's University Center for 
International Education. 
Created and taught the new course EDS 626, 
Special Education Adaptive and Assistive Tech­
nology. 
Served as facilitator/coordinator and technology 
director for ED LlNK-12. 
Co-edited Proceedings of Society for Information 
Technology and Teacher Education International 
Conference 2006, Association for the Advancement 
of Computing in Education. 
Member of the Association for the Advancement of 
Computers in Education and served as moderator 
for the National Technology Review, and coordinator 
for online communities. 
Member of the Society for Information Technology 
in Teacher Education and served in the following 
capacity: president's coordinator for online forums, 
editorial team member for the international confer­
ence, vice president of Workforce Education, and 
vice president of International Education. 
Member of the following committees/associations: 
International Federation for Information Processing, 
WG 3.3 Research; International Society for Tech­
nology in Education; National Standards Writing 
Team, ISTE, Teacher Education Assessment; 
Teacher Educators Special Interest Group. 
Stephanie Davis (Assistant Professor) 
Member of the following committees/associa­
tions: Miami Valley Tech Prep Consortium, Stebbins 
High School Career-Technical District Advisory 
Committee, Ohio Association for Career & Technical 
Education, Ohio Career-Technical & Adult Education 
Teacher Education Network, National Association 
for Career & Technical Education. 
Thomas Diamantes (Associate Professor) 
Served as content area director for educational 
administration, Association for the Advancement of 
Educational Research. 
Site liaison for the Dayton Principal Academy, 
Dayton Public Schools. 
Member of the following committees/associations: 
National Association of Professors of Educational 
Administration, American Association of Educational 
Research, Ohio Association of Professors of Educa­
tional Administration. 
Rochelle Garner (Assistant Professor) 
Attended Les Brown Speaker's Training in Orlando 
Florida. 
Recipient of University Center for International 
Education seed grant for educational research in 
China. 
Attended the University Council on Educational 
Administration (UCEA) Conference in Nashville, TN, 
fall 2005. 
Served as Barbara Jackson Scholars Mentor to a 
doctoral student from the UCEA. 
Attended the American Educational Research Asso­
ciation Conference in San Francisco, CA, spring 
2006. 
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Featured as a guest speaker on RISE (106.5 FM & 
Lite 99.9 FM) in fall 2005. 
Glenn Graham (Visiting lecturer) 
Conducted focus groups for Kent City School 
District, September 2005. 
Scott Graham (Associate Professor) 
President of the Western Ohio Chapter of American 
Society for Training and Development. 
Served as journal reviewer for: Business Journal 
for Entrepreneurs, Ethics and Critical Thinking, and 
Insights to a Changing World 
Served as leadership development consultant for 
the following: Community Mercy Health Partner 
(Springfield), the Wright-Patterson Air Force Base 
Air Force Research Lab, Ohio Health (Columbus), 
and Goodrich Corporation (Cleveland). 
Served as executive coach for the Air Force 
Research Lab, Wright-Patterson Air Force Base. 
Served as leadership consultant for Cingular 
(Atlanta, GA). 
Grant Hambright (Assistant Professor) 
Granted promotion and tenure to the rank of 
associate professor effective September 2006. 
Recipient of the 2004-2005 CEHS Excellence in 
Professional Service Award. 
Communications director for the Ohio Council of 
Professors of Educational Administration. 
Served as program reviewer for the Educational 
Leadership Constituent Council and reviewer for 
Ohio Entry-Year Principal Portfolios. 
Compiled and submitted Educational Leadership 
Constituent Council program rejoinder for NCATE 
approval. 
Member of the following college committees: 
Faculty Affairs, Graduate Studies (chair-elect). 
Sarah Jackson (Administrative Specialist) 
Developed Adjunct Contact Information Form for 
use with new adjuncts. 
Initiated new adjunct mailroom to provide all EDL 
adjuncts access to mail on campus, and updated 
adjunct policy and procedure handbooks. 
Assumed responsibility for FAS/budget reconcilia­
tion for the department in December 2005. 
Supported the Dayton Principal Academy as 

follows: acted as initial point of contact for 

students; arranged schedules and registered 

students for classes; corresponded with students 
based on advisor direction regarding schedule, 
payment responsibilities, admission requirements, 
and course expectations; prepared invoices for 
tuition payment and books/materials each quarter. 
Completed training workshops on Banner Payroll, 
Banner Finance, Banner Admin, WINGS Express, 
WebCT and Course Studio, and Budget Reconcili­
ation. 
Interviewed and hired three graduate assistants for 
department. 
J ill lindsey (Associate Professor) 
Co-conducted administrators staff development 
workshop entitled "Linking Teacher Performance 
Assessment with Professional Development" at 
West Carrollton Schools with Dr. Timothy Rafferty, 
August 2005. 
Served as program evaluator for Miami Valley Tech 
Prep FY05 Enrollment Visioning Implementation 
Grant, Phase II for Sinclair Community College, 
September 2005-August 2006. 
Served as program evaluator for the Miami Valley 
Career Technology Consortium, Eighth Grade 
Career Awareness Project for the Miami Valley 
Career Technology Center, September 2004­
October 2005. 
Conducted professional development audit 
research for West Carrollton School District with 
Dr. Timothy Rafferty, March 2005-0ctober 2005. 
Conducted collaborative research exploration in 
Australia with Dr. Timothy Rafferty, "Exploring the 
'Essential Learnings' Curriculum Framework in 
Victoria, Australia," November-December 2005. 
Developed and taught new EDL 757 Student 
Assessment courses in fall 2005 and winter 2006. 
June Ovington (Chair and Associate Professor) 
Completed seventh year as department chair. 
Member of the university Graduate Council and 
Membership Subcommittee. 
Served on the review panel for Ohio Entry Year 
Principal Portfolios. 
Convened a study group for the purpose of 
sustaining and improving the Principal Licensure 
Program. 
Member of the Ohio Council of Professors of 
Educational Administration. 
Developed a Principal Academy Program in collab­
oration with Dayton Public Schools. Candidates 
were specifically selected to participate in this 
partnership activity. 
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Compiled and submitted Educational Leadership 
Constituent Council program rejoinder for NCATE 
approval with Dr. Grant Hambright. 
Served as program reviewer for three universities 
for Educational Leadership Constituent Council for 
NCATE accreditation. 
Member of the Search Committee for the CEHS data 
management position. 
Timothy Rafferty (Associate Professor) 
Co-conducted administrators staff development 
workshop entitled "Linking Teacher Performance 
Assessment with Professional Development" at West 
Carrollton Schools with Dr. Jill Lindsey, August 2005. 
Co-conducted professional development audit 
research for West Carrollton School District with 
Dr. Jill Lindsey, March 2005-0ctober 2005. 
Co-conducted collaborative research exploration in 
Australia with Dr. Jill Lindsey, November-December 
2005, "Exploring the 'Essential Learnings' Curriculum 
Framework in Victoria, Australia." 
Joanne Risacher (Visiting Assistant Professor) 
Member of the Executive Committee for Campus 
Ministry at Wright State. 
Member of the Educational Leadership Foundation 
of the American College Personnel Association, and 
served as an Executive Board Trustee and Diamond 
Honoree Program Coordinator. 
Executive Board member and four-year institution 
representative for the Ohio Association of Student 
Personnel Administrators. 
Member, Student Affairs Council of the Southeast 
Ohio Council of Higher Education. 
Douglas Roby (Associate Professor) 
Member, Association for the Advancement of Educa­
tional Research. 
Served as journal reviewer for Educational Research 
Quarterly. 
Marguerite Veres (lecturer) 
Member of the following organizations: Association 
for Advancement of Computers in Education, Society 
for Information Technology in Education, Greater 
Miami Valley Educational Technology Council. 
Recipient of Southwestern Ohio Council for Higher 
Education 2006 Faculty Excellence in Teaching 
Award. 
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Department of Health, Physical 

Education, and Recreation 

D. Drew Pringle 
Associate Professor 
Support Staff 
Barb Cwirka Administrative Specialist 
Peggy Welles Administrative Specialist 
Primary/Full-time Faculty 
Rebekah Bower Lecturer/ Ath letic Trainer 
William Edwards Assistant Professor 
Steve Frederick Associate Professor 
William Gayle Professor 
Marietta Langlois Assistant Professor 
Tony Ortiz Lecturer/ Ath letic Trainer 
Drew Pringle Associate Professor 
Richard Wetzel Visiting Lecturer 
Adjunct Faculty 52 
Executive Summary 
The Department of Health, Physical Education, and 
Recreation (HPR), with five full-time faculty two half­
time faculty, one visiting faculty and 52 adjuncts, had 
a very productive year. The department taught over 
6,000 students, generating more than 15,200 student 
credit hours. This trend of student credit hour produc­
tion has continued for the past five years. The number 
of HPR majors is approximately 251 students as 
reported in the 2004-2005 Academic Data Series. The 
HPR department will again generate total revenues in 
excess of $3,800,000, with expenses per student FTE 
at 65 percent of peer norm. 
The HPR department has licensure programs in 
Health Education, Physical Education, Athletic Training, 
and School Nurse. Adapted Physical Education is an 
endorsement program linked to physical education 
licensure. The department also provides service 
courses for Early and Middle Childhood licensure 
programs that enroll approximately 500 students per 
year. The Basic Instruction in Physical Education (BIPE) 
program provides activity opportunities in 40 different 
courses each quarter enrolling over 2,000 students. 
The HPR department completely redesigned the 
licensure programs of Health Education and Physical 
Education to reflect the changes in standards of the 
professional organizations American Association of 
Health Education (AAHE) and National Association 
of Sport and Physical Education (NASPE). These 
program changes take effect in fall 2006. 
The first cohort group of Master's of Public Health 
students that began in fall 2004 completed the 
program in spring 2006. The health education track 
had expected a maximum of two to three students, 
however, currently 12-13 have selected that option 
with an increase expected in the next cohort. 
The School Nurse Program enrolled 32 students 
with 28 completing the practicum in the fall. 
The Athletic Training Program will be admitting 14 
students into the program from a pool of approxi­
mately 90 interested students. 
The department continued to work with Campus 
Recreation, the Athletics Department, and the 
Nutter Center on scheduling and use priorities of the 
facilites. The completion of the rappelling/climbing 
tower has provided on-campus facilities for HPR, 
campus recreation, and Army ROTC. Completion 
of the low-ropes course will provide an additional 
opportunity for collaboration with Campus Recre­
ation. 
The department will have a combined gross 
external funding amount exceeding $1,000,000, 
with approximately $100,000 coming directly to the 
department. 
The department worked collaboratively with Xenia 
Public Schools in developing a successful PEP grant 
in the amount of $650,000. This grant began in fall 
2004 and continues for the next three years. The 
HPR principal investigator is Dr. Marietta Langlois. 
Dr. Willie Gayle continues to work with The Ohio 
State University and the University of Virginia on a 
collaborative grant funded by the Office of Special 
Education and Rehabilitative Services for Adapted 
Physical Education training. 
Several personnel changes have occurred: 
• Dr. Steve Frederick retired at the end of summer 
A 2006. Dr. Frederick has been with the depart­
ment for over 35 years in a variety of professional 
capacities, providing leadership and expertise 
in the field. Dr. Kevin Lorson will be joining the 
department in summer B 2006 to fill the vacant 
position. 
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• Dr. Wirt Edwards has relocated to a new position 
in Texas. Dr. Karen Wonders will be joining the 
department in fall 2006 to assume the science 
portion of the program. 
• Mr. Brett Hoffman has been hired as a new full­
time academic athletic trainer to work with Tony 
Ortiz and Becky Bower. 
• Ms. Judy Jagger-Mescher has been hired to fill 
the Health Education lecturer position beginning fall 
2006. 
Faculty/Staff Highlights 
Rebekah Bower (lecturer/Athletic Trainer) 
Served as Ohio's representative to the District 4 
Women in Athletic Training Committee. 
Served as internal vice president of the Ohio Athletic 
Trainers Association (OATA), as well as chairperson 
of the Legislation Committee and chairperson of 
the Emergency Response and Crisis Management 
Committee. 
Served as OATA liaison to the Ohio Alliance of 
Health, Physical Education, Recreation, and Dance 
Association. 
Examiner for the National Athletic Trainers' Associa­
tion Board of Certification Examination at Denison 
University and Wright State University. 
Co-director of Athletic Training Student Camp in 
collaboration with the Kettering Sports Medicine 
Center, the Dayton Dragons, and the Orthopedic 
Institute of Dayton. 
Member of the CEHS Technology Committee. 
Served as training coordinator and member of the 
Automatic External Defibrillators (AED) Coordinating 
Committee 
William Edwards (Assistant Professor) 
Completed second year as an assistant professor in 
the Department of Health, Physical Education, and 
Recreation (HPR). 
Dr. Edwards accepted a position in Texas effective 
January 2006. 
Steve Frederick (Associate Professor) 
Retirement effective the end of summer quarter 
2006. 
Willie Gayle (Professor) 
Received fourth year of U.S. Department of 
Education/Office of Special Education and Reha­
bilitative Services funding for adapted physical 
education teacher training program. 
Marietta langlois (Assistant Professor) 
Granted promotion and tenure to the rank of 
associate professor effective September 2006. 
Recipient of 2005 Wright State Presidential Award 
for Excellence Early Career Achievement. 
Served as program director for the health promotion 
and education concentration track of the Master's 
of Public Health Program. First cohort of 19 
students graduated spring/summer 2006. 
Completed the update of the K-12 Health 
Education licensure program to reflect American 
Association of Health Education program 
standards, with implementation in September 2006. 
Co-managed the U.S. Department of Education 
Carol M. White Physical Education Program collab­
orative three-year project with Xenia Community 
Schools to increase the activity levels of students. 
In year one, trained 35 teachers in integrate 
physical activity levels in the classroom. 
Revised the Create a Classroom that Moves teacher 
training manual for creating moving cultures in the 
regular classroom. 
l. Tony Ortiz (lecturer/Athletic Trainer) 
Served on the Governor's Advisory Council on 
Physical Fitness, Well ness and Sports. 
Secured 18 internship sites for Athletic Training 
students, (e.g. University of Alaska, University of 
Hawaii, Duke University and many others). 
Served as director of Athletic Training Student 
Camp in collaboration with the Kettering Sports­
Medicine Center, Dayton Dragons, and the 
Orthopedic Institute of Dayton. 
Test site administrator of National Athletic Trainers' 
Association Board of Certification test at Wright 
State. 
Chair of the League of Latin American Citizen 
Scholarship Committee. 
Chair of the Ohio Athletic Trainers Association/ 
Cleveland Clinic Team Physician Award. 
Served on the Planning Committee for Athletic 
Training Licensure through the Ohio Department of 
Education House Bill 435. 
Chair of the Wright State Automatic External Defi­
brillators Coordinating Committee 
D. Drew Pringle (Associate Professor and Chair) 
Completed fifth full year as department chair. 
Served as NASPE/NCATE Ohio and national 
reviewer. 
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Served as team faculty liaison for Swimming and 
Diving teams. 
Board member, Fairborn Digital Academy. 
Advisory Board member, Sinclair Exercise Science 
Program. 
Richard Wetzel (Visiting Lecturer) 
Completed second full year as visiting lecturer. 
Assisted with the Special Olympics Swimming 
Event, October 2005 
Generated two new off-campus contacts for HPR 
211 Motor Development classes. 
Attended the annual meeting of American Alliance 
of Health, Physical Education, Recreation, and 
Dance, April 2006. 
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Department of Human Services 

Stephen B. Fortson 
Associate Professor 
Support Staff 
Joyce Cox Office Assistant II 
Marilyn Pickett Administrative Specialist 
Primary/Full-time Faculty 
Greg Bernhardt Professor 
Stephen Fortson Associate Professor 
Diane Frey Professor 
Gretta Knigga Lecturer 
Phyllis Henderson Associate Professor 
Mary Ann Jones Associate Professor 
Joseph Keferl Assistant Professor 
Jan La Forge Professor 
Eileen Self Assistant Professor 
Donna Tromski-Klingshirn Assistant Professor 
Carol Wagner Williams Associate Professor 
Richard Wantz Associate Professor 
Adjunct Faculty 6 
Executive Summary 
The 2005-2006 academic year was a successful 
one for the Department of Human Services (HS). The 
department welcomed its newest faculty member, 
Ms. Greta Knigga, an instructor in American Sign 
Language (ASL). Ms. Knigga will also teach courses 
in the new Sign Language Interpreter (SLI) Program 
which was officially approved by the Ohio Board of 
Regents and will begin accepting students for fall 
2006. Wright State University's newest major in sign 
language interpreting is the first of its kind in the state 
of Ohio, and one of only 18 in the United States. 
The program is designed as a two-year completion 
program for students who already hold an associate's 
degree in ASL, or manual communication. The depart­
ment is in the process of searching for a tenure-track 
assistant professor to direct the program. 
In addition to the new program, the department 
has continued to be a leader in the Web delivery 
of graduate rehabilitation counseling instruction. 
Currently, two master's degree programs in rehabili­
tation counseling (severe disabilities and chemical 
dependency) are completely online. These programs 
are the only fully Web-delivered graduate programs in 
rehabilitation counseling in the state of Ohio. 
This commitment to utilizing the latest technology 
to deliver graduate instruction continues as the 
department faculty have committed to developing 
and delivering a series of four clinical counseling 
courses online. These courses are considered the 
clinical component of the counseling program, and 
are required by the Ohio Counseling, Social Worker, 
and Marital Therapy Licensure boards. These addi­
tional offerings will give our current students added 
flexibility in scheduling courses, and will also allow 
counseling licensure candidates from outside the 
Dayton area the opportunity to take courses at Wright 
State University. 
The department continued its strong commit­
ment to serving people with disabilities by joining 
forces with the College of Engineering and Computer 
Science. This partnership, now in its initial stage, is 
for the purpose of developing, demonstrating, and 
researching cutting-edge adaptive technology. The 
immediate goals of this partnership are to explore 
options for expanding and updating the adaptive 
technology equipment housed in the Adaptive 
Technology Lab, and developing and demonstrating 
this technology to people with disabilities and their 
families. An added goal is to assist teachers and 
other educators by expanding their knowledge and 
skill of adaptive technology and its many applica­
tions. 
Dr. Forouzan Golshani, chair of the Department of 
Computer Science and Engineering, has played an 
important role in this partnership. The Department of 
Computer Science and Engineering has initiated a 
new doctoral program entitled Interdisciplinary Initia­
tive on Technology-Based Learning with Disability. 
It is the plan of this partnership to merge techno­
logical advances in adaptive technology with applied 
approaches to helping people with disabilities. Such 
collaborative and innovative work will continue to put 
Wright State University at the forefront of institutions 
of higher learning committed to the service of people 
with disabilities. 
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In regard to student credit hour production, the 
Department of Human Services generated 10,666 hours 
in 2005-2006. This was an increase of 114 hours over 
2004-2005. Although this increase is 467 hours smaller 
than last year's increase, the department's enrollment is 
still increasing. On the graduate side, the School Coun­
seling Program carries the highest number of students 
(60), with the Mental Health Counseling Program 
coming in a close second (54). On the undergraduate 
side, the Rehabilitation Services Program carries about 
60 students. There are also a number of undergraduate 
students (222) taking American Sign Language to fulfill 
their foreign language requirement. These students also 
help to push up the productivity of the department. 
In 2006-2007, the new Sign Language Interpreting 
Program is expected to begin, and the addition of this 
program should further increase the productivity of the 
department. 
Faculty/Staff Highlights 
Stephen Fortson (Associate Professor and Chair) 
Served as co-chair of the Foundation For Excellence 
Diversity Subcommittee. 
Served as chair of the University Diversity Advisory 
Council Recruitment and Retention of Diverse 
Faculty and Students Subcommittee. 
Served as chair of Athletics Council and chair of 
the following subcommittees: Diverse Student 
Advocacy, and Student Welfare. 
Served on the Advisory Committee for the head 
men's basketball coach. 
Served on the advisory board of the Bolinga Center. 
Served on the Athletics Department Hall of Fame 
Committee. 
Oversaw and coordinated the five-year review of 
the chair of the Department of Health, Physical 
Education, and Recreation. 
Member of the following college committees: Dean's 
Cabinet, Adaptive Technology. 
Diane Frey (Professor) 
Featured in the winter 2006 issue of the annual 
college alumni magazine, Benchmarks, for accom­
plishments in academe, clinical psychology, and play 
therapy. 
Chaired the CEHS dean's five-year review. 
Chaired the department Promotion and Tenure 
Committee. 
Served on the Dissertation Committee. 
Member of the following college commitees: 

Promotion and Tenure, Doctoral Planning. 

Phyllis Henderson (Associate Professor) 
Served on the Editorial Review Board for the 
Journal of Counseling and Development and the 
Journal of Humanistic Counseling, Education and 
Development. 
Member of Executive Board, Miami Valley Coun­
seling Association. 
Mary Ann Jones (Associate Professor) 
Past chair of the college Nominations and Elections 

Committee. 

Served as chair of the college Diversity Committee. 

Member of the Executive Board, Miami Valley 

Counseling Association. 

Joseph E. Keferl (Assistant Professor) 
Served as past chair of the CEHS Undergraduate 
Student Affairs Committee, chair of the department 
Curriculum Committee, and served on the Search 
Committee for the tenure-track assistant professor 
position for the new Sign Language Interpreter 
Program. 
Served as substance abuse coordinator for Wright 
State Athletics. 
Served as accreditation surveyor for the Rehabili­
tation Accreditation Commission for rehabilitation 
organizations in Anaconda, MT, Calumet, MI, and 
Kansas City, MO. 
Served as president of the Ohio Rehabilitation 
Counseling Association. 
Served as editor for the Journal of Job Placement 
and Development. 
Served as board member for the National Rehabili­
tation Association Job Placement and Development 
Division. 
Served on the Mental Health and Recovery Board of 
Clark, Greene, and Madison counties, and chaired 
the Alcohol and Drug Committee. 
Training and dissemination consultant for the 
National Institute on Disability and Rehabilitation 
Research (NIDRR) Rehabilitation Research and 
Training Center for Substance Abuse, Disability, 
and Employment, Wright State Boonshoft School of 
Medicine, Community Health. 
Served on the Advisory Board for the Consumer 
Advocacy Model (CAM) and Weekend Intervention 
Program Center for Intervention, Treatment, and 
Addictions Research, with an additional appoint­
ment to the Budget Subcommittee, as well as 
serving on the Advisory Board for CAM Smoking 
Cessation Grant Program. These programs are 
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housed in the Wright State University Boonshoft 
School of Medicine. 
Presented to department clinical supervisors: "Iden­
tification of Trends and Solutions for Alcohol, Drug 
Use, and Violence." 
Greta Knigga (Lecturer) 
Chaired the committee to modify the American Sign 
Language (ASL) Program. 
Initiated monthly meetings for ASL adjuncts and 
served as co-advisor for the ASL Club. 
Served on the SLI Search Committee. 
Collaborated with Sinclair Community College to host 
"It's a Deaf, Deaf World" at Wright State. 
Participated in a statewide collaborative meeting for 
interpreter training programs at Ohio School for the 
Deaf. 
Member of the following organizations: Southwest 
Ohio Consortium for Deaf and Hard of Hearing and 
Subcommittee for CEUs, Mental Health in Deafness 
Deaf Awareness Committee, Ohio Chapter of Registry 
of Interpreters, Registry of Interpreters, American 
Sign Language Teachers Association, and Profes­
sionals Networking for Excellence in Service Delivery 
With Individuals Who are Deaf or Hard of Hearing. 
Jan La Forge (Professor) 
Chaired the department Search Committee for SU/ 
Interpreter instructor. 
Co-chair of the SLI Interpreter Advisory Development 
Committee. 
President-elect and president of the American 
Rehabilitation Counseling Association (ACRA), and 
ACRA representative to the Rehabilitation Counseling 
Consortium. 
Editorial consultant for The Journal of Rehabilitation 
and The Journal ofApplied Rehabilitation Counseling. 
Member of the following department committees: 
Promotion and Tenure, Support Services and Tech­
nology, Admissions, Budget. 
Member of the following college committees: Faculty 
Senate and Bylaws Subcommittee, Adaptive Tech­
nology, ERC Test File. 
Member of the following university committees: 
Center for Teaching and Learning Advisory Council, 
Academic Substitutions and Accommodations, 
Promotion and Tenure Appeals. 
Eileen F. Self (Assistant Professor) 
Editorial Board member, Ohio Journal of Professional 
Counseling. 
Executive Board member and Web coordinator 
of the Miami Valley Counseling Association. 
Speaker's Bureau coordinator for the Ohio 
Counseling Association, and member of the 
Technology Committee. 
Member of the American Counseling Association 
Bylaws and Policies Committee and International 
Online Consultation Committee. 
International Interest Network member of the 
Association for Counselor Education and Super­
vision. 
Member of the following department committees: 
Promotion and Tenure, Curriculum, Admissions. 
Member of the following college committees: 
Graduate Studies (past chair), Search Committee 
for Intervention Specialist/Special Education, 
Partnership, Partnership Network Steering. 
Member of the following university commit­
tees: Information Technology; Graduate Student 
Affairs; Asian, Hispanic/Latino and Native 
American Board. 
Donna Tromski-Klingshirn (Asst. Professor) 
Faculty advisor for Omega Chapter of Chi Sigma 
Iota International Counseling Honor Society. 
Secretary, Ohio Mental Health Counseling Asso­
ciation. 
Editorial Board member, The Ohio Journal of 
Professional Counseling. 
Program chair for the Miami Valley Counseling 
Association. 
Member of the department Search Committee 
for the Sign Language Interpreter assistant 
professor position. 
Member of the following college committees: 
Faculty Affairs (co-chair), Doctoral Planning. 
Member of the university Commencement 
Committee. 
Carol Wagner Williams (Associate Professor) 
Completed the updated Registry Report for the 
Council of Undergraduate Education, served 
as a member of the Council on Undergraduate 
Education and served as recording secretary for 
the winter and summer meetings. 
Served as a member of the SLI Advisory 
Committee to prepare SLI degree program for 
approval by the Board of Regents, and served as 
a member of the Search Committee to fill the SLI 
faculty position. 
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Promoted student involvement in professional organi­
zations by arranging for eleven students to attend the 
Ohio Rehabilitation Association conference in Akron, 
OH, and worked with three students to obtain schol­
arships to attend the Ohio Rehabilitation Counseling 
Association Conference held at Deer Creek in Mt. 
Sterling, OH. Received recognition from the National 
Rehabilitation Association for membership recruitment. 
Served as past president, membership chair, and 
treasurer of the National Association for Vocational 
Special Needs Personnel. 
Appointed to the Diversity and Program committees of 
the Association for Career and Technology Education 
and received a Certificate of Appreciation for serving 
on the Diversity Committee. 
Served as Ohio Rehabilitation Services Commission 
Advisory Committee member. 
Reviewed program proposals for the American Coun­
seling Association Conference. 
Served as chair of the CEHS Curriculum and Academic 
Policies and Adaptive Technolocy committees. 
Served on the university Undergraduate Curriculum 
and Academic Policy Committee and the Judicial 
Review Panel. 
Renewed Licenced Social Worker (LSW) license and 
Certified Vocational Evaluator (CVE) and Certified Work 
Adjustment Specialist (CWA) certifications. 
Richard Wantz (Associate Professor) 
Appointed as a member of the American Mental Health 
Counselors Association Public Awareness, Advocacy 
and Marketing (PAAM) Committee. 
Served as a consultant for the Council for Accredita­
tion of Counseling and Related Educational Programs 
(CACREP), New Mexico State University. 
Continued as an appointed member of the Kentucky 
Counseling Association Journal Editorial Board. 
Appointed as a member of the Educational Psychology 
Search Committee. 
Appointed as a member of the Office of Judicial Affairs 
Code of Student Conduct Review Committee and, 
and continued as a member of the Academic Integrity 
Hearing Panel. 
Member of the following college committees: Unit 
Assessment, Technology (chair). 
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Department of Teacher Education 

Support Staff 
Allyson Copper 
Lena Friend 
Jaclyn Stevens 
Charlotte Harris 
Associate Professor 
Administrative Specialist 
Administrative Specialist 
Administrative Specialist 
Primary/Full-time Faculty 
Mary Ellen Bargerhuff Assistant Professor 
Donna Cole Professor 
Jacqueline Collier Assistant Professor 
Justine DeWitt Visiting Instructor 
James Dunne Assistant Professor 
Colleen Finegan Professor 
Nancy Gallenstein Assistant Professor 
Donna Hanby Lecturer 
Steve Hansell Professor 
Charlotte Harris Associate Professor 
Ronald Helms Professor 
Deborah Hess Assistant Professor 
Phoebe Ingraham Visiting Instructor 
Doris Johnson Assistant Professor 
Wanda Johnson Visiting Assistant Professor 
Burga Jung Associate Professor 
Catherine Keener Assistant Professor 
Tracey Kramer Lecturer 
Cindy Merchant Lecturer 
William Mosier Assistant Professor 
Richele O'Connor Associate Professor 
Linda Ramey Associate Professor 
Patricia Renick Associate Professor 
Tracy Rusch Assistant Professor 
Kenneth Schatmeyer Assistant Professor 
James Tomlin Associate Professor 
Joint Appointments Under 33% 
Beth Basista 
John Haught 
Angela Johnson 
Lisa Kenyon 
Kathleen Koenig 
Susann Mathews 
Noeleen Mcllvenna 
Benjamin Montague 
Michelle Reed 
William Slattery 
Adjunct Faculty 
Associate Professor 

Assistant Professor 

Associate Professor 

Assistant Professor 

Assistant Professor 

Associate Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Associate Professor 

32 
Executive Summary 
The Department of Teacher Education (TED) 
continued to be highly productive in 2005-2006. With 
36 full-time and joint appointment faculty members and 
32 adjunct faculty members, the department generated 
33,202 student credit hours. TED undergraduate 
programs-Early Childhood Education (ECE) and 
Middle Childhood Education (MCE)-continue to thrive, 
with the MCE program having the largest enrollment in 
the college. To meet the needs of the growing full-time 
graduate licensure programs-Adolescent to Young 
Adult (7-12), Middle Childhood (4-9), and Multiage 
(K-12)-a winter quarter program entry was initiated. 
The demand for highly qualified special educators 
has led to the continued growth of the Interven­
tion Specialist (K-12) programs in Mild-to-Moderate 
Educational Needs and Moderate-to-Intensive Educa­
tional Needs, delivered at the Main Campus and at 
two off-campus sites-Greenfield and Celina. This 
demand has also led to increased enrollment in our 
Ohio Department of Education (ODE) Alternative 
Licensure Program, which prepares candidates in the 
high-needs areas of science, mathematics, and foreign 
languages, as well as special education. This demand 
was further served through continued ODE funding of 
the the Wright Charter College Grant ($187,000), with 
Drs. Burga Jung and Colleen Finegan serving as co­
investigators; and the newly ODE funded grant Training 
Licensed Educators to Become Intervention Specialists 
for Ohio ($200,000), with Drs. James Dunne and Mary 
Ellen Bargerhuff serving as co-investigators. 
Faculty continued to be actively involved in program 
development, review, and assessment in accordance 
with the program standards of the National Council 
for Accreditation of Teacher Education (NCATE), the 
Ohio Department of Education (ODE), and Specialized 
Professional Associations. Notably, under the leader­
ship of Dr. Donna Hanby, TED began to deliver the 
newly approved 28-hour Gifted Education Endorsement 
Program, both at the main campus and to a Dayton 
Public Schools cohort; and under the leadership of 
Dr. Deborah Hess, the Pre-Kindergarten Special Needs 
Endorsement and the Early Childhood Intervention 
Specialist Licensure programs were revised in accor­
dance with the Council for Exceptional Children (CEC) 
standards and to meet a growing demand among early 
childhood educators. Additionally, Dr. Ken Schatmeyer 
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led Wright State involvement with a consortium of 
other state universities in Ohio in the development 
of an online program for literacy specialisVcoach 
licensure, which will commence delivery in summer 
2006. 
In 2005-2006, TED faculty and joint faculty collec­
tively garnered more than $2.1 million in external grant 
funding, published 26 articles and 2 books, and made 
67 professional presentations at national, state, and 
local levels. 
To support our growing programs and enhance 
the department's instructional resources, new faculty 
were hired: lecturers Tracey Kramer (Literacy/Middle 
Childhood Education) and Cindy Merchant (Early 
Childhood Education); and new joint appointments with 
the College of Liberal Arts-Dr. John Haught (TESOL) 
and Dr. Noeleen Mcllvenna (History Education); and the 
College of Science and Mathematics-Dr. Lisa Kenyon 
(Biology Education) and Dr. Kathy Koenig (Physics 
Education). The department celebrated the retirement 
of Dr. Steve Hansell (Literacy Education), after 28 years 
of service, five as department chair (1999-2004), and 
Justine DeWitt (Reading Recovery) with 17 years of 
service. 
Faculty/Staff Highlights 
Mary Ellen Bargerhuff (Assistant Professor) 
Granted promotion and tenure to the rank of 
associate professor effective September 2006. 
Recipient of the CEHS 2004-2005 Excellence in 
Scholarship award. 
Served as assistant to the TED department chair. 
State and national reviewer for NCATE and Council 
for Exceptional Children. 
Secretary for the State Advisory Board for the Ohio 
Association of Supervisors and Coordinators for 
Exceptional Children, Region 9. 
Site liaison for Milton Union Elementary School and 
Trotwood Madison Middle School. 
Member, State Advisory Panel for Office of Excep­
tional Children, Ohio Department of Education. 
Member, Interdisciplinary Initiative on Technology 
Based Learning with Disability (IGERT) Academic 
Affairs Committee. 
Member, Advisory Board for Creating Laboratory 
Access for Science Students (CLASS). 
Jacqueline Collier (Assistant Professor) 
Selected as Regional Value-Added Specialist by 
Ohio Department of Education and Battelle for Kids 
as a trainer in the new assessment tool for state 
educational institutions. 
Allyson Copper (Administrative Specialist) 
Participated in planning CEHS student employment 
recognition reception for 2006. 
Assisted in the process of completing the Teaching 
American History Grant, which ended December 
2005. 
Assisted the department chair in hiring three 
graduate assistants. 
Assisted the chair of the CEHS Nominations and 
Elections Committee in the process of electing 
faculty to serve on college and university commit­
tees. 
Attended the following professional development 
sessions: Diversity and Teamwork, International 
Association of Administrative Professionals, 
Reducing Time-Wasters at Work, Banner Payroll, 
MBTI Personality Profiles. 
Colleen Finegan (Professor) 
Appointed as Wright State representative to the 
Ohio Academic Leadership Academy 2006-2007. 
Highlighted in the Wright State University Research 
and Sponsored Programs publication Women in 
Research for involvement with the Wright Charter 
College. 
Served as CEHS marshall for December 2005 and 
June 2006 commencements. 
Completed administrative review of master's degree 
program for Dr. Jay Thomas. 
Member of the Representative Assembly, Council 
for Exceptional Children (CEC)/Teacher Education 
Division (TED), and member of the following CEC/ 
TED committees: Conference Planning Committee, 
Executive Board, Diversity Caucus, Small Special 
Education Programs Caucus, and Research 
Collaborative. Also served as proposal reviewer and 
teacher ed/special ed journal reviewer. 
Member of the following conference commit­
tees: American Education Research Asssociation 
Research on Women in Education, fall 2005, and 
National Network for Educational Renewal, fall 
2006. 
Member of the Council for Exceptional Children 
(CEC) and served as national and state program 
reviewer for ODE/NCATE for CEC. 
Member, National Association for the Education of 
Young Children (NAEYC). 
Trained as a Regional Value-Added Specialist for 
Battelle for Kids. 
Member of the Board of Directors for Ohio Very 
Special Arts. 
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Member of the following department committees: 
Advanced Programs, Promotion and Tenure. 
Member of the following college committee: Faculty 
Senate (chair-elect), Promotion and Tenure. 
Member of the following university committee: 
University Senate, Tenure Removal. 
lena Friend (Administrative Specialist) 
Coordinated reorganization of TED files and storage 
rooms. 
Attended the following workshops: Office of the 
Future (at Wright State Lake Campus), Listening 
and Memory, Banner Scheduling, Banner Advisor 
General, Banner Payroll, Professional Development 
for Women. 
Attended the following audio-conferences: Difficult 
People At Work, Leave the Office Earlier: Reducing 
Time-Wasters at Work. 
Completed the following general education courses: 
Principles of Accounting I and II. 
Provided support for the Adolescent Literacy 
Specialist Grant. 
Member, National Institute of Business Manage­
ment. 
Member of the following committees: CEHS 
Student Appreciation Week Committee, FiSH 
Committee (FUNatics), Classified Staff Planning 
Committee for trip to Lake Campus, Dean's Five­
Year Review Committee. 
Charlotte Harris (Associate Professor and Chair) 
Chair, Research on Women and Education (RWE), a 
Special Interest Group of the American Educational 
Research Association (AERA). 
Served as coordinator of In Search of My Mother's 
Garden, I Found My Own: Celebrating the Past, 
Honoring the Present, and Preparing for the Future, 
the 31 st Annual Fall Conference of the AERA 
Special Interest Group: Research on Women and 
Education (RWE), Dayton, OH, and co-edited 
conference proceedings. 
Member, Board of Examiners, National Council for 
Accreditation of Teacher Education (NCATE). 
Served as reviewer for the American Educational 
Research Journal and The Ohio Journal of Teacher 
Education. 
Coordinated the virtual seminar for Adolescent and 
Young Adult/Multi-Age graduate licensure programs 
to provide the opportunity for interns to process 
their experiences with diverse student populations 
and to promote reflective and collaborative practice 
and cultural effectiveness. 
Member of the following professional associa­
tions: American Educational Research Association 
(AERA), AERA SIG Research on Women and 
Education (RWE), Women Educators (WE), National 
Association for Multicultural Education (NAME), 
Kappa Delta Pi, Phi Delta Kappa International. 
Member of the following college committees: 
Dean's Cabinet, EDL Chair Search (chair), Teacher 
Education Council, Partnership, Partnership 
Network Steering. 
Ronald Helms (Professor) 
National Council for the Social Studies (NCSS) 
presidential appointee as one of three National 
Council for Accreditation of Teacher Education/ 
NCSS Social Education program review auditors. 
National visiting professor, Phi Delta Kappa Inter­
national, Education Foundation Author Seminar 
Program. 
National reviewer for Kappa Delta Pi, The Educa­
tional Forum and National Council for Accreditation 
of Teacher Education/NCSS Program Reviews. 
Project director for the Teaching American History 
Program in Dayton Public Schools. 
Independent national evaluator for the Miami 
University Teaching American History Institute. 
Member of the following department committees: 
AYA, Promotion and Tenure, Professional Develop­
ment. 
Member of the following college committee: 
Campus Scholarship Campaign (co-chair). 
Member of the following university committees: 
North Central Association Criterion Five Committee 
on Engagement and Service, Community and Civic 
Engagement Task Force. 
Member of the following national committees: 
NCSS Social Education, NCSS National Confer­
ence, Ohio National Council for the Social Studies 
Social Education Committee. 
Member of the following organizations: National 
Council for the Social Studies, Ohio National 
Council for the Social Studies, College and Univer­
sity Faculty Assembly of National Council for 
the Social Studies, Phi Delta Kappa Foundation, 
International Assembly of Social Studies Educators, 
Ohio Council for the Social Studies Higher 
Education Council. 
Deborah Hess (Assistant Professor) 
Served as program advisor and led the develop­
ment of Early Childhood Intervention Specialist 
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(ECIS) and Pre-kindergarten Special Needs 

Endorsement programs, developing four new 

courses: 

• EDS 632, Principles and Practices in Early Inter­
vention and Early Childhood Special Education 
• EDS 633, Establishing Partnerships with 
Families of Children Identified for Early Interven­
tion and/or Early Childhood Special Education 
• EDS 634, Children Birth Through Age Eight with 
Medical Needs 
• EDS 635 Curriculum, Methods, and Materials 
for Children Identified for Early Intervention and/or 
Early Childhood Special Education 
Interim program area coordinator of the Early 
Childhood Education Program. 
Elected by the Publication Committee and 
appointed by the Executive Board of the Associa­
tion for Childhood Education International (ACEI) to 
the Publications Committee. 
Phoebe Ingraham (Visiting Instructor) 
Member of the Ohio Reading Recovery Governing 
Board and chair of the Advocacy Committee, 
reporting to House Representative Kevin DeWine 
in support of the $900,000 Reading Recovery 
Program supporting the work of teacher leaders 
and trainers throughout Ohio. 
Through the Reading Recovery Program, provided 
professional development for 86 teachers working 
in 47 elementary schools in 21 school districts in 
southwestern Ohio, involving 639 first graders and 
an additiional 2,756 elementary students. 
Served as the Teacher Leader Representative 
on the Methodology Committee of the Reading 
Recovery North American Trainers Group, which 
oversees the research questions and methodology 
of the annual research on all students served in the 
program. 
Presented information on early literacy intervention 
and Reading Recovery to Dr. Jackie Collier's ED 
317 class on a quarterly basis. 
Member of the Ohio K-2 Reading/Writing Diag­
nostic Assessment Writing Committee. 
Doris Johnson (Assistant Professor) 
Granted promotion and tenure to the rank of 
associate professor effective September 2006. 
Member of the Teacher Academy Advisory Board, 
Career Paths for the Teaching Professions. 
Member of the college Partnership Committee and 
served as site liaison for Belmont High School. 
Faculty advisor for Pi Lambda Theta Fraternity 
Direct Honors Program. 
Served as Palm Pilot handheld computer trainer for 
catalystOHIO PDA grant. 
Attended the 23rd SOITA Conference as the CEHS 
Technology Committee representative. 
Appointed to Research on Women and Education 
(RWE) Special Interest Group member-at-Iarge 
position. 
Participated in the Research on Women and 
Education 31 st Annual Conference held October 
2005 at Wright State University as follows: member 
of the Planning committee, chair of the RWE Selma 
Greenberg Dissertation Award Committee, session 
chair, and co-editor of the conference proceedings. 
Wanda Johnson (Visiting Assistant Professor) 
Gave a visiting lecture as part of the 2006 Author 
Seminar-Lecture Program, Phi Delta Kappa Educa­
tional Foundation, on authored book: Youth Suicide: 
The School's Role in Prevention and Response 
(1999). 
Developed ED 701, Advanced Educational 
Psychology, for online instruction. 
Volunteer for the New Lebanon Elementary School, 
Suicide Prevention Center in Dayton, and also the 
American Cancer Society. 
Member of the Science and Mathematics Associa­
tion and the Association of Mathematics Teacher 
Educators. 
Burga Jung (Associate Professor) 
Completed the first year's work of the Wright 
Charter College, with 45 math, science, foreign 
language, and special education teacher candidates 
eligible for the Alternative Educator License (AEL), 
and continued the second year of the program with 
78 candidates. 
Directed the High Quality Teachers grant for 
regional intervention specialists and collaborated 
with Montgomery County Special Educational 
Regional Resource Center (SERRC) to combine the 
efforts of the HQT grant with a SERRC grant for the 
school year. 
Directed the Expanding the Pool of Qualified 
Teachers (EPQn for Ohio's Schools grant for active, 
retired, and honorably discharged military, and 
worked with Troops to Teachers national director to 
facilitate the transition of active and retired military 
to a pre-college teaching career including online 
access to program information and courses. 
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Interacted weekly with ODE personnel responsible 
for awarding the Alternative Educator License 
and with school district personnel needing AEL 
teachers. 
Submitted proposals for a Department of Education 
Transition to Teaching grant and a National Science 
Foundation (NSF) scholarship for STEM teachers' 
grant. 
Received contract from Pearson Merrill Prentice 
Hall for a classroom management textbook as part 
of a textbook series for teacher candidates for alter­
native certification in every state. 
Accepted invitation to describe the Wright Charter 
College grant to the Leadership Council of Dayton. 
Developed and delivered an online course focused 
on instructional strategies including the Joyce and 
Weil models of teaching and cooerative learning 
strategies as developed by renowned educators. 
Catherine Keener (Assistant Professor) 
Served as a researcher/consultant to Dayton Public 

Schools on the $250,000 education research grant 

proposal "Mathematics and Science-Special 

Education Research-Putting the Math and Science 

in Education," which was submitted to the Federal 

Government Institute of Education in November 

2005. 

Site liaison for Baker Middle School, Fairborn City 

Schools. 

Supervised 16 intervention specialist and four 

middle childhood interns through the Office of 

Professional Field Experiences. 

Advisory Board member, Annual Editions: 

Educating Exceptional Children, McGraw-Hili Higher 

Education, 2006-2007. 

Served as book group facilitator for the Center for 

Teaching and Learning, Team-Based Learning: A 

Transformative Use of Small Groups in College 

Teaching, April 2006. 

Member of the following department committees: 

Electronic Portfolio, Adolescent and Young Adult, 

Intervention Specialist, Middle Childhood. 

Member of the Ohio Department of Education Ohio 

Credential Review Board. 

Served on the committee for Perspectives: A 

Conference on Diversity, Lake Campus, Ocober 

2005. 

Kathleen Koenig (Assistant Professor) 
Served as chair of the Math, Science, and Tech­
nology Task Force for AAUW/Cincinnati, and 
coordinator for the Girls in Science Program 
involving 13 schools, over 200 girls, and over 30 
women. Secured a $10,000 grant to start a similar 
program in the Dayton area. 
Obtained Department of Physics membership into 
the Physics Teacher Education Coalition, a national 
organization providing a forum for dissemination 
of innovative approaches and best practices in the 
area of K-12 physical science and physics teacher 
preparation. 
Designed and implemented a third grade Geology 
Club at a Cincinnati school involving 47 third graders 
meeting monthly throughout the school year. 
Created and wrote the requirements for the Women 
Inventors Badge for American Heritage Girls, a 
national scouting organization. 
Tracey Kramer (lecturer) 
Site liaison for Fairborn Intermediate School. 
Graduate student advisor for the Middle Childhood 
Program within the Teacher Education Department. 
Served as Praxis III assessor. 
Attended the following conferences: National 
Reading Conference, December 2005, Miami, FL; 
International Reading Association Conference, May 
2006, Chicago, IL; Ohio Middle Schools Association 
Conference, April 2006, Columbus, OH. 
Member of the college Partnership Committee. 
Member of the following professional organizations: 
International Reading Association, National Council 
of Teachers of English. 
William Mosier (Assistant Professor) 
Granted promotion and tenure to the rank of 
associate professor effective September 2006. 
Gubernatorial appointee to The Ohio State 
Counselor, Social Worker and Marriage & Family 
Therapist Board (reappointed for a three-year term). 
Appointed to the editorial board of The Family 
Journal: Counseling and Therapy for Couples 
and Families, the peer-reviewed journal of the 
International Association of Marriage and Family 
Counselors. 
Appointed academic advisor on the Editorial 

Advisory Board of the Annals of the American 

Psychotherapy Association. 

Elected to the Governing Board of the Dayton Asso­
ciation for Young Children (DAYC) in the position 
of Wright State University research partner for the 
peer-reviewed journal, Dayton's Young Children, and 
served as Wright State Faculty Representative to the 
DAYC. 
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Reappointed to the Executive Board Research 
Committee of the Ohio Association for the 
Education of Young Children. 
Appointed to the Credentialing Committee of 
the National Council on Licensure & Regulation 
(CLEAR). 
Reappointed to the Test-Item Writing Committee of 
the Physician Assistant National Certification Exam­
ination at the National Board of Medical Examiners. 
Reelected for a second term as board member-at­
large to the Ohio Association of Marriage & Family 
Therapists. 
Editor of Sutureline, journal of the American Asso­
ciation of Surgical Physician Assistants. 
Awarded the Department of Defense specialty 
designation of International Health Specialist for 
medical personnel earmarked specifically for 
Humanitarian Missions to developing countries. 
Promoted to the rank of Lt. Colonel in the United 
States Air Force while serving as Chief of Primary 
Care Medicine with the 459th Aeromedical Staging 
Squadron, Andrews Air Force Base. 
Richele O'Connor (Associate Professor) 
District coordinator for Troy City Schools. 
Attended Higher Education Reading Summit, 
February 2006, Columbus, OH. 
Reading tutor for Together Everyone Achieves 
Maximum Success (TEAMS), Central Elementary 
School, Sidney, OH. 
Eighth grade parish school religion teacher, Holy 
Angels, Sidney, OH. 
Field faculty for Ohio Department of Education 
Network Partnership, training seven Adolescent 
Literacy Specialists and 49 teachers across five 
school districts. 
Chair of department Promotion and Tenure 
Committee, July-November 2005. 
Advisor to Graduate Middle Level Licensure 
Program (GMLLP) students and reading master's 
degree students. 
Served on Ad Hoc Committee to create a Second 
Start for GMLLP students. 
Attended and facilitated at the 5th Annual Literacy 
Specialist Conference, May 2005. 
Member of the following university committees: 
Building and Grounds. 
Linda Ramey (Associate Professor) 
Program advisor, Middle Childhood Program. 
Site liaison, West Carrollton Middle School. 
Participated in the 5K Rocket Walk/Run Special 
Wish Foundation sponsored by the seventh grade 
Rocket Team of West Carrollton Middle School, 
May 2006. 
Michelle Reed (Assistant Professor) 
Invited member of the Advisory Board of the 
Prompt Intervention in Mathematics Education 
(PRIME): Research and Best Practices. 
Proctored the Ohio Council of Teachers of Math­
ematics mathematics contest for 100 high school 
students at Wright State, February 2005. 
Elected member and secretary, St. Joseph Montes­
sori School Board of Trustees. 
Treasurer for the Central Ohio Writers of Literature 
for Children Conference, Columbus, OH. 
Patricia Renick (Associate Professor) 
Program area coordinator, Intervention SpecialisV 
Special Education Program. 
Updated the Intervention SpecialisVSpecial 
Education Program Web site. 
Edited and maintained The Electronic Journal for 
Inclusive Education. 
Recruited 25 new intervention specialists at the off 
campus Intervention SpecialisVSpecial Education 
Program Greenfield, Ohio site. 
Completed rejoinder for Mild/Moderate and 
Moderate/Intense Educational Needs programs. 
Program reviewer of Ohio Department of Education, 
Office of Exceptional Children. 
Initiated licensure program for Moderate/Intense 
Educational Needs Program at the Lake Campus. 
Kenneth Schatmeyer (Assistant Professor) 
Recipient of the Past-President's Award: Ohio 
Council of the International Reading Association. 
Jaclyn Stevens (Administrative Specialist) 
Attended the following professional developmenV 
training sessions: Improve your Communication at 
Work: How to Speak Up to Move Up NIBM audio 
conference; Leave the Office Earlier: Reducing 
Time-Wasters at Work NIBM audio conference; 
Listening and Memory; Staff Development Day; 
Banner Finance, Banner Admin Catalog and 
Schedule, Banner Faculty and Advisor, and Banner 
Self -Service. 
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Provided administrative support for the Early 
Childhood and Intervention Specialist programs and 
all associated professors. 
Assisted with creation of brochures for Early 
Childhood and Intervention Specialist master's 
programs and the Reading Endorsement Program. 
Provided administrative support for Wright Charter 
College Grant and Training Educators To Become 
Licensed Intervention Specialists Grant. 
Provided administrative support for TED Promotion 
and Tenure Committee. 
James Tomlin (Associate Professor) 
Named 2006 Ohio Board of Regents Teaching 

Fellow. 

Named 2005 Science Education Council of Ohio 

Friend of Science. 

Member of the National Network for Educational 

Renewal Tripartite Council. 

Member of the following college committees: Nomi­

nations and Elections (chair), Teacher Education 

Council, Graduate Studies, Unit Assessment, 

COSM Education Council, Network Partnership 

Steering. 
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Division of Professional 

Development 

Director and 
ED lINK-12 Director Don Walls 
Support Staff 
Sue Bevan Student Services Specialist 
Lori Luckner Office Assistant II 
Paul Wotherspoon Program Coordinator 
Adjunct Faculty 82 
Executive Summary 
The mission of the Division of Professional Devel­
opment (DPD) is to provide field services and internal 
support for academic and service activities, and 
professional development services to Ohio learning 
institutions and communities, operating collabora­
tively within the College of Education and Human 
Services. DPD represents the College of Education and 
Human Services and Wright State University through 
the provision of external professional services and 
faculty expertise to the university's service area, thus 
promoting a collaborative relationship between the 
university and society. 
DPD participated in the Ohio School Boards Asso­
ciation Trade Show and Conference and the South­
western Ohio Institutional Technology Association 
(SOITA). The division also provides consultant services 
to districts throughout West Central and Southwest 
Ohio in efforts to pass school finance levies. 
Workshop Summary 
Quarter 
Courses 
Offered 
Credit 
Hours 
Summer 2005 51 579 
Fall 2005 72 823 
Winter 2006 55 690 
Spring 2006 41 420 
TOTAL 219 2512 
Through the Educational Leadership Information 
Network for grades K-12 (ED LlNK-12), a field-based 
program, DPD continued to offer on-site presenta­
tions/assistance in current technology techniques and 
professional staff development programs designed 
for individual school systems and businesses, with 
emphasis on school improvement. 
Graduate and undergraduate credit workshops in 
the form of staff development institutes, one-weekend 
credit programs, classes, conferences, and seminars 
are conducted annually throughout Southwest and 
West Central Ohio to educators and administrators 
on- and off-campus. Specially arranged classes are 
also offered for school districts, educational service 
centers, resource centers, joint vocational schools, 
and area businesses such as ThinkTV Network. 
Collaboration between the above named entities 
and DPD evolve into on-site development programs 
and courses. Instructors are furnished and paid by 
the organization and school districts. Specific topics 
are provided through assessment by the districts 
themselves. By offering these programs with reduced 
tuition, DPD provides districts an affordable manner by 
which to obtain Wright State credit. 
DPD provides specific districts and schools with 
workshops and meetings on current issues and 
topics in education throughout its service area. These 
sessions are presented or taught by highly qualified 
experts in the respective fields. Workshops meet two 
primary purposes: certificate/licensure renewal, and 
acquisition of current/additional knowledge and skills 
for classroom teachers, human services personnel, 
and administrators. Seminars are also held for the 
purpose of informational material presented to inter­
ested area businesses. 
Through its Credit Workshop Program, the division 
is committed to offering quality workshops that 
are innovative, current, appropriate and useful for 
educators and human service professionals. 
Division Activites 
The division continues to make great strides 
through presentation of many services to educational 
institutes and human services agencies. 
• Held Teacher Centers in Kings Mills, Kettering 
Center, and Troy. Held summer course programs at 
continued 
COLLEGE OF EDUCATION AND HillvIAN SERVICES PAGE 35 
the Kettering Center, Princeton High School, Lake 
Campus, and Miami Valley Special Educational 
Regional Resource Center (SERRC). 
• Generated tuition revenue for the university and 
CEHS through graduate and undergraduate credit 
workshops during staff development institutes, 
one weekend-one credit hour programs, classes, 
and conferences. 
• Worked with ThinkTV to offer courses. 
• Worked with the College Board Advanced 
Placement Program to offer an Advanced 
Placement Institute. 
• Hosted the CEHS booth at Southwestern Ohio 
Institutional Technology Association Convention 
held at the Dayton Convention Center. 
• The DPD Web page was further developed 
listing all professional development workshops, 
registration policies and procedures, instructors' 
biographies, and online downloadable registra­
tion forms. The Web page currently lists relevant 
conferences and forums, and is linked to the 
CEHS and Wright State home pages. The Web 
site can now be directly updated in the depart­
ment. 
• Extended outreach efforts in collaboration with 
Lake Campus, Miami Valley Career Technology 
Center, University of Dayton, Sinclair Community 
College, and multiple school districts in Southwest 
Ohio. 
• The division is represented by the director at 
monthly Ohio Department of Education meetings 
held in Dayton. 
• The division continued publication of a semian­
nual Adjunct Newsletter. 
• Continued effective communications and 
collaboration with internal departments including 
EDL, TED, HS, and SS; campus offices including 
Office of the Registrar, Office of the Bursar, 
Kettering Center, College Science and Math­
ematics, School of Professional Psychology, and 
Lake Campus; and external agencies and institu­
tions including Miami Valley Special Education 
Regional Resource Center, Kettering City Schools, 
Princeton City Schools, and Sinclair Community 
College. 
• Worked collaboratively with Lake Campus in 
meeting their needs for professional development 
classes offered and in search efforts for adjunct 
faculty. 
• Worked with Wright State's Department of 
Mathematics to bring LessonLab math classes to 
area educators. 
• ED LlNK-12 cosponsored a reception at a Wright 
State basketball game for area administrators. 
• The department sponsored an Adjunct Appre­
ciation Dinner in August with approximately 50 in 
attendance. 
ED UNK-12 
The Educational Leadership Information Network 
for grades K-12 (ED LlNK-12) is a field-based program 
coordinating on-site presentations/assistance in 
current technology techniques and professional staff 
development programs designed for individual school 
districts and businesses, with dedication and emphasis 
on school improvement. 
The ED LlNK-12 networks provide an excellent 
forum for sharing ideas, giving attendees a casual yet 
professional atmosphere to discuss school activities, 
curriculum and instruction concerns, and administra­
tive issues. District representatives attend approxi­
mately three network meetings throughout the school 
year. Wright State provides a facilitator for the meeting. 
District representatives have an opportunity to decide 
the content of each meeting through advanced notice 
of the meetings with a mailer to return to Wright State 
designating agenda items they wish to discuss. 
ED LlNK-12 provided 33 school systems with 
approximately 61 combined professional staff devel­
opment programs that involved approximately 910 
administrative and personnel participants. This 
program is heavily involved in planning for school 
improvement, collaborative inservice training support 
and instruction, and coordinating district-wide profes­
sional development for its member schools. The 
program served approximately 8,324 teachers/admin­
istrators/principals/counselors and approximately 
132,365 students within 14 counties. 
Staff Highlights 
Sue Bevan (Student Service Specialist) 
Facilitator for Continuing Education Workshops held 
on and off-campus. 
Coordinator for specially arranged workshops for 
credit held for internal departments, local school 
districts, county Educational Service centers and 
local agencies. 
Attended the following staff development sessions: 
Reducing Time-Wasters at Work audio conference, 
Making Problem Employees Productive. 
Attend the following Banner training: Navigation, 
Catalog Scheduling, Administration. 
Attended several meetings with the Bursar and 
Registrar offices to assist in the Banner develop­
ment for specially arranged programs. 
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Co-chaired the classified staff committee for the 
dean's five-year review. 
Elected representative to the Classified Staff 
Advisory Council. 
Member of the following university committees: 
Golf Scramble, Wage and Benefit, Parking. 
Lori Luckner (Office Assistant II) 
Attended the following training: Banner Navigation, 
Banner Catalog, Schedule and Room Queries. 
Facilitated off campus workshops at Troy and the 
Kettering Center. 
Worked directly with LessonLab to design informa­
tion flyers. 
Served as ED LlNK-12 coordinator, working with 
agencies off campus to schedule meetings for the 
ED LlNK-12 program, and facilitated programs for 
superintendent secretaries. 
Member of the Wright State Organization for 
Women. 
Member of the following committee/association 
external to Wright State: Fairborn Art Associa­
tion (president); Fairborn Sweet Corn Festival 
(chairperson); Fairborn Aero Chapter #536 
Order of Eastern Star (secretary); Abiding Christ 
Lutheran Church softball team (assistant coach 
and manager); Fairborn Heritage Days Festival 
Committee. 
Don Walls (Division and ED lINK-12 Director) 
Facilitated ED LlNK-12 meetings for area 
elementary school principals and transportation 
supervisors. 
Partnered with Beavercreek City Schools in 
presenting Hal Urban in a two-day seminar held at 
Wright State. 
Served on the HPR faculty Search Committee. 
Attended the Governor's Summit on Character 
Education. 
Helped develop programs for area school admin­
istrators with the Montgomery County Education 
Service Center. 
Attended a College Board meeting in Chicago 
to learn how to offer and present an Advanced 
Placement Summer Institute. 
Helped develop and sponsor teacher education 
programs for the Air Force Association of Teachers. 
Held an annual adjunct appreciation dinner to 
honor DPD adjuncts. 
Member of the following college committees: 
Dean's Cabinet, Local Professional Development, 
ERC Advisory, Teacher Education Council, Partner­
ship, Communications. 
Member of the following committees external 
to Wright State: Kettering Rotary Foundation 
(provides scholarships for area seniors); MON-DAY 
Community Correctional Institution Advisory Board; 
Montgomery County Education Service Center 
Governing Board for Collaborative 21 (provides 
programs for area school administrators); Kettering, 
Moraine, and Oakwood chambers of commerce; 
Miami Valley Military Affairs Assocation Trustee; 
Partners for Healthy Youth Advisory Board. 
Paul Wotherspoon (Program Coordinator) 
Facilitated ED LlNK-12 programs for business 
managers, junior high and high school principals, 
treasurers, curriculum directors, and public relations 
coordinators. 
Attended a week-long training program at Apple 
Computer in San Jose, CA. 
Member of the following committees/associations 
external to Wright State: Ohio Association of School 
Business Officials, Buckeye Association of School 
Administrators, Ohio Association for Supervision 
and Curriculum Administrators, Phi Delta Kappa, 
Miamisburg City Schools Virtual Academy (Board of 
Directors). 
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ED l1NK-12 Networks 

ED lINK-12 Southwest Network ED lINK-12 West Central Network 
Beavercreek City Schools Bath Local Schools 
Centerville City Schools Bellefontaine City Schools 
Eaton Schools Celina City Schools 
Edgewood City Schools Coldwater Schools 
Kettering City Schools Elida Local Schools 
Kings Local Schools Indian Lake Local Schools 
Lebanon City Schools Miami East Local Schools 
Miamisburg City Schools Piqua City Schools 
Middletown City Schools Shawnee Local Schools 
Northmont City Schools Sidney City Schools 
Oak Hills Local Schools St. Marys City Schools 
Princeton City Schools Tipp City Exempted Village Schools 
Sycamore Community Schools Troy City Schools 
Tecumseh Local Schools Van Wert City Schools 
Vandalia-Butler Schools Wapakoneta City Schools 
West Carrollton City Schools 
Xenia Community City Schools 
Yellow Springs Exempted Village 
ED l1NK-12 Meetings Held Annually 

Group Southwest Network West Central Nework 
Business Managers 3 3 
Curriculum Directors 4 5 
Elementary Principals 4 2 
Guidance Counselors 2 0 
High School Principals 2 4 
Junior High/Middle School Principals 2 4 
Math Teachers 1 1 
Public Relations Coordinators 1 1 
Social Studies Teachers 1 1 
Superintendents 4 5 
Superintendent Secretaries 2 2 
Technology Directors 2 2 
Transportation Supervisors 0 2 
Treasurers 1 1 
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Educational Resource Center 

Director Anne Carone 
Support Staff 
Elizabeth Styers Media Resource Assistant 
Executive Summary 
The Educational Resource Center (ERG) supports 
the College of Education and Human Services by 
providing materials, services, and state-of-the-art 
equipment needed by educators and those in the 
human service professions. The Instructional Materials 
Center (lMG) is the library-type area of the ERC and 
the Media Production Lab (MPL) is a hands-on lab for 
creating classroom multimedia presentation materials. 
During academic year 2005-2006, efforts were 
made to provide more of the support materials needed 
for classes, to improve upon the quality of services 
rendered, and to promote the center by engaging 
students in center activities and events. Particular 
emphasis was devoted to promoting the Media 
Production Lab, which, by its location, does not have 
the same visibility as the Instructional Materials Center. 
Security gate crossings revealed a slight decrease 
of traffic through the ERC compared to the previous 
year. Although no statistics are kept to confirm this 
observation, the impression is that the duration of a 
patron's visit has been longer. 
IMC checkout numbers were down from the 
previous year. This may be attributable in part to the 
low priority status that Wright State libraries held with 
PCIRC for the 2005-2006 academic year within the 
OhioLiNK system. Each year the priority status alter­
nates between high and low for Wright State libraries. 
Greater demand for computer Internet access 
necessitated making available two additional stations 
in the IMC reading area. One of these stations is a 
PC and the other is a Macintosh. There are now a 
total of eight, Internet-accessible computer stations 
for general use in the IMC reading area. Computers 
in the MPL are all Macintosh and these also are 
getting increased use. The MPL scanner station was 
upgraded with a new scanner and upgraded software. 
Computers in the preview rooms also were upgraded. 
A matte cutter was purchased for this lab allowing for 
the cutting of frames in matte boards. 
The ERC noted an increase in the number of indi­
viduals seeking the electronic scan fingerprinting 
services. The WebCheck is required by a number of 
state, federal, and private agencies of persons who will 
be working with children, the mentally retarded, or the 
elderly. In addition to being required of educators, the 
WebCheck is required also of those in nursing, those 
considering adoption, and those working for the U.S. 
Department of Homeland Security. The ERC began 
rendering this fingerprinting service in August 2004 
while the program was in a pilot phase with Cogent 
Systems. In spring 2006, WebCheck was approved 
officially as a sanctioned program and is no longer a 
pilot program. 
Looking to expand services to the Wright State 
community, the ERC staff teamed with Florence 
Walusimbi, CEHS grant writer, in submitting a proposal 
to the Institute of Museum and Library Services for a 
National Leadership Grant. If approved, this grant will 
enable the ERC to better serve the partnership schools 
and the clinical faculty working with the Office of 
Professional Field Experiences. Determination on the 
grant is expected in September 2006. 
As a support unit, the ERC promoted the college 
and facilitated events and activities by offering use 
of its space. Prospective students and their families 
attending Academic Green & Gold Days gathered 
in the ERC for a college reception. This event was 
held in both fall and spring. During National Student 
Employment Week in April, CEHS student workers and 
graduate assistants were recognized and treated to a 
carry-in luncheon provided by CEHS faculty and staff. 
This appreciation luncheon was celebrated in the MPL. 
Class projects were displayed in the center 
throughout the year to demonstrate class work done 
by students for Dr. Jackie Collier's ED 316, Early 
Childhood Language Arts: Curriculum and Materials; 
Dr. Nancy Gallenstein's EDE 230, Early Childhood 
Education in a Diverse, Pluralistic Society; and Mrs. 
Lynda Cohen's EDE 231, Developmentally Appropriate 
Programming in ECE: Birth-Five years. 
The annual Scholastic Book Fair was once again a 
success. The center collected $3,276.41 in sales. A 
cash profit of $922.93 was earned, as was $100 worth 
of free Scholastic books. Students, faculty, and staff 
look forward to the annual event held in January. 
continued 
COLLEGE OF EDUCATION AND HillvIAN SERVICES PAGE 39 
The "Scrap booking Workshop for Educators" was 
offered in the MPL. This session was conducted by 
a Creative Memories consultant. It was a fun and 
relaxing Sunday afternoon activity while at the same 
time provided ideas for applying the technique in the 
classroom and for educational portfolios. The Lambda 
Phi Chapter of Kappa Delta Pi International Honor 
Society in Education provided refreshments to partici­
pants. 
The ERC hosted a free Financial Planning Seminar 
for Educators. The presenter, Glynnis Reinhart ofAXA 
Equitable, addressed how educators can achieve 
financial success and secure for themselves a healthy 
retirement fund. 
The ERC supported the extracurricular work of 
student organizations, by serving as a drop-off site for 
collection drives. Those who benefited by these drives 
were: Dayton Public Schools through their Book Barrel 
Campaign, Hurricane Katrina Disaster victims needing 
clothing, Hurricane Katrina victims of the College of 
Education and Human Development at Southeastern 
Louisiana University who requested school supplies and 
books, Orville Wright Elementary School which received 
books collected by the Wright State Lambda Phi 
Chapter of Kappa Delta Pi International Honor Society in 
Education, and the Ronald McDonald House. 
The center participated in university-wide events 
including the Homecoming door decorating contest, 
"Howl and Prowl." The ERC also won a creativity award 
for its display for the Ronald McDonald Penny Drive. 
The ERC sponsored a Halloween pumpkin-decorating 
contest between college departments, displaying 
entries outside the Hangar to get students involved by 
casting their votes. Positive feedback was received from 
students, faculty, and staff. 
Within the ERC, diversity is acknowleged and cele­
brated throughout the year. There continued to be active 
involvement with the Dayton Holocaust Resource Center 
(DHRC). With DHRC and the Wright State Judaic Studies 
office, the ERC cosponsored this year's Kristallnacht 
lecture that featured Gustav Goldberger. Mr. Goldberger 
spoke of his family's experiences in Denmark during 
the Holocaust and showed excerpts from the full-length 
documentary film he helped produce, "The Danish 
Solution." Throughout the year, Holocaust memorial 
events, i.e. Kristallnacht and Holocaust Remembrance, 
were recalled in displays and exhibits that publicized 
upcoming speakers. To facilitate searching the catalog of 
resources, the DHRC student worker created an online 
finding aid for DHRC books, videos, and other print 
materials. The listing is available online at http://www. 
wright.edu/ -stone.42/index_holocaust.htm. 
Other efforts to promote understanding of diverse 
peoples included a traveling photography exhibit 
entitled, "The 30th Commemoration of the Vietnamese 
American Experience: 1975-2005," which was 
displayed in the IMC during fall quarter. 
The ERC staff worked together with students in 
broadening their university experience and giving 
them a sense of ownership in the center. By providing 
students with opportunities to grow academically and 
socially, and by listening to the needs of the faculty, 
the Educational Resource Center is recognized as 
an increasingly user-friendly asset to the College of 
Education and Human Services. 
Staff Highlights 
Anne Carone (Director) 
Attended the following: Banner Training; Banner 
Payroll Training session, CaTS; Southwestern Ohio 
Instructional Technology Association Educational 
Technology Conference (SOITA); Wright State 
Records Retention training session; Listening and 
Memory, I'm OK ... How About You? (using MBTI), 
and And You Think You're Stressed, USAC/CSAC 
Staff Development Day; Ref Works Workshop; 
Hidden in Plain View: A Secret Story of Quilts and 
the Underground Railroad; informational session for 
CTE Administrators in Southwest Ohio; Wright State 
Quest for Community: A Call to Action; Academic 
Libraries in a Googlelized World, Southwestern 
Ohio Council for Higher Education (SOCHE); U.S. 
Holocaust Memorial Museum Meeting. 
Member of the following college committees: 
Dean's Cabinet, Technology. 
Member and presider of the following department 
committees: ERC Advisory, ERC Test File. 
Elizabeth Styers (Media Resource Assistant) 
Attended the following: Wright State Career 
Services Job Fair information session; Wright State 
Student Employee Job Fair; lunch meeting with 
President Goldenberg; Academic Library Associa­
tion of Ohio (ALAO) Conference; Southwestern Ohio 
Instructional Technology Association/Greater Miami 
Valley Educational Technology Conference (SOITA! 
GMVETC); Banner Training/Payroll; Becoming 
Informed, Getting Involved, Making a Difference, 
Wright State Presidential Lecture; Library Confer­
ence, Academic Libraries in a Googlelized World; 
U.S. Holocaust Memorial Museum Meeting. 
Member of the following department committees: 
ERC Advisory, ERC Test File. 
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Educational Resource Center 
Usage Figures 
Summer 2005-Spring 2006 
Summer 
2005 
Fall 
2005 
Winter 
2006 
Spring 
2006 TOTAL 
Security Gate Crossings 
(records both inbound and outbound) 
11,926 34,867 35,564 31,828 114,185 
Instructional Materials Center 
Automated checkouts 1,268 2,900 1,723 1,501 7,392 
Manual checkouts 0 0 12 9 21 
Renewals 342 601 800 630 2,373 
In-house use 4 175 102 56 337 
Occasional classes/workshops 
(excluding tours) 1 1 3 1 9 
Tours 2 2 2 3 9 
Material bookings 204 157 112 134 607 
Media Production lab 
Cash and departmental sales $640.19 $2,302.38 $1,805.47 $827.68 $5,575.75 
Open lab attendance 374 1,499 1,306 963 4,142 
Regularly scheduled classes 1 3 3 3 10 
Occasional classes/workshop 
(excluding tours) 1 4 3 6 14 
Tours 2 6 4 2 14 
WebCheck® Fingerprinting 
BCIO 101 112 206 98 517 
FBIO 1 0 3 0 4 
BFBI 12 12 28 85 137 
Total 114 124 237 183 658 
COLLEGE OF EDUCATION AND HillvIAN SERVICES PAGE 41 
Office of the Dean 

Gregory R. Bernhardt 
Professor 
Associate Dean Bonnie K. Mathies 
Professor 
Assistant Dean 
for Administration Donna Hanby 
Business Manager Kevin Watson 
Director of Deveopment Marianne Requarth 
Grants Writer Florence Walusimbi 
Support Staff 
Theresa Dorn Administrative Specialist 
Joyce Gilmore Administrative Specialist 
Mary Jean Henry Administrative Support 
Coordinator 
Linda Kauppila Office Assistant II 
Kevin Knapp Desktop Technician 
Jonathan Smith Network Administrator 
Praxis III Ohio Region Four Office 
Michael Barnhardt Director 
Semmie Neely Support Staff 
Jane Knight Support Staff 
Executive Summary 
See Dean Bernhardt's Executive Summary on page 1 . 
Staff Highlights 
Gregory Bernhardt (Dean) 
Continued co-directing with Dr. Charles Ryan the 
Doctoral Planning Committee in the development of 
an Intent to Plan proposal for the establishment of a 
college doctoral program in sustainability for renewal 
in the helping professions. 
Appointed chair of the Governing Council and serve 
as a member of the Executive Board of the National 
Network for Educational Renewal. 
Member of the Steering Committee of the Council of 
Great City Schools Colleges of Education. 
Member of Ohio's Committee of Practitioners, a 
required advisory committee in each state accepting 
No Child Left Behind Act federal funds. 
Member of the Executive Committee and Board of 
Trustees of the Area Agency on Aging. 
Member, State University Education Deans. 
Member, Dayton Public Schools Community 
Advisory Council. 
Past president of the Board of Trustees of the nine­
county Area Agency on Aging. 
Chaired the College of Liberal Arts Dean Search 
Committee. 
Principal investigator for the continued Ohio Depart­
ment of Education (ODE) grant for Expanding the 
Pool of Qualified Teachers for Ohio's Schools. 
Member of the following university committees: 
Promotion and Tenure, Faculty Governance, SCT 
Banner Executive Steering Committee, Graduate 
Council, North Central Association Steering, 
Executive Enrollment Management Council. 
Theresa Oorn (Administrative Specialist) 
Appointed as administrative specialist for the 
assistant dean and business manager in August 
2005. 
Professional development: Staff Development Day 
(Banner, Payroll, HR and You and Listening and 
Memory); NIBM audio conference workshop (Leave 
the Office Early: Reducing Time Wasters at Work); 
Banner Reconciliation; Works; Electronic Class­
rooms; WAC II Helping Students Access Online 
Resources. 
Admitted into the Organizational Leadership 
Program. 
Member of the CEHS Dean's Five-Year Review 
Committee for classified staff. 
Joyce Gilmore (Administrative Specialist) 
Member of the university Classified Staff Advisory 
Council and Classified Staff ByLaws Committee, 
and CEHS Dean's Five-Year Review Committee for 
classified staff. 
Attended the following training: Banner Admin 
Navigation, Catalog, Schedule and Room Queries, 
Admin. for Advisors; Dealing with Problem 
Employees NIBM Audio conference. 
continued 
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Donna Hanby (Assistant Dean for Administration) 
Member of the following college committees: Dean's 
Cabinet, Diversity, Local Professional Development, 
Unit Assessment, Partnership, Adaptive Technology, 
Teacher Education Council (coordinator), Gifted 
Advisory (chair), Communications (chair), NNER 
Annual Conference Planning, Intervention Specialist 
Search, EDL Study Group (co-chair), Data Manager 
Search (chair). 
Member of the following university committees: 
Academic Assessment Coordinators, Registrar 
Search. 
Member of the following national associations: Phi 
Delta Kappa, Association for Supervision and Curric­
ulum Development, National Association for Gifted 
Children, Board of Examiners for the National Council 
for Accreditation of Teacher Education. 
Member of the following state committees: State 
University Education Deans, The Ohio Association 
for Gifted Children Higher Education Division, Ohio 
Board of Regents Field Expert for Articulation and 
Transfer. 
Member of the following local committees: Sugar­
creek Gifted Education Steering, Dayton Public 
Schools Gifted Education Steering. 
Facilitated bringing the following national speakers 
to Wright State: Dr. William Sanders (SAS), Dr. Mari 
Pearlman (Educational Testing Services), Dr. Robert 
Yinger (Teacher Quality Partnership), Ohio Repre­
sentative Arlene Setzer, Mike Nicholson (Battelle for 
Kids), Bhupi Bhasin (TK20). 
Served as the university representative, steering 
committee member, and researcher for Ohio's 
Teacher Quality Partnership (TQP). 
Appointed member of the SUED Value Added 
Steering Committee and Writing Team. 
Appointed member of the Special Education 
Personnel Development Advisory Committee. 
Appointed to Board of Trustees for OCTEO for a 
three-year term, April 2006-2009. 
Member of the ODE/Center for Teaching Profession 
Stakeholders Group. 
Presented three sessions of Pathwise Level I training 
to university and school partnership faculty. 
Mary Jean Henry (Admin. Support Coordinator) 
Compiled, edited, and formatted the CEHS 2004­
2005 Annual Report. 
Co-chaired CEHS classified staff meetings through 
December 2005. 
Member of the Western Ohio Chapter of the 
American Society for Training and Development. 
Attended the following training: Banner, CSAC/ 
USAC Staff Development Day. 
Awarded a Bachelor of Science in Organizational 
Leadership. 
Member of the College of Liberal Arts Dean 
Search Committee. 
Member of the following college committees: 
Dean's Cabinet, Communications. 
linda Kauppila (Office Assistant II) 
Served as co-chair of the College of Education 
and Human Services Classified Staff, January 
through May 2006. 
Participated in Wright State CSAC/USAC Staff 
Development days. 
Bonnie Mathies (Associate Dean) 
Served as advisor to over 50 library media 
graduate licensure and/or degree students, and 
supervised 13 interns. 
Presented two workshops for the Wright State 
Center for Teaching and Learning: Planning and 
Preparing a Course and Delivering and Evaluating 
a Course. 
Worked closely with the Ohio Educational Library 
Media Association (OELMA) to present a series 
of professional development workshops in the 
Dayton and Columbus areas. 
Served the second year of a four-year appoint­
ment as a trustee to the Ohio Public Library 
Information Network (OPLlN) Board of Trustees. 
Member of the Board of Trustees for the Wash­
ington Centerville Public Library and served on the 
Diversity Council. 
Continued to serve as a national reviewer for 
International Society for Technology in Education 
(lSTE). 
Member of the following college committees: 
Dean's Cabinet, Unit Assessment, Graduate 
Studies, Curriculum and Academic Policy. 
Member of the following university committees: 
Retention, Promotion and Tenure Appeals, Vice 
President for Research Search. 
Presented Change Your World Through Libraries 
for the Friends of the Libraries' Lecture Series. 
Developed DVD, The Agony and the Ecstasy: A 
History of Joint Appointments Between Arts and 
continued 
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Science and Education, for presentation at the 
National Network for Educational Renewal Annual 
Conference, October 2005. 
Served as a member of the Public Entities Task 
Force for the City of Centerville, Washington 
Township, Centerville City Schools, Centerville 
Washington Park System, and the Washington 
Centerville Public Libraries, and chaired the Special 
Technology Task Force for the Public Entities 
Group. 
Marianne Requarth (Director of Development) 
Compiled and edited Benchmarks, the college 
alumni magazine. 
Assisted in establishing the college's first 
Community Advisory Board. 
Member of the following college committees: 

Dean's Cabinet, Teacher Education Council, 

Communications. 

Kevin Watson (Business Manager) 
Member of the following college committees: 
Dean's Cabinet. 
Member of the following university committees: 
Physical Plant Advisory, Business and Fiscal Affairs, 
Banner Finance Self-Service Advisory. 
Florence Walusimbi (Grants Writer) 
Worked with college faculty in locating funding 
sources and producing over 20 grant applications 
involving possible grant funding of over six million 
dollars from state and national sources. 
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Office of Graduate Programs 

Director 	 Charles Ryan 
Professor 
Executive Summary 
The Office of Graduate Programs continues to 
concentrate on qualitative issues and initiatives related 
to marketing, recruiting, and oversight of graduate 
programs in the College of Education and Human 
Services (CEHS). For example, occasional newsletters 
and special reports were published to inform faculty of 
issues related to advising and development of graduate 
programs for those students admitted to degree 
candidacy in the college. Materials related to graduate 
programs were routinely distributed at graduate career 
fairs and the college was represented at several recruit­
ment initiatives. 
In addition, the director serves on the university 
Enrollment and Marketing Committee to assist in 
planning for graduate enrollment. During the past 
academic year, three graduate marketing open houses 
were held, and the Noel-Levitz consulting firm held four 
sessions on developing new approaches to increasing 
student enrollment. Analysis of enrollment data for 
fall 2005 indicated a six percent increase in graduate 
student head count. 
The Office of Graduate Programs prepared special 
reports for the Dean's Cabinet, faculty, and the Graduate 
Studies Committee. For example, the following reports 
were completed, and submitted to the Dean's Cabinet 
and CEHS faculty for review and discussion during the 
2004-2005 academic year: 
• Analysis of Information Requests, November 1, 
2005 to January 30, 2006 
• Graduate School Transition to Electronic Thesis 
Dissertations in 2005 
• Intent to Plan for CEHS Doctoral Program 

Draft #18, April 2006 

The above studies are part of a continual effort to 
examine issues that are of interest to graduate faculty as 
they develop marketing and recruiting programs for all 
existing degree areas in the college. 
A major goal has been to bring before the faculty 
and various committees' issues related to governance, 
implementation of policies and other related activities 
that speak to a quality graduate program. Last year 
saw continued coordination with the Department 
of Teacher Education for revision of the Classroom 
Teacher General Program (major 252) to permit 
more flexible program planning with new graduate 
students. Enrollments have increased. The number 
of course inventory, modification reports and 
deletions continued to rise in 2005-2006 as depart­
ments have responded to the Registrar's initiative on 
reviewing all courses and deleting those no longer 
used from our course inventory. 
In summary, the Office of Graduate Programs 
continued to oversee the following activities: 
• Admission processing 
• Student records management 
• Graduation certification checks 
• Processing of Programs of Study, Change of 
Program forms, and Change of Major forms 
• Processing petitions for admission and excep­
tions to academic policy 
• Providing career advice to incoming students 
interested in teacher education, counseling, 
educational leadership, and health and physical 
recreation programs 
• Graduate assistantship recruiting and applica­
tion maintenance 
• Assisting the chair of the Graduate Studies 
Committee by recording meeting minutes and 
preparing agenda materials 
• Participating in recruitment efforts for gradate 
programs in the college by completing routine 
information requests 
• Consultation with the Graduate School on the 
development of new academic programs and 
assist in periodic review of graduate programs 
campus wide 
As the Office of Graduate Programs continues 
to examine its role, it is apparent that one of the 
important functions is to confer with faculty on a 
regular basis regarding program of study devel­
opment and implementation, provide marketing 
continued 
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and recruitment services to each academic unit 
within the college, and nominate outstanding candi­
dates for campus wide awards, thus ensuring that 
students, faculty, and staff in CEHS are recognized. 
The office has continued to nominate candidates for 
the Graduate Council Scholarship Award, the Wright 
State Graduate Tuition Scholarship Program, the Ohio 
Board of Regents Fellowship Award, and the Wright 
State Alumni Scholarship Award. 
The director of this office serves ex-officio on the 
Graduate Studies Committee with major responsibili­
ties for oversight of graduate policies and procedures, 
academic petitions, and program/course develop­
ment. The director continues to serve on the Policy 
Committee of the University Graduate Council and 
as an alternate member to the Graduate Council. 
This provides opportunities to influence policy and 
procedure from a college perspective. 
The director provides advice and counsel to CEHS 
faculty and administration on all matters relating to 
graduate policy and procedures. The office reviews 
all candidates for graduate degrees and monitors 
the admissions process to ensure accurate imple­
mentation of standards for degree programs. Also, 
responding to information requests about CEHS 
programs to interested candidates continues to be a 
vital function. A total of 114 inquiries were processed 
in the winter quarter. 
The graduate assistants for the Office of Graduate 
Programs, Myranda Broyles and Jennifer Adamson, 
maintained a graduate student database of 1,100, 
along with hard file copies for each of these students. 
Over the course of a year the graduate assistants 
complete 500 graduation reviews to ensure that 
graduate students are in compliance with Program 
of Study requirements and other graduate school 
policies, thereby clearing them for graduation. Along 
with this, the graduate assistants are responsible for 
creating files for advisors and for each new graduate 
admit. Each of these admits will receive a welcome 
letter to CEHS produced by this office. Finally, records 
are maintained for petitions, concern conference 
reports, and Graduate Studies Committee minutes in 
this office. 
In summary, the Office of Graduate Programs 
continues to work with faculty for fair and equitable 
implementation of graduate policies and procedures. 
All efforts of this office are dedicated to improve and 
strengthen the graduate culture in the College of 
Education and Human Services. 
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Office of Professional 

Field Experiences 

Director Donna J. Cole 
Professor and Partnership 
Field Coordinator 
Support Staff 
Teri Stebbins Office Assistant II 
Mary Jane Walling Administrative Coordinator 
Brian Yontz Partnership/Outreach 
Coordinator 
Practicum Supervisors: 58 
Executive Summary 
The Office of Professional Field Experiences (OPFE) 
provided field practicum assignments for both under­
graduate and graduate students in pre K-12 schools. 
During the academic year, the office coordinated over 
1,211 field assignments for undergraduate pre-student 
teaching and student teaching practica, and 341 intern­
ships for the graduate level licensure program interns. 
The licensure programs require many unique and diverse 
placements. OPFE staff members continually research 
new placement sites including placements for students 
needing to complete special education course assign­
ments. 
The office strived to improve communications with 
the students served through continued Phase I orienta­
tions for undergraduate students entering the education 
field. Quarterly Phase II/student teaching orienta­
tions were presented to all Early Childhood Education 
Program undergraduate participants. Graduate level 
licensure program orientations were held in partner­
ship districts for both fall and winter/spring internships. 
Some orientations included bus tours of the community 
to provide interns with knowledge of the social setting 
the school district serves. Cooperating teachers, clinical 
faculty and supervisors were invited to student orien­
tations to heighten communication and mentoring in 
practicum experiences. 
OPFE typically works with school sites that are 
within a 3D-mile radius of Wright State. To accommo­
date students traveling from Cincinnati, Columbus, and 
beyond, select satellite sites were arranged. In January, 
OPFE requested that administrators in potential area 
schools recommend and identify teachers willing to host 
students in their classrooms. Many supervisors and 
CEHS faculty members assisted OPFE with public 
relations, placements, and concerns. 
The requirements for the National Council for 
the Accreditation of Teacher Educators (NCATE) 
and state standards were addressed as the office 
coordinated field practicum assignments for pre­
service teachers. Regular assessments of the OPFE 
identified growth areas and provided opportunities 
to improve and strengthen the office's commitment 
to develop superior educators. 
Supervisors are specialists in their content areas, 
guiding candidate development and promoting the 
demonstration of their knowledge and skills. The 
supervision staff assisted in the design, implemen­
tation, and evaluation of practicum experiences 
and played an integral role in a pre-service teacher 
development. 
Cooperating teacher/clinical faculty criteria 
includes a minimum of three years teaching expe­
rience (or two years with recommendation from 
the administrator), master's degree, or extensive 
inservice training, along with current certifica­
tion (or licensure) in the student teacher's/intern's 
anticipated area of licensure, and Praxis Pathwise 
training. OPFE offered triannual (fall, winter and 
summer) Praxis Pathwise training sessions for 
college faculty, clinical faculty, and cooperating 
teachers. This training fostered knowledge and 
understanding of Praxis, the four domains and 
19 criteria, which serves as the basis for student 
teacher/intern final evaluation. 
continued 
OPFE Mission Statement: 
To foster the development of 
superior educators who effectively 
impact all students' learning through 
quality practicum experiences. 
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To provide quality service, OPFE has an ongoing 
triangular collection of longitudinal data on: 
• Student perception of OPFE, supervisors, and 
cooperating teachers/clinical faculty 
• Cooperating teacher assessment of contact with 
the OPFE and the supervisor 
• Supervisor assessment of OPFE and the cooper­
ating teacher. 
Phase I, Phase II, and Phase III packets and/or 
online material addressed the student assessment 
criteria and provided an evaluation tool so the tracking 
of student performance was parallel throughout the 
program(s). All practica and clinical forms reflected the 
Praxis domains, conceptual framework strands, and 
Specialized Professional Association guidelines. OPFE 
moved all practicum assessments to an electronic 
format during the 2005-2006 academic year. Supervi­
sors are now responsible for submitting all end of term 
practicum assessments and student teaching intern­
ship forms electronically. 
Partnerships 
College partnerships with public schools continued 
to be a positive outreach endeavor. These partnerships 
were strengthened through improved communica­
tions, involvement of all CEHS departments, increased 
participation, and diversity in partnership renewal 
projects. Currently, CEHS has official partnerships with 
eight public school districts. A goal for 2005-2006 
centered on placing more CEHS students within part­
nerships for their field experiences. Over 80 percent 
of students placed during the 2005-2006 academic 
year occurred in partner districts. Faculty activity within 
partnerships increased during this academic year, with 
many new site liaisons serving partner schools. 
OPFE successfully administered a pilot at Stivers 
School for the Arts (Dayton Public Schools) centering 
on using master teachers at Stivers to conduct content 
specialist supervisor assessments. This endeavor 
bridges clinical faculty at Stivers, the university and the 
pre K-12 environment. 
The following partnership committees are operating: 
• CEHS Partnership Schools Committee 
• Dayton Steering Committee 
• Fairborn Steering Committee 
• Milton-Union Steering Committee 
• Reading Steering Committee 
• Sugarcreek Partnership Steering Committee 
• Trotwood Madison Partnership Steering 

Committee 

• Troy Steering Committee 
• West Carrollton Partnership Steering Committee 
• Partnership Network Steering Committee 
• Various Building Advisory committees 
Faculty/Staff Highlights 
Donna Cole (Professor and Director) 
Served as a Praxis assessor for the Ohio Depart­
ment of Education. 
Conducted six student teaching/cooperating 

teacher orientations. 

Led Middle Childhood, AdolescentlYoung Adult, 
and Multi-Age orientations. 
Co-led Early Childhood Education Program Phase II 
student teaching orientations. 
Served as a continuing National Network for Educa­
tional Renewal (NNER) associate. 
Served as an Ohio Confederation of Teacher 
Education Organizations trustee. 
Attended the following conferences: National 
Network for Educational Renewal, fall 2005; Ohio 
Confederation of Teacher Education Organiza­
tion (OCTEO), fall 2005; American Association of 
Colleges for Teacher Education (MCTE), winter 
2006; Association of Teacher Educators (ATE) 
Conference & National Field Directors Forum, winter 
2006; OCTEO, spring 2006. 
Authored OPFE annual report information. 
Member, Ohio Forum of Field Directors. 
Served as a member of the following Department of 
Teacher Education committees: Middle Childhood, 
AdolescentlYoung Adult, Promotion and Tenure, 
Professional Development, Diversity. 
Served as a member of the following college 
committees: Faculty Senate (past chair), Unit 
Assessment, Dean's Cabinet, Partnership Steering, 
Partnership. 
Served as a member of the following university 
committees: Teacher Education Council. 
Teri Stebbins (Office Assistant II) 
Managed finances for OPFE under the direction of 
Dr. Donna Cole. 
Obtained pay raises for student workers and 
graduate assistants. 
Organized the Supervisors Meetings for fall, winter, 
and spring. 
continued 
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Prepared field placement map for fall, winter, and 
spring. 
Coordinated student teaching/cooperating 
teacher orientations and attend Early Childhood 
Education Program orientations in fall, winter, and 
spring. 
Prepared agendas and minutes for supervisor and 
OPFE meetings. 
Assisted with the preparation of the Partnership 
Galas. 
Coordinated the preparation of the OPFE annual 
report. 
Attended the following Wright State courses: EDl 
302, Professional Skills in Organizational leader­
ship, and EDl 303, Organizational leadership 
Assessment. 
Mary Jane Walling (Administrative Coordinator) 
Conducted three student teaching sign-up 
sessions. 
Conducted and co-conducted 12 Phase I orienta­
tion sessions. 
Attended and assisted with three Early Childhood 
Phase II student teacher/cooperating teacher 
orientations and three traditional student teacher/ 
cooperating teacher orientations. 
Attended and assisted with six graduate licensure 
program orientation sessions. 
Communicated all field practicum requests for 
confirmation. 
Attended the following Wright State courses: 
EXB 194, Careers in EH, EXB, Cl, BIO; EXB 260, 
EKG Interpretation; BIO 101, Medical & Science 
Terminology. 
Instituted consistent practicum application 
deadline across programs. 
Initiated e-mail responses to practicum students 
verifying receipt of online applications. 
Created a concern conference/educational plan 
form template in Word and Excel. 
Coordinated/communicated necessary Web site 
revisions. 
Brian Yontz (Partnership/Outreach Coordinator) 
Designed and edited quarterly partnership news­
letters. 
Coordinated three Pathwise Training workshops 
for area pre K-12 teachers. 
Co-presented at the following conferences: 
National Network for Educational Renewal, fall 
2005; OCTEO, fall 2005; MCTE Conference, 
winter 2006; ATE Conference & National Field 
Directors Forum, winter 2006. 
Attended the spring 2006 OCTEO Conference. 
Served as site liaison for Stivers School for the 
Arts, Dayton Public Schools. 
Coordinated partnership celebrations for part­
nership districts in spring 2006. 
Coordinated Partnership orientations for partner­
ship districts in fall 2005 and winter 2006. 
Co-chaired planning committee for 2006 NNER 
annual conference. 
Co-taught ED 210, Education in a Democracy 
during fall quarter 2005. 
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Field Placement Statistical Data 

Individual Students Placed 
Phase Summer 2005 Fall 2005 Winter 2006 Sprinq 2006 
Phase I 43 241 220 212 
Phase II 1 89 230 57 
Phase III 6 59 83 281 
Total 50 389 533 550 
Phase I Undergraduate Placements 
Term 
Students 
Completed 
Placements 
Coordinated 
Students 
Dropped/Not 
Approved 
Placements 
Moved/ 
Changed 
Buildings 
Summer 2005 0 10 9 1 4 
Fall 2005 216 257 25 16 78 
Winter 2006 202 231 18 11 77 
Spring 2006 201 221 11 9 83 
Total 619 719 63 37 
Phase I Undergraduate Field Supervision 
Term Full-time Faculty 
Part-time/Adjunct 
Faculty 
Total Number of 
Supervisors 
Summer 2005 1 0 1 
Fall 2005 7 23 30 
Winter 2006 7 20 27 
Spring 2006 5 24 29 
Phase II Undergraduate Placements 
Term 
Students 
Completed 
Placements 
Coordinated 
Students 
Dropped 
Placements 
Moved/ 
Changed 
Buildings 
Summer 2005 1 1 0 0 1 
Fall 2005 85 82 2 2 43 
Winter 2006 95 102 5 2 51 
Spring 2006 56 57 1 0 36 
Total 237 242 8 4 
n ergra ua e Phase II U d d t F"IeId S upervlslon 
Term Full-time Faculty 
Part-time/Adjunct 
Faculty 
Total Number of 
Supervisors 
Summer 2005 1 0 1 
Fall 2005 5 15 20 
Winter 2006 6 17 23 
Spring 2006 5 11 16 
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Phase III Graduate and Undergraduate Student Teaching Placements 
Term 
Students 
Completed 
Placements 
Coordinated 
Students 
Dropped/Not 
Approved 
Placements 
Moved/ 
Changed 
Buildings 
Summer 2005 4 6 2 0 4 
Fall 2005 55 61 6 6 40 
Winter 2006 80 85 3 2 41 
Sprinq 2006 90 98 4 4 61 
Total 229 250 15 12 
Phase III Undergraduate and Graduate Student Teacher Field Supervision 
Term Full-time Faculty 
Part-time/ 
Adjunct 
Faculty 
Total Number of 
Supervisors 
Summer 2005 3 1 4 
Fall 2005 5 10 15 
Winter 2006 7 14 21 
Spring 2006 8 16 24 
Graduate Level Licensure Placements 
Term 
Students 
Completed 
Placements 
Coordinated 
Placements 
Dropped/Not 
Approved 
Placements 
Moved/Changed 
Buildings 
Summer 2005 32 34 2 0 7 
Fall 2005 
(1 st Semester) 135 151 4 12 62 
Winter/Spring 
2006 
(2nd Semester) 
123 156 7 26 61 
Total 290 341 13 38 
Gradua e Lt eveI L"Icensure Supervlslon 
Term 
Summer 2005 
Fall 2005 
Winter 2006 
Sprinq 2006 
Full-time Faculty 
3 

7 

8 

9 

Part-time/ 

Adjunct Faculty 

3 

14 

19 

18 

Total Number of 

Supervisors 

6 

21 

27 

27 

M"IsceIIaneous EDSAsSlgnmen S " t 
Summer 2005 Fall 2005 Winter 2006 Spring 2006 Total 
0 19 10 5 34 
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2005-2006 Placement Data 
Phase 
Placements 
Coordinated 
Students 
Dropped/Not 
Approved 
Placements 
Moved 
Number of 
Students Completed 
Phase I 719 63 37 619 
Phase II 242 8 4 237 
Phase III 250 15 12 229 
GLP (Summer) 34 2 0 32 
GLP (1 st semester) 151 4 12 135 
GLP (2nd semester) 156 7 26 123 
Total 1 552 99 92 1 375 
OPFE Student E-mail Correspondence OPFE Student Walk-Ins 
MonthNear E-mails 
July 2005 132 
August 2005 94 
September 2005 149 
October 2005 27 
November 2005 64 
December 2005 31 
January 2006 87 
February 2006 21 
March 2006 10 
April 2006 16 
May 2006 18 
June 2006 8 
Total 651 
MonthNear Walk-Ins 
July 2005 16 
August 2005 14 
September 2005 25 
October 2005 16 
November 2005 24 
December 2005 8 
January 2006 17 
February 2006 24 
March 2006 32 
April 2006 15 
May 2006 25 
June 2006 13 
Total 229 
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Office of Student Services 

Director Chris Murphy 
Assistant Director Eric Poch 
Support Staff 
Autumn Coleman Teacher Licensure Advisor 
Donna Curtin Administrative Specialist 
Linda Hockaday Teacher Licensure Advisor 
Melanie Rammel Administrative Specialist 
Gayle Wiley Teacher Licensure Advisor/ 
Minority Recruitment 
Specialist 
Executive Summary 
The Office of Student Services (SS) continues to 
focus on its mission to serve the faculty and students 
in the college and university community. In the 
tradition of the student affairs profession, the office 
strives to compliment and support the work of the 
faculty and the academic programs of the college. 
The notable events in during 2005 include: 
• The office continued to focus on process 
improvement and providing excellent customer 
services. Collected 738 comment cards, which 
measure student satisfaction at the time of 
service. The data tabulated for 2005 indicates a 
high degree of satisfaction with advising services 
and support for the walk-in advising model. 
• Advisors had over 4,500 individual advising 
sessions in 2005. 
• Administrative specialist Ms. Jennifer Adamson 
left the department to become a full-time MBA 
student and continues to work for the college as 
a graduate assistant in the Office of Graduate 
Calendar Year 2005 Activity Number 
Advising Sessions 4,523 
Academic Audits 3,028 
Underqradudate Petitions 41 
E-mail Inquiries 784 
Phone Calls 16,237 
Programs. Ms. Melanie Rammel joined the office 
as an administrative specialist in August 2005 after 
serving in the Workforce Education Office. 
Staff Highlights 
Autumn Coleman (Advisor) 
Member of the National Academic Advising Asso­
ciation (NACADA) and attended the 29th national 
conference, "Hitting the Jackpot: Making Academic 
Success a Sure Bet." 
Attended the 2005 Ohio Literacy Institute confer­
ence, "The Power of Literacy: Closing the Gap." 
Attended the Southwestern Ohio Council for Higher 
Education summer conference, "Millennials Go to 
College." 
Attended OCTEO conference sponsored by the 
Ohio Department of Education focusing on licensure 
requirements and ongoing changes. 
Represented the Office of Student Services on the 
Undergraduate Student Affairs Committee. 
Attended Wright State's open house for prospective 
students. 
Presented the Student On-campus Advising and 
Registration (SOAR) presentations to incoming 
students and their parents. 
Presented orientations on teacher licensure applica­
tions for Early Childhood Education, Adolescent to 
Young Adult, Multi-Age and Intervention Specialist 
students. 
Presented the University College orientation presen­
tations. 
Donna Curtin (Administrative Specialist) 
Provided administrative support for the director and 
supervised four student assistants. 
Coordinated the "moving-in" process for all new 
undergraduate admits and assisted with the appli­
cation tracking process for applicants to select 
graduate level teaching preparation programs. 
Provided staff support for the college's undergrad­
uate student affairs (petitions) process. 
continued 
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Attended the following workshops and training 
sessions: Banner Finance, Banner HRiPayroll, 
Banner Admissions Training, Web Calendar 
Workshop, Fred Pryor Management Skills Seminar, 
Reducing Time-Wasters at Work audio conference, 
Staff Development Day. 
Served on Wright State Well ness and Recreation 
Committee as the campus coordinator for the 
Weight Watchers at Work program. 
Served on the college FiSH FUNatics Committee. 
linda Hockaday (Advisor) 
Served as a member-at-Iarge (January-June) 
and president-elect (July-December) for the Ohio 
Academic Advisors Association (OHAAA) and 
presented at the annual conference, June 2005. 
Attended university-wide Academic Advisors 
Committee meetings along with representatives 
from other colleges and administrative units on 
campus. 
Made CEHS promotional presentations to incoming 
freshman students and their parents and to several 
UVC freshman classes, and presented licensure 
application processes to classes of prospective 
graduates. 
Represented CEHS at The Ohio State University 
Education Fair, February 2005. 
Served as co-counselor for Lambda Phi Chapter 
of Kappa Delta Pi (KDP), and attended the KDP 
Counselor Academy and the KDP Biennial Convo­
cation. 
Served on the planning committee for and attended 
the Research on Women and Education Confer­
ence, October 2005. 
Served as secretary of the Unclassified Staff 
Advisory Council (USAC), effective September 
2005. 
Attend several professional development events 
including: two Southern Regional Education Board 
(SREB) Leadership Module Trainings, Stalking 
Training Seminar, Staff Development Day, the Ohio 
Literacy Institute, the Ohio Association of Career 
and Technical Education (ACTE) Conference, the 
SOCHE Transfer and Articulation Fair, and the 
NACADA National Conference 
Represented the Office of Student Services at the 
CTE Southwest Ohio Administrators Meeting, May 
2005. 
Inducted into the campus chapter of the Phi Kappa 
Phi Honor Society. 
Served as National Occupational Competency 
Testing Institute (NOCTI) testing coordinator. 
Chris Murphy (Director) 
Served on the Board of Trustees for the Ohio Asso­
ciation of Colleges of Teacher Education (OCTEO). 
Served on the following college committees: 
Technology, Diversity, Graduate Studies (liaison), 
Partnership, Data Management, Unit Assessment, 
Dean's Cabinet. 
Served on the Wright State Undergraduate Recruit­
ment Committee. 
Eric Poch (Assistant Director and Advisor) 
Served as co-counselor for Lambda Phi Chapter of 
Kappa Delta Pi (KDP) and attended KDP Counselor 
Academy, April 2005. 
Attended the National Academic Advising Associa­
tion National Conference. 
Presented to a UVC class of student athletes on 
CEHS undergraduate programs and presented the 
same information to additional UVC courses for 
freshmen. 
Attended Ohio Department of Education presen­
tations focusing on licensure requirements and 
ongoing changes at the spring and fall OCTEO 
Conferences. 
Served as lead contact person for the college for 
Degree Audit Reporting System. 
Presented teacher licensure application procedures 
to Early Childhood, Middle Childhood, and Interven­
tion Specialists licensure candidates. 
Attended and coordinated the college's role in 
"Wright From the Start" Undergraduate Admissions 
high school student recruitment events. 
Attended and coordinated the college's role in the 
Undergraduate Admissions Green & Gold Academic 
Day high school student recruitment event. 
Served as the CEHS representative to the university 
Undergraduate Recruitment Committee. 
Melanie Rammel (Administrative Specialist) 
Joined the office as administrative specialist in 
August 2005. 
Processed teaching licensures and submitted them 
to the Ohio Department of Education. 
Processed a variety of forms connected with 
education majors, including Phase I applications, 
course clearances, graduation applications, senior 
checks, and student teaching applications. 
Attended the following workshops and training 
sessions: Banner Finance, Banner HRiPayroll, 
continued 
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Banner Admissions, Management Skills Seminar, 
Reducting Time-Wasters at Work audio conference, 
Staff Development Day. 
Participated on the classified staff Dean's Five-Year 
Review Committee. 
Continued to complete coursework for the Student 
Affairs in Higher Education graduate program. 
Gayle Wiley (Advisor and Minority Recruitment 
Specialist) 
Served as advisor for the African American 
Teachers Association. 
Co-hosted the Dean's Diversity Forums for CEHS 
students. 
Presented orientations on teacher licensure applica­
tions for licensure students nearing completion of 
program. 
Attended the National Academic Advising Associa­
tion National Conference. 
Presented college and program information at 
Student On-campus Advising and Registration 
(SOAR) sessions to incoming students and their 
parents, 
Provided information about CEHS majors to 
prospective students at Wright State's "Wright From 
the Start" open houses and AdultfTransfer College 
Night. 
Attended Ohio Department of Education presen­
tations focusing on licensure requirements and 
ongoing changes at the spring and fall OCTEO 
Conferences. 
Offered information about CEHS majors during 
Welcome Week and May Daze events. 
Provided coordination for CEHS graduates for the 
November 2005 commencement ceremony. 
Participated in the Ohio State University's Education 
and Volunteer Fair to recruit prospective students. 
Attended monthly Undergraduate Academic 
Advising Committee meetings with representatives 
from other colleges and administrative units on 
campus. 
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WRIGHT STATE UNIVERSITY 
COLLEGE OF EDUCATION AND HUMAN SERVICES 
Organization 2005-2006 
0512 
Division of Professional 
Development and 
ED LlNK-12 
Don Walls, Director 
437 A (3362) 
0506 
Educational Resource Center 
Anne Carone, Director 
116D A (2050) 
0524 
Office of Graduate Programs 
Charles Ryan, Director 
377 A (3286) 
0524 
Office of Student Services 
Chris Murphy, Director 
365 A (4508) 
Eric Poch, Assistant Director 
359 A (4846) 
0525 
Office of 
Professional Field Experiences 
Donna Cole, Director 
371 A (3998) 
~ 
-

........... 

........... 

1­
0501 
Office of the Dean 
Gregory R. Bernhardt 
Dean 
427 A (2822) 
Bonnie K. Mathies 
Associate Dean 
421 A (2509) 
Donna Hanby 
Assistant Dean 
for Administration 
417 A (3584) 
Kevin G. Watson 
Business Manager 
431 A (2635) 
Marianne Requarth 
Director of Development 
439 A (2502) 
Florence Walusimbi 
Grants Writer 
419 A (2456) 
I 

I 

1-- ­
0518 
Dept. of Educational 
Leadership 
June Ovington, Chair 
473 A (3007) 
Workforce Education Center 
449 A (3598) 
0516 
Dept. of Health, Physical 
Education, and Recreation 
Drew Pringle, Chair 
316 NC (3257) 
0520 
Dept. of Human Services 
Steve Fortson, Chair 
M052D CA (4467) 
0522 
Dept. of Teacher Education 
Charlotte Harris, Chair 
315 A (3285) 
Faculty Senate Chair 

Charles Ryan (3286) 
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a = 1/2 time appointment 
b = 113 time appointment 
d = 213 time appointment 
e = Pmt-time 
f = 1/6 time appointment 
COLLEGE OF EDUCATION AND HUMAN SERVICES 
PERSONNEL 
DEPARTMENTAL LISTING 
Academic Year 2005-2006 
C = Classified Staff 
ES = External Support 
F = Faculty 
U = Uuclassified 
OFFICE OF THE DEAN (DO) 
CEllS Reception Area 
(C) Kauppila, Linda 
(F) Bernhardt, Greg, Dean 
(F) Mathies, Bonnie, Assoc. Dean 
(F) Hanby, Donna, Asst. Dean 
for Administration 
Rm. 404 
Ext. 
2822 
2509 
3584 
(C) Dorn, Theresa 2041 
(C) Gilmore, Joyce 2029 
(C) Henry, Mary Jean 2822 
(U) Requarth, Marianne, Dir. Dev. 2502/3964 
(U) Rutter, Ed 3168 
(U) Walusimbi, Florence, Grants Wtr. 2456 
(U) Watson, Kevin, Business Mgr. 2635/3252 
Praxis III 
(U) Barnhart, Michael 
(ES) Neely, Semmie 
(ES) Knight, .lane 
Tech Support 
(U) Knapp, Kevin 
(U) Smith, Jonathan 
2447 
2400 
2780 
2449 
4964 
Ext. 282] 
Room # 
427 A 
421A 
417A 
415A 
415A 
415;\ 
449 A 
1240 
419A 
43] A 
442;\ 
415A 
490;\ 
251A 
251A 
DEPT. OF EDUCATIONAL LEADERSHIP (EDL) 
Receptioni st 2516 Ext. Room It 
(F) Ovington, June, Chair 3007 473 A 
(F) Adams, Kathy 3282 453 A 
(F) Bennett, Frieda 2884 445 A 
(F) Carlsen, H.oger 3283 459 A 
(U) Cahill, Diana 2518 466 A 
(F) Davis, Stephanie 2880 449;\ 
(F) Dianlantes, Thomas 3008 479 A 
(F) Garner, Rochelle 2040 443;\ 
(F) Graham, Glenn 3261 465 A 
(F) Graham, Scott 4473 455 A 
(F) Hambright, Grant 3281 477 A 
(F) Lindsey, Jill 3298 463 A 
(F) Mathies, Bonnie 2509 421A 
(C) Pitts, Dezna 3006 490;\ 
(F) Rafferty, Timothy 3097 461A 
(F) Risacher, Joanne (e) 2680 444;\ 
(F) Roby, Douglas 3280 475 A 
(F) Ryan, Charles 3286 377 A 
(F) Veres, Maggie 3277 451A 
Teacher Leader 3278 or 1-800-320-7455 
Technology Adjunct Room 3743 
Workforce Education 3598/4506 
DEPARTMENT OF HEALTH, PHYSICAL 
EDUCATION AND RECREATION (HPR) 
Receptionist 3223 Ext. 
(F) Pringle, Drew, Chair 3223 
(F) Bower, Rebekah (a) 3259 
(C) Cwirka, Barb 4735 
(F) Edwards, Wirt 2637 
(F) Frederick, Steve 3258 
(F) Gayle, G. William 2615 
(F) Langlois, Marietta 4023 
(F) Ortiz, Tony (a) 3827 
(C) Welles, Peggy 3222 
(F) Wetzel, Richard 3879 
255A 
Room # 
316NC 
316NC 
316NC 
316NC 
316NC 
316NC 
316 NC 
316NC 
316NC 
316NC 
DEPARTMENT OF HUMAN SERVICES (HS) 
Ext. Room # 
(F) Fortson, Steve, Chair 4467 M052D CA 
(F) Bernhardt, Gregory 2822 427 A 
(C) Cox Tovce'­ ,~ ~' 2075 M052 CA 
(F) Frey, Diane 2077 M072CA 
(F) Henderson, Phyllis 2584 M058CA 
(F) Jones, Mary Ann 3287 M078CA 
(F) Keferl, Joseph 2076 M080CA 
(F) Knigga, Greta 2075 M062CA 
(F) La Forge, Jan 2150 M084CA 
(C) Pickett, Marilyn 4207 M052CA 
(F) Self, Eileen 3290 M074CA 
(F) Tromski-Klingshirn, Donna 3288 M068CA 
(F) Wagner Williams, Carol 3270 M095B CA 
(F) Wantz, Richard 3481 M097CA 
DEPARTMENT OF TEACHER EDUCATION (TED) 
Recepti oni st 2677 Adjunct Room 2678 
Ext. Room # 
(F) Harris, Charlotte, Chair 3285 315A 
(F) Bargerhuff, Mary Ellen 2022 347 A 
(F) Basista, Beth (b) 2954 259F 
(F) Beumer Johnson, Angela (b) 2194 470M 
(F) Cole, Donna 3998 371 A 
(F) Collier, Jackie 2974 341A 
(C) Copper, Ally 2164 3]OA 
(F) DeWitt, Justine 4474 353A 
(F) Dunne, Janles 3913 327A 
(F) Finegan, Colleen 4582 323A 
(C) Friend, Lena 2332 3lOA 
(F) Gallenstein, Nancy 2678 320A 
(F) Hanby, Donna 3584 417 A 
(F) Haught, John (b) 3136 470M 
(F) Hansell, T. Steve 3065 313A 
(F) Helms, Ron 3276 321A 
(F) Hess, Deborah 2024 331A 
(F) Ingraham, Phoebe 2764 330A 
(F) Johnson, Doris 2994 337 A 
(F) Johnson, Wanda 3272 342A 
(F) .lung, Burga 3951 349 A 
(F) Keener, Catherine 2965 340A 
(F) Kenyon, Lisa (b) 2435 2]9Bll 
(F) Koenig, Kathleen (I) 3139 265F 
(F) Kramer, Tracey 2995 343 A 
(F) Mathews, Susann 3187 230M&M 
(F) Mcllvanna, Noeleen (b) 3872 358M 
(F) Merchant, Cindy 2963 333A 
(F) Montague, Benjamin (b) 4116 226ACA 
(F) Mosier, William 3274 326A 
(F) 0' Connor, H.ichele 3266 329A 
(F) Ramey Linda 3231 345A 
(F) Reed, Michelle (b) 2701 238M&M 
(F) Renick, Patricia 2679 325A 
(F) I~usch, Tracy (d) 3275 339A 
(F) Schatmeyer, Ken 4471 351A 
(F) Slattery, William (b) 3441 272EBL 
(C) Stevens, Jackie 4472 310A 
(F) Tomlin, .lames (d) 495] 311 A 
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DIVISION OF PROFESSIONAL DEVELOPMENT OFFICE OF GRADUATE PROGRAMS (GP) 
(DPD) 
Ext Room # 
Ext Room # (F) Ryan, Charles, Director 3286 377 A 
Graduate A ssi stant 3293 378A(U) Walls, Don, Director 3362 437 A 
(C) Bevan, Sue 2250 415A 
(C) Luckner, Lori 2305 415A 
(U) Wotherspoon, Paul (e) 2573 433 A OFFICE OF PROFESSIONAL FIELD EXPERIENCES 
(OPFE) 
Main Office Number 2107 
EDUCATIONAL RESOURCE CENTER (ERe) 
Ext. Room II 
(F) Cole, Donna, Director 3998 371A 
Ext. Room II (C) Stebbins, Teri 4942 378A 
(U) Carone, Anne, Director 2050 116DA (U) Walling, Mary Jane 3999 373 A 
(C) Styers, Elizabeth 3271 116CA (U) Yontz, Brian 4966 375A 
Instructional Materials Center 2878 116;\ 
Media Production Lab 2883 116BA OFFICE OF STUDENT SERVICES (SS) 
Ext Room # 
(U) Murphy, Chris, Director 4508 365A 
(U) Poch, Eric, Asst. Dir. 4846 359A 
(C) Curtin, Donna 3088 378A 
(U) Coleman, Autumn 3268 356;\ 
(U) Hockaday, Linda 3267 359A 
(C) Rammel, Melanie 3086 378;\ 
(U) Wiley, Gayle 2043 355A 
MAIL ROOM LOCATIONS 
448 Allyn DO,DPD,EDL 
348 Allyn TED, SS, GP, OPFE 
116 Allyn ERC 
316 Nutter Center BPR 
M052B CA HS 
CEHS CONFERENCE ROOMS 
404 Allyn (fourth floor reception area conference room, seats 12, 

schedule through Linda Kauppila, 2821) 

382 Allyn (seats 12, schedule through Linda Kauppila, 2821) 

116 Allyn ERC (seats 12, schedule through Linda Kauppila, 2821) 

320 A Nutter Center (seats 10-15, schedule through Peggy Welles, 3222) 

Office Fax Number 
Dean's Office 4855 
DPD 4855 
EDL 2405 
ERC 2059 
HPR 4252 
HS 2042 
SS 2099 
TED 3308 
M054 CA (seats 10, schedule through Joyce Cox, 2075) 
Personnel Number 
SEMINAR ROOM 
384 Allyn (seats 12, schedule through Linda Kauppila, 2821) 
(C) Classified 18 
(F) Faculty 73 
STUDENT TECHNOLOGY ASSISTANCE ENTER (STAC) 
240 Paul Laurence Dunbar Library, 2656 
(U) Unclassified 
TOTAL 
17 
108 
WRIGHT CHARTER COLLEGE 
www.cehs.wright.edu/chartercollege, 775-2997 
CEHS STUDENT GOVERNMENT REP 
Brian Happy, happy.2@wright.edu, 775-5508 
Submit updates to Mary Jeern Hemy, 2822, maryjean.hemy@wright.edu. 
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2005-2006 

Faculty/Staff Information 

Action Name Title Office 
Faculty Promotion 
and Tenure Kathy Adams 
Associate Professor w/Tenure 
(effective fall 2006) 
EDL 
Mary Ellen Bargerhuff 
Associate Professor w/Tenure 
(effective fall 2006) 
TED 
Grant Hambright 
Associate Professor w/Tenure 
(effective fall 2006) 
EDL 
Doris Johnson 
Associate Professor w/Tenure 
(effective fall 2006) 
TED 
Marietta Langlois 
Associate Professor w/Tenure 
(effective fall 2006) 
HPR 
William Mosier 
Associate Professor w/Tenure 
(effective fall 2006) 
TED 
New Faculty/Staff Frieda Bennett Assistant Professor EDL 
Theresa Dorn Administrative Specialist DO 
John Haught Assistant Professor TED Jt. Appt. 
Sarah Jackson Administrative Specialist EDL 
Lisa Kenyon Assistant Professor TED 
Kevin Knapp Technology Coordinator DO 
Kathleen Koenig Assistant Professor TED 
Greta Knigga Lecturer HS 
Tracey Kramer Lecturer TED 
Noeleen Mcllvanna Assistant Professor TED Jt. Appt. 
Cindy Merchant Lecturer TED 
Florence Walusimbi Grants Writer DO 
Separations Jennifer Adamson Administrative Specialist GP 
Justine DeWitt Instructor TED 
Wirt Edwards Assistant Professor HPR 
Steve Frederick Associate Professor HPR 
Nancy Gallenstein Assistant Professor TED 
Steve Hansell Professor TED 
Michael McManus Technology Coordinator DO 
Tracy Rusch Assistant Professor TED 
Transfers Melanie Rammel Administrative Specialist SS 
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2005-2006 

Committee Membership 

CEHS COMMITTEES 2005-06 MEMBERITITLE AFFILIATION 
STANDING COMMITTEES 
Curriculum and Academic Policies Carol Wagner Williams (Chair) HS 
Scott Graham (Past Chair) EDL 
Nancy Gallenstein TED 
Tony Ortiz HPR 
Jackie Collier At-Large (TED) 
Bonnie Mathies (Ex-Officio) DO 
Diversity Committee Mary Ann Jones (Chair) HS 
Mary Ellen Bargerhuff (Past Chair) TED 
Rochelle Garner EDL 
Tony Ortiz HPR 
Patricia Renick At-Large (TED) 
Donna Hanby (Ex-Officio) 
Faculty Affairs Grant Hambright (Co-Chair) EDL 
Jim Dunne (Past Chair) TED 
Donna Tromski-Klingshirn (Co-Chair) HS 
Drew Prinqle HPR 
Kathy Adams At-Large (EDL) 
Faculty Senate Charles Ryan (Chair) GP/EDL 
Donna Cole (Past Chair) OPFEITED 
Colleen Finegan (Chair-Elect) TED 
Jill Lindsey EDL 
Jim Dunne TED 
Jan La Forge HS 
Marietta Lanqlois HPR 
Mary Ellen Bargerhuff At-Large (TED) 
Graduate Studies Tim Rafferty (Chair) EDL 
Eileen Self (Past Chair) HS 
Jim Tomlin TED 
Steve Frederick HPR 
Grant Hambright At-Large (EDL) 
Chuck Ryan (Ex-Officio) GP/EDL 
Bonnie Mathies (Ex-Officio) DO 
Local Professional Development Phyllis Henderson (Chair) HS 
Ken Schatmeyer (Past Chair) TED 
Kathy Adams EDL 
Steve Frederick HPR 
Donna Hanby (Ex-Officio) DO 
Donna Cole (Ex-Officio) OPFEITED 
Don Walls DPD 
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Nominations and Elections Jim Tomlin (Chair) TED 
Mary Ann Jones (Past Chair) HS 
Tom Diamantes EDL 
William Gayle HPR 
MaggieVeres EDL 
Promotion and Tenure Colleen FineQan (Chair) TED 
Tim Rafferty EDL 
Steve Hansell TED 
Diane Frey HS 
William Gayle HPR 
Tom Diamantes At-Large (EDL) 
Phyllis Henderson At-Large (HS) 
GreQ Bernhardt (Ex-Officio) DO 
Technology Rick Wantz (Chair) HS 
Maggie Veres EDL 
Doris Johnson TED 
Becky Bower HPR 
ROQer Carlsen At-LarQe (EDL) 
Bonnie Mathies (Ex-Officio) DO 
Undergraduate Student Affairs Scott Graham (Chair) EDL 
Joe Keferl (Past Chair) HS 
Deborah Hess TED 
William Edwards HPR 
Rochelle Garner At-Large (EDL) 
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OTHER COLLEGE 
COMMITTEES 
MEMBERSHIP AFFILIATION 
Adaptive Technology Carol WaQner Williams (Chair) HS 
Joseph Keferl HS 
Jonathan Smith DO 
Kevin Knapp DO 
Mary Ellen Bargerhuff TED 
Jerry Hensley CaTS 
Katherine Myers Disability Services 
Jeff Hiles Dunbar Library 
Ryan Taylor Student 
Bonnie Mathies (Ex-Officio) 
Communications Donna Hanby (Chair) DO 
Donna Cole OPFE 
Mary Jean Henry DO 
Kevin Knapp DO 
Jonathan Smith DO 
Bonnie Mathies DO 
Chris Murphy SS 
Marianne Requarth DO 
Charles Ryan GP 
Don Walls DPD 
Brian Yontz OPFE 
Doctoral Planning Chuck Ryan (Co-Chair) GP 
GreQ Bernhardt (Co-Chair) Dean 
Glenn Graham EDL 
ROQer Carlsen EDL 
Wirt Edwards HPR 
Colleen Finegan TED 
Steve Hansell TED 
Diane Frey HS 
Donna Tromski-Klingshirn HS 
ERC Advisory Anne Carone ERC 
Kathryn Reynolds University Libriaries 
Kevin Knapp DO 
Elizabeth Styers ERC 
Don Walls DPD 
ERC Test File Anne Carone ERC 
Colleen FineQan TED 
Willie Gayle HPR 
Richele O'Connor TED 
Patricia Renick TED 
Elizabeth Styers ERC 
Rick Wantz HS 
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Partnership Mary Ellen Bargerhuff TED 
AnQela Beumer-Johnson TED 
Donna Cole OPFE 
Donna Hanby DO 
James Dunne TED 
Colleen Finegan TED 
Charlotte Harris TED 
Phyllis Henderson HS 
Debbie Hess TED 
Doris Johnson TED 
Tracey Kramer TED 
Jackie Collier TED 
Cindy Merchant TED 
Cathy Keener TED 
Bonnie Mathies DO 
Will Mosier TED 
Chris Murphy SS 
Richele O'Connor TED 
Tony Ortiz HPR 
June Ovington EDL 
Linda Ramey TED 
Eileen Self HS 
Jim Tomlin TED 
Don Walls DPD 
Brian Yontz OPFE 
Lynda Cohen Field Supervisor 
Steve Graham Field Supervisor 
Mac Howard Field Supervisor 
Bob Luby Field Supervisor 
Joyce Rains Field Supervisor 
AI Riley Field Supervisor 
Dick Wiggins Field Supervisor 
Gary Alexander Field Supervisor 
Ernie Flamm Field Supervisor 
Teacher Education Council Donna Hanby (Coordinator) DO 
Greg Bernhardt (Co-Chair) DO 
Michele Wheatly (Co-Chair) COSM 
Charles Taylor (Co-Chair) COLA 
David Hopkins WSU Provost 
Lillie Howard WSU Vice President 
Bonnie Mathies DO 
Chris Murphy SS 
Donna Cole OPFE 
Brian Yontz OPFE 
Don Walls DPD 
Marianne Requarth DO 
Charlotte Harris TED 
Jim Tomlin TED 
Mary Ellen BarQerhuff TED 
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Deborah Hess TED 
William Mosier TED 
Doris Johnson TED 
Ron Helms TED 
Colleen FineQan TED 
Tracy Rusch TED/COSM 
Steve Frederick HPR 
Brian Happy Student Government 
lauren Metzger CEHS UG Student 
Terry McKee COSM 
Chris Barton COSM 
Joanne Dombrowski COSM 
David Goldstein COSM 
lok lew Van Voon COSM 
Kenneth Turnbull COSM 
Dan Voss COSM/CEHS 
Ed Rutter COSM/CEHS 
Beth Basista COSMITED 
Daniel Bombick COSM 
Ann Farrell COSM 
Lisa Kenyon COSMITED 
Kathy Koenig COSMITED 
Susann Mathews COSMITED 
Bill Slattery COSMITED 
Rebecca Teed COSM 
Suzanne Lunsford COSM 
Michelle Reed COSMITED 
Sharon Nelson COLA 
Carol Engelhardt COLA 
Herbert DreQella COLA 
Henry Limouze COLA 
David Garrison COLA 
Richard Bullock COLA 
Jim Tipps COLA 
Benjamin Montague COlAITED 
Angela Beumer-Johnson COlAITED 
John HauQht COlAITED 
Noeleen Mcllvenna COlAITED 
Marjorie Mclellan COLA 
Connie Steele Com. & MktQ. 
Charles Birkholtz Bellbrook High School 
Debra Brathwaite Dayton Public 
Rusty Clifford West Carrollton City 
Robert Cotter Fairborn High School 
lowell Draffen Trotwood-Madison 
Marilyn Evans Trotwood-Madison 
Ed Gibbons Fairborn City 
David Gibson Reading Community 
Scott Inskeep Reading Community 
Percy Mack Dayton Public Schools 
Patty Stricker Sugarcreek Schools 
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David Scarberry Fairborn City 
Belinda Banks Fairborn City 
Martha Shields Baker Jr. High 
Chris Baker Bellbrook High School 
Jenness Sigman Bellbrook Jr. High 
Gary Greenberg ThinkTV 
Tom Dunn Troy City 
James Barney Milton-Union 
Unit Assessment Donna Hanby (Chair) DO 
Rick Wantz HS 
Phyllis Henderson HS 
Tony Ortiz HPR 
Grant Hambright EDL 
Jill Lindsey EDL 
Jackie Collier TED 
Jim Tomlin TED 
Mary Ellen Bargerhuff TED 
Chris Murphy SS 
Donna Cole OPFE 
Brian Yontz OPFE 
Kevin Knapp DO 
Bonnie Mathies DO 
Ed Rutter DO 
Jim Tipps COLA 
Sharon Nelson COLA 
Barbara Bullock BPRA 
Teresa Peters CaTS 
Scott Riffe CaTS 
Chuck Birkholtz Sugarcreek Local 
Stacia Smith Dayton Public 
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UNIVERSITY COMMITTEES 
2005-06 
MEMBER DEPARTMENT 
Faculty Senate Standing Committees 
Faculty Senate Executive Colleen Finegan TED 
Faculty BudQet Priority BurQa JunQ TED 
Non-Bargaining Unit Faculty Affairs Maggie Veres EDL 
Undergraduate Curriculum & Academic 
Policy (UCAP) 
Carol Wagner Williams HS 
UCAP University General Education William Mosier TED 
UCAP Writing Across the Curriculum Ken Schatmeyer TED 
UCAP Undergraduate Academic Program 
Review Committee 
Steve Fortson HS 
Student Petitions Scott Graham EDL 
BuildinQs and Grounds Richele O'Connor TED 
Information Technology Eileen Self HS 
Student Affairs Eileen Self HS 
Other Senate Committees and 
Appointments 
Senate Rep. to Athletics Council Linda Ramey TED 
Commencement Donna Tromski-Klingshirn HS 
Course Materials Burga Jung TED 
Handbook Linda Ramey TED 
Honors Scott Graham EDL 
ParkinQ Services & Traffic Appeals Mary Ellen BarQerhuff TED 
Administrative Advisory Committees 
Academic Integrity Hearing Panel Jill Lindsey EDL 
Judicial Review Panel Doug Roby EDL 
University Appeals Panel Tom Diamantes EDL 
Councils 
Athletics Council Stephen Forston (Chair) HS 
Athletics Council (Senate Rep) Linda Ramey TED 
Graduate Council Greg Bernhardt DO 
Bonnie Mathies (Alternate) DO 
June OvinQton EDL 
Burga Jung TED 
Charles Ryan GP 
Other Committees 
Academic Substitutions and 
Accommodations 
Jan La Forge HS 
Business and Fiscal Affairs Kevin Watson DO 
Commencement Donna Tromski-Klingshirn HS 
Diversity Advisory Council Steve Fortson HS 
Promotion and Tenure Greg Bernhardt DO 
Jan La Forge HS 
Physical Plant Advisory Kevin Watson DO 
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CEHS Awards ofExcellence 

Academic 
Year 
Outstanding 
Faculty Member 
Teaching Service Scholarship 
Support Staff 
Service 
External Service 
2004-2005 Kathy Adams Grant HambriJ!.ht Mary Ellen BarJ!.erhuff Melanie Rammel 
2003-2004 Jill Lindsey Steve Frederick Scott Graham Ronald Helms Martha Sonner Marjorie McLellean 
2002-2003 
Colleen Finegan 
Jan La ForJ!.e 
Jan LaForge Rick Wantz Mary Jean Henry Chris Roberts 
2001-2002 Patricia Renick Jill Lindsey-North Eileen Self Mary Jane WallinJ!. Shelly Shafer 
2000-2001 James Tomlin 
Richele 0 'Connor 
Tim Rafferty 
Colleen Finegan Ronald Helms 
Janet Frederick 
Eric Poch 
Linda Dunbar 
Billie Harris 
Deborah Roshto 
1999-2000 Valerie Doll Jill Lindsey-North 
Frances Cooper 
Theresa Hines 
Ed Gibbons 
1998-1999 Steve Hansell Timothy Kerlin Eileen Self Ronald Helms Leah Ricketts 
Ron McDermott 
Kriss Haren 
1997-1998 Glenn Graham Phillis Henderson Patrick Taricone Drew Pringle Anne Carone Linda Waldron 
1996-1997 Patricia Kleine 
Colleen Finegan-Stoll 
James Tomlin 
Ronald Helms 
Stephen Fortson 
Drew Pringle 
Linda Ramey-Gassert 
Helen Abrahamovitz 
1995-1996 James Uphoff 
Steve Hansell 
Phyllis Henderson 
Mary Ann Jones 
Eileen Self 
Diane Frey 
Charles Ryan 
Marilyn Pickett 
Bernadine Parks 
Norma Gaston 
Timothy IlJ!. 
1994-1995 Donna Cole Carol Wagner Williams 
Steve Hansell 
Phyllis Henderson 
Jan La ForJ!.e 
Patrick Taricone 
Richard Wantz 
Connie Thiel 
Mindy Young 
1993-1994 
Phyllis Henderson 
Tyrone Payne 
Patricia Renick 
Pricilla Bolds 
Charles Leonard 
Vicki Miller 
Chris MurDhy 
1992-1993 
Dixie Barnhart 
Donna Courtney 
Patricia Kleine 
Larry Chance 
Marilyn Adkins 
June Kisch 
Susan Morrison 
Ron McDermott 
1991-1992 
Alyce Earl Jenkins 
Will McCarther 
Phillip Messner 
Michael Williams 
Dixie Barnhart 
Donna Cole 
Mary Ellen Hoefler 
Lewis Shupe 
Larry Isaacs 
William Gordon 
1988-1989 Pamela Cramer Carl Benner Jan La Forge Lorna Dawes 
1987-1988 
Larry Chance 
Robert Clark 
Doris Dittmar 
Patricia Gilbert 
Glenn Graham 
Eileen Self 
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Academic 
Year 
Outstanding 
Faculty Member 
Teaching Service Scholarship 
Support Staff 
Service 
External Service 
1986-1987 Marlene Bireley 
Gregory Bernhardt 
Joseph Emanuel 
Deborah Golub 
Glenn Graham 
Dorothy Johnson 
Roberta Pohlman 
Eileen Sell 
1985-1986 Gary Barlow 
Gregory Bernhardt 
Robert Clark 
Doris Dittmar 
Pastricia Gilbert 
Glenn Graham 
1984-1985 Larry Isaacs 
Gregory Bernhardt 
Doris Dittmar 
Glenn Graham 
1\4ary Francis Landers 
Daniel Orr 
Barbara Tea 
1983-1984 Glenn Graham 
1982-1983 
Diane Frey 
Glenn Graham 
1981-1982 
Gregory Bernhardt 
Shelby Crowe 
1980-1981 
Gregory Bernhardt 
Shelby Crowe 
1979-1980 
Henry Andrews 
1\4ary Francis Landers 
1978-1979 
Oris Amos 
Larry Chance 
1977-1978 
William Brown 
Doris Dittmar 
Glenn Graham 
Wes Huckins 
T:vrone Payne 
Alice Swinaer 
1976-1977 
James Dillehay 
Glenn Graham 
Gil Hutchcraft 
Ruth Kin!!. 
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Wright State University Awards ofExcellence 

Presented to College ofEducation and Human Services Personnel 

Trustees' 
Faculty 
Award 
Faculty Lecturer Teaching Service Scholarship Innovation Unit Human Relations 
2005 
Marietta Langlois 
(Early Career 
Achievement) 
2004 
Scott Graham 
(Early Career 
Achievement) 
2003 Mary Jean Henry 
2002 Tony Ortiz Donna Cole 
Educational 
Leadership 
2001 Steve Hansell James Tomlin Sue Artz 
2000 William Slattery 
Student Services 
Professional Field 
Experiences 
Graduate Programs 
1998 Jan La Forge Jeff Lucas 
1997 James Uphoff Michael Williams Charles Ryan 
1993 Lee Guild 
1991 Carl Benner 
1989 Lee Guild 
1988 Gary Barlow Glenn Graham Carl Benner Tyrone Payne 
1987 Oris Amos Marlene Bireley Glenn Graham Michael Williams Larry Isaacs 
1986 Gary Barlow Gregory Bernhardt Lewis Shupe Larry Isaccs 
1985 Gregory Bernhardt 
1984 Gregory Bernhardt 
1982 
Glenn Graham 
Dan Orr 
Shelby Crowe 
1981 
Mary Lou White 
Jerry Sturm 
1980 Glenn Graham 
1978 Bea Chait 
1977 Gilbert Hutchcraft 
1976 Mary Harbage Glenn Graham 
1975 Marlene Bireley 
2005-2006 C djunct Faculty 
Adjunct Name Summer Fall Winter SpringAdjunct Name Summe Fall Winter Spring 
2005 2005 2006 20062005 2005 2006 2006 
I Daily, Kay X X XXAckerman, Jody 
Danals, Richard XX XAdkins, Gale X 
Darst, Betty X XAhmadi, Ali X X 
Aker, Crystal X X Davis, Janette XX X X 
Alexander, Gary X X Day, PatriciaX X 
Allen, Eddie X X X Degenhart, Nancy XX X X 
Anastasio, Carmine X X X Dillon, Douglas X X 
X XAnderson, Lori X Doll, Valerie X X 
XAnzalone, Ann X X X Denny, B. JeanX 
Xv>'ugustus, Linda X X Dunaway, Barbara X X 
XBaden, Sandra X X Dunn, Henry 
XBailey, Mona X Dupler, Valerie X 
Baldetti, Erin X Dynes, Diane X 
X XBarker, Yolonde X X Elworth, Jennifer X 
XBecker, Robert X Emmons, Deron X X 
Faltys, Tonya Bell, Richard XX 
Faris, Marian Berthiaume, Joseph X X 
Farley, Gerard XBier, Regina X X X XX 
Farley, Marie X XBirkholtz, Charles X X X 
X X Ferris, Frederick Bloom, Amber X X 
X Finnie, David Blubaugh, Heather X 
X X Fish, Reena XBolander, Susan X 
X Fitzwater, Marsha XBowers, Deborah X X 
X Flamm, Ernest XBoyce, Ann-Marie X X X 
X Flamm, Helen XBrackenhoff, Lonnie X X 
X X Fleming, Patrick X XBraukman, David X X 
Foltz, Janeen XBraukman, Melanie X X 
Brennan, Deborah X X Fortman, Roger X XX X X 
Bristow, Carolyn X X Fourman, Arthur X X 
Brooks, Otis X X Fraker, Susan XX X X 
Brown, James X X Franklin, Jason XX X 
XBrowning, Valerie X Frey, George X 
X XBudd, Elizabeth X X Frey, Margaret X XX 
XCalhoun, Barbara X X Frysinger, Phyllis XX 
XCalhoun, David X X X Gaal, Monica X 
XCaras, George X X XGaley, Diane 
XCarlin, Helen X Gardecki, Barbara 
XCassell, Cindy X X Garrett, Beverly 
Chaney, Tarnmy X X Gaskins, Marlea XX 
Geitgey, Gayle Clapp, Denise X X 
Gorby, Margaret X XCline, John X X 
Graham, J.S. Cohen, Lynda X X X XX 
Graham, Steven XColeman, Joanne X X X 
X X Gruber, J.S. Cooper, Beth X X 
X X X Harris, Robert XCrowe, Shelby X X X 
Hartman, Barbara X XCumbacher, Christine X X X 
X Hatton, Cary XCurry, Mark X 
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Adjunct Name Summe Fall Winter Spring 
2005 2005 2006 2006 
Haynes, Mary X 
Heckler, Sue X X X 
Hesler, Ruby X X X 
Hickman, Lynn X 
Hodits, Lisa X 
Houser, Deborah X 
Howard, Mac X X X 
Huff, Kelly X X 
Hutson, Alonzo X X X 
Hutton, Stacie X 
Ickes, Melinda X X X 
Jacomet, Jon X 
Jacomet, Sandra X 
Janson, David X X 
Jefferson, Cathy X X X 
Jefferson, Fredric X X 
Johnson, Terrye X X X 
Jones, Gwendolyn X X X X 
Jordan, Katrina X X X 
Keener, David X X X 
Keihl, Engelina X X X 
King, Julia X X 
Kirk, Mary Anne X 
Kistler, Holly X 
Kitchen, James X X 
Kraner, Brenda X X X X 
Laquaglia, Louis X X 
Larrick, Kevin X 
Lawson, Jean X 
Lewis, Jeffrey X 
Liston, George X 
Long, Neil X X X 
Long, Tony X 
Lorson, Kevin X 
Louis, Gary X X X X 
Luby, Robert X X X 
Lucas, Herb X 
Lynch, Daniel X X X 
Mantia, Karen X 
Martz, Stacy X X 
Mason, Diane X X 
McClintock, Robert X X 
McCormick, John X X X X 
McCoy, Karen X X X X 
McDermott, Ronald X X X 
Metter, Theresa X 
Miller, Kathy X X 
Adjunct Name Summer Fall Winter Spring 
2005 2005 2006 2006 
Milrod, Sonia X 
Mitchell, Joann X X X 
Moore-Goad, C. X X X 
Morand, Shirley X X X X 
Morrisey, Shannon X 
Mostaed, Benjamin X X X X 
Mowry, Carolyn X 
Murray, Christine X X 
Neal, Danai X 
Overbeck, Oliver X X 
Paquette, Gregory X X X 
Parke, Brent X X X X 
Parks, Marie X 
Paul, Gene X 
Peress, Kenneth X X 
Peters, Beverly X X 
Peterman, Lura X 
Peterson, Frederick X 
Phillips, Cindra X 
Phillips, Julieanne X 
Pierce-French, Lynne X 
Pittman, Michael X X 
Powderly, Brian X 
Quigley, Noelle X X X 
Rains, Joyce X X X 
Rammel, Virginia X 
Ransbottom, William X X X 
Rapp, Lois X X X 
Reichelt, Nancy X 
Reichelt, Neal X 
Reitz, Jared X 
Riley, Allen X X X 
Roberts, Carole X X X 
Rohrkemper, Mary X X 
Rose, Gail X 
Ross, Michael X X 
Rowe, Gail X 
Ruble, Amanda X 
Russell, Wesley X 
Savoie, Jody X X 
Schissler, Gail X X X 
Schork, Erick X X 
Schomburg, Gary X X 
Schumacher, Frances X 
Schumacher, Ruth X X 
Shafer, Shelley X X 
Sidle, Bradley X X X X 
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Adjunct Name Summe Fall Winter Spring 
2005 2005 2006 2006 
Sindoni, Marirose x 
Skolik, Steven x x 
Smith, Hilton x 
Smith, Judy x x 
Soat, Cheryl x 
Sonenshein, C. x x x 
Sorice, Faith x x x 
Souders, Mark x 
Stambaugh, B. x 
Steinbach, Joshua x 
Steinbrunner, B. x x 
Stephens, Philip x 
Stitt, Signe x 
Thomas, Shelia x 
Tipps, Deborah x 
VanWyk, Penny x x x x 
Waddel, Janet x 
Wangenheim, R. x 
Watson, Joni x 
Webb, Alice x x x 
Weber-Gilbert, T. x x x 
Wichman, Carol x 
Wiggins, John x x x 
Williams, Martha x 
Wilson, Joel x x 
Wilson, Susan x x 
Wissman, Dale x x 
Wittig, Carol x 
Wolford, Bethany x 
Wood, Karen x x x 
Wotherspoon, Paul x x x 
Wright, Frank x x x x 
Yoshimura, Mark x 
Youngman, William x x x x 
Yuppa, Joseph x x x 
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Mathematics 
Human Services 
ngineering & 
No. of 
1981-2005Students 
2500 

2000 

1500 

1000 

Full-Time 
Total College 
500 
81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 01 02 03 04 05 
Year 
Enrollment By College Enrollment By CollegeNo. of No. of 
Undergraduate GraduateStudents Students 
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College of Education & Human Services 
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African American 
7.3% 
College of Education & Human Services 
Fall Quarter 2005 
Ethnicity 
Unknown 3.4 A· 	 < 1% 
Native American <1 % 
Caucasian 86.9% 
Gender - Undergraduate 	 Gender - Graduate 
Women 
70% 
Women 
78% 
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College of Education & Human Services 
Fall Quarter 2005 
Undergraduate Students - Majors Leading to Graduate 
Initial Licensure Program 
Adolescent Young Adult (COLA & COSM) 
Teacher Education (Middle Childhood) 
Multi Age (COLA) 
o 500 
27P 
3 ~8 
45 
100 200 300 400 
No. of Students 
Graduate Students 
Educational Leadership 
Teacher Education 
Human Services 
Health and Physical Education 
School Nurse 
131 6 
15t 5 
120~ 
5 
J23 
o 50 1 00 150 200 250 300 350 400 450 500 550 600 650 700 
No. of Students 
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College of Education & Human Services 

Degrees Awarded 

July 1,2005 - June 30, 2006 
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Scholarship Awards 

During 2005-2006, as in the previous year, the college focused on strengthening the amount of 
tuition scholarships awarded to students. In fiscal year 2003-2004, the college was budgeted to have 
the equivalent of 30 Graduate Tuition Scholarships (GTS), with a total value of $375,000. In fiscal 
year 2004-2005, the college sought increased funding to $500,000 in Graduate Tuition Scholarships 
(labeled as GTS in the chart below) distributed to 40 full-time students. GTS funding for fiscal year 
2005-2006 remained at $500,000. 
In fiscal year 2003-2004, the college awarded ten $1000 Alumni Scholarships and twenty $500 Alumni 
Scholarships to full-time graduate students for a total of $20,000. In 2004-2005 distribution was 
increased to twenty $1 ,000 awards and twenty $500 awards. Funding of the Alumni Scholarships 
remained at $30,000 for fiscal year 2005-2006. 
The university awarded $648,796 in scholarship awards (labeled as WSU in the chart below) to CEHS 
undergraduate students in fiscal year 2004-2005, down from $817,510 in fiscal year 2003-2004. The 
university increased the awards to $710,392 in fiscal year 2005-2006. 
Note: For the purposes of this report, CEHS undergraduate students include those students declaring 
a CEHS major but enrolled in the University College. 
Scholarship Awards to CEHS Students 
$100,000 $20,000 $30,000 $30,000 
$O +-iii~~ 
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2005-2006 

Budget 

COLLEGE OF EDUCATION & HUMAN SERVICES 
BUDGET INFORMATION: September 1, 2005 
Budgeted Staffing in FTE's: FY 02-03 
Adjunct Faculty 37.65 
Classified Staff 18.00 
Full Time Faculty 52.88 
Graduate Assistants 7.26 
Unclassified Staff 11.00 
FY 03-04 
34.08 
18.00 
55.15 
7.26 
13.00 
TOTAL 126.79 127.49 125.72 128.94 
College Operating Budget: % 
Faculty Salaries 34.00% 
Benefits (Healthcare, Dental, Vision, etc.) 12.71 % 
Summer Salaries 9.10% 
Unclassified Staff Salaries 6.25% 
Adjunct Salaries and Overload Contracts 4.70% 
Classified Staff Salaries 4.65% 
Estimated Salaries & Benefits Increase 2.04% 
Misc Services 1.62% 
Graduate Assistants 1.43% 
Student Wages 1.18% 
SUB-TOTAL 77 .68% 
Data Processing 8.98% 
Tuition Waivers (Graduate Assistants) 2.81 % 
Information & Communication 2.62% 
Supplies 2.58% 
Other Misc. 2.19% 
Travel 1.79% 
Scholarships 0.92% 
Maintenance & Repair 0.30% 
ERC Acquisitions 0.13% 
FY 04-05 
$3,393,064 
$1,268,673 
$908,423 
$624,066 
$469,065 
$464,065 
$203,946 
$161,673 
$142,224 
$118,046 
$7,753,245 
$896,310 
$280,402 
$261,334 
$257,592 
$218,393 
$178,154 
$91,439 
$30,200 
$13,300 
FY 04-05 
31.25 
16.75 
56.62 
7.26 
13.84 
FY 05-06 
31.94 
18.00 
58.91 
7.26 
12.83 
% 
35.30% 
14.41% 
9.30% 
6.29% 
4.75% 
4.90% 
0.00% 
2.01% 
1.49% 
1.14% 
79.58% 
9.16% 
3.08% 
2.37% 
2.06% 
0.94% 
1.56% 
0.91% 
0.20% 
0.13% 
FY 05-06 
$3,557,826 
$1,452,174 
$937,622 
$633,527 
$479,025 
$493,977 
$0 
$202,272 
$150,224 
$115,046 
$8,021,693 
$923,214 
$310,718 
$238,978 
$207,886 
$94,278 
$157,463 
$92,076 
$20,200 
$13,300 
TOTAL 100.00% $9,980,369 100.00% $10,079,806 
Department Operating Budgets: % 
Academic Support Services 5.09% 
Communications & Technology/ERC 3.18% 
Dean's Office 9.24% 
Division of Professional Development (*) 4.89% 
Earnings Operations (*) 2.52% 
Educational Leadership 18.05% 
Field Experiences 3.92% 
Health/Physical Education/Recreation 8.46% 
Human Services 11 .68% 
Summer Salaries & Adjuncts 4.13% 
Teacher Education 28.84% 
FY 04-05 
$507,641 
$317,198 
$922,514 
$487,791 
$251,838 
$1,801,534 
$391,452 
$843,994 
$1,165,882 
$412,352 
$2,878,173 
% 
5.11% 
3.15% 
9.41% 
5.18% 
2.16% 
17.66% 
4.17% 
8.86% 
12.05% 
4.36% 
27.88% 
FY 05-06 
$515,377 
$317,967 
$948,698 
$521,708 
$218,000 
$1,779,863 
$420,745 
$892,969 
$1,214,529 
$439,707 
$2,810,243 
(*) Self supporting. TOTAL 100.00% $9,980,369 100.00% $10,079,806 
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Carry Over by Department: FY 02-03 FY 03-04 FY 04-05 FY 05-06 
Academic Support Services $0 $10,547 $4,886 $6,888 
Communications & Technology/ERC $93 $5,994 $16,030 $40,927 
Dean's Office $12,782 $17,310 $90,435 $143,697 
Division of Professional Development $126,063 $44,003 $9,444 $61,290 
Educational Leadership $175,742 $94,811 $54,595 $74,350 
Field Experiences $3,069 ($515) $6,796 $2,070 
Health/Physical Education/Recreation $19,151 $16,199 $18,857 $18,897 
Human Services $380 $31,110 $40,206 $29,745 
Misc. College Accounts $63,150 $59,969 $108,715 $176,088 
Teacher Education $78,175 $152,619 $107,764 $244,809 
TOTAL $478,605 $432,047 $457,728 $798,761 
Anticipated FY '05-06 Expenses: 
Professional Development 
Technology Related Purchases 
CEHS Retreat 
NNER participation 
Program assessment 
Faculty Affairs Comm: Prof. Development Awards 
$130,000 
$135,000 
$17,500 
$15,000 
$10,000 
$5,000 
TOTAL $312,500 
Factoids: 
FY05-06: 
Average faculty pay increase: 
Average staff pay increase: 
3.85% 
3.00% 
Professional Development: 
During past 3 years: $514,955 
Technology Investments: 
During past 3 years: $332,031 
Recruiting Expenses: 
During past 3 years: $31,055 
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College Scholarship 

Articles 
Adams, K. L., & Bargerhuff, M. E. (2005). Dialogue and action: Addressing recruitment of diverse faculty 
in one Midwestern University's College of Education and Human Services. Education, 125 (4), 
539-546. (R) 
Adams, K. L., & Hambright, W. G. (2005, Summer). Helping teachers become transformational leaders. 
Academic Exchange Quarterly, 9 (2), 90-94. (R) 
Bargerhuff, M. E., Cole, D. J., & Teeters, L. E. (2006). Preparing teacher candidates with disabilities: A 
growing experience. Manuscript submitted for publication. 
Collier, J., & Veres, M. (2006). Digital storytelling in an early childhood literacy methods course: 
Authentic product development's impact on students' valuing of technology and its potential use in 
future instruction. In C. Crawford, et al. (Eds.). Proceedings of Society for Information Technology 
and Teacher Education International Conference (pp. 4247-4250). Chesapeake, VA: Association for 
Advancement of Computing in Education. (R) 
Diamantes, T. (in press). Technology's impact on graduate level reading: Using technology to improve 
student assignment completion rates. College Student Journal. (R) 
Diamantes, T. (2005). Narratives that describe faculty perceptions of the tenure and promotion process. 
Global Education Journal, 3, 168-171. (R) 
Diamantes, T. (2005). Open record laws and the tenure and promotion process. Journal of Instructional 
Psychology, 32, 196. (R) 
Diamantes, T. (2005) A study of gender attitudes toward promotion and tenure. Business Journal for 
Entrepreneurs, 1. (R) 
Diamantes, T., & Gordon, V. H. (2005). But I only left them alone in the classroom for a minute. Who is 
responsible for student injuries? Global Education Journal, 2, 130-138. (R) 
Dunne, J., Bargerhuff, M. E., & Renick, P. R. (in press). Giving teachers a chance: Taking special 
education teacher preparation programs to rural communities. Rural Special Education Quarterly. 
Helms, R. (2006). Impressions of the Chinese. National Social Science Association Journal, 27 (1) 
57-63. (R) 
Helms, R. (2006, April). Teaching American history projects. National Council for the Social Studies 
College and University Faculty Assembly News, 12-13. (I) 
Helms, R. (2005). National and state standards: Applications and assessments. Ohio Council for the 
Social Studies Review, 41 (1),26-33. (R) 
Helms, R. (2005, October). The Dayton American history tripartite. National Council for the Social 
Studies College and University Faculty Assembly News, 10. (I) 
Helms, R., Rusch, T., & Phillips, J. (2005). A tripartite American history partnership. National Social 
Science Association Journal, 26 (2), 45-50. (R) 
Hess, D. J., Lanig, H., & Vaughn, W. E. (in press). Educating for equity and social justice: A conceptual 
model for cultural engagement. Multicultural Perspectives. (R) 
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Johnson, D. G. (in press). legal aspects of education: Amendments used in litigation-Amendments 5 
and 14-Civil Liberties and Due Process-Suspension and Expulsion. Principal Navigator. (R) 
Johnson, D. G. (2006). legal aspects of education: Amendments used in litigation-Amendment 8-Cruel 
and Unusual Punishment. Principal Navigator, 1 (3), 25-27. (R) 
Johnson, D. G. (2006). legal aspects of education: Amendments used in litigation-Amendment 4­
Search and Seizure. Principal Navigator, 1 (2),21-24. (R) 
Johnson, D. G. (2005, Fall). Handheld computers: No Child left Behind's (NClB) digital divide equalizers? 
Journal of the Research Center for Educational Technology. Available from http://www.rcetj. 
orgl?type=art&id=3385& (R) 
Johnson, D. G. (2005). legal aspects of education: Amendments used in litigation-Amendment 1. 
Principal Navigator, 1 (1), 18-21. (R) 
Keener, C. D. (2005). Partnership teacher interview responses: Implications for teacher leadership. Ohio 
Journal for Teacher Education, 18 (2), 30-36. 
Keener, C. D., & Bargerhuff, M. E. (in press). Graduate intervention specialists' responses to an 
introductory practicum: Implications for teacher educators. The New Educator. 
Kirch, S. A., Bargerhuff, M. E., Turner, H., & Wheatly, M. (in press). Professional development journeys of 
educators in pursuit of inclusive science classrooms. Journal of Science Teacher Education. 
langlois, M., Petosa, R., & Hallam, J. (2005). Measuring self-efficacy and outcome expectations for 
resisting social pressures to smoke. Journal of Child & Adolescent Substance Abuse 15 (2), 1-17. 
Moore, D., langlois, M., Gadis, R., Gerber, B. , Hallam, J., & Arnold, R. (in press). Intention to quit tobacco 
among individuals in alcohol and drug treatment. Substance Use and Misuse. 
Mosier, W. (2006). Exploring emotional intelligence. Dayton's Young Children, 1 (2), 2-4. (R) 
Mosier, W. (2006). Intimacy: The key to a healthy relationship. Annals of the American Psychotherapy 
Association, 9 (1), 34-35. (R) 
Mosier, W. (2005). Classroom management techniques used by early childhood educators in Southwest 
Ohio. Dayton's Young Children, 1 (1),6-8. (R) 
Mosier, W. (2005). Finding real romance requires being grounded in reality. Annals of the American 
Psychotherapy Association, 8 (3), 40-41 . (R) 
Mosier, W. (2005). Hacia una psicologia para entender: Explorando el misterio Ilamado TDAH [Toward a 
psychology of understanding: Exploring the mystery called ADHD]. Uaricha: Escue/a de Psicologia. 6 
(1),39-48. (R) 
Mosier, W. (2006, April). 459th ASTS Humanitarian Mission to EI Salvador. The Boomer, 51 (5),4. 
Mosier, W. (2005, July). Setting personal goals is the key to personal success. The Boomer, 50 (8), 3. 
Pardini, P., & Schatmeyer, K. (2005). The slowdown of the multiage classroom. The School Administrator, 
62 (3), 22-30. 
Reed, M. K., & Smith, J. P. (2005). Counting the pinecones: Children's addition and subtraction strategies. 
Montessori Ufe, 17 (2), 26-28. 
Ryan, C. W., & Risacher, J. (in press). Focus group methodology for student affairs graduate preparation 
program improvement. Higher Education Abstracts. (R) 
Schatmeyer, K. (2006). Reading First in Ohio: An overview. Manuscript submitted for publication. 
Schneider, T. M., Wantz, R. A., Rice, T. A., & long, J. A. (November 2005). Components and implications 
of distance learning in counselor education: A literature review. Journal of Technology in Counseling, 
4 (1). (R). 
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Seyfried, N., & Diamantes, T. (2005). Career paths and the superintendency: Women speak out. Journal of 
Women in Educational Leadership, 3 (1), 53-66. (R) 
Tromski-Klingshirn, D. (in press). Should the clinical supervisor be the administrative supervisor? The 
ethics versus the reality. The Clinical Supervisor. 
Vanderpool, N. M., & Risacher, J. (2006). Just in time: A new workforce emerges. About Campus, 10 (6), 
28-30. (R) 
Books 
Hale, R. P., & Harris, C. M. (Eds.). (2006). Pedagogy of Indignation: Race, Class, and Hurricane Katrina, 
Santa Barbara, CA: Women Educators. 
Hambright, W. G., & Ovington, J. (2005). Instructors Manual with Test Bank. For Lefrancois, G. R., Theories 
of Human Learning: What the Old Woman Said (5th ed.). Belmont, CA: Thomson-Wadsworth. (I) 
Mosier, W. A. (Ed.). (2005). Exploring emotional intelligence with young children: An annotated bibliography 
of books about feelings. Dayton, OH: Dayton Association of Young Children. 
Roby, D. (2006). Pursuing leadership potential: Becoming respected contributors (4th ed.). Dayton, OH: 
Wright State University. 
Book Chapters 
Brown, R., & Reed, M. K. (2005). Adapting large lecture classes to problem solving and inquiry. In S. 
Wagner & S. P. Meiring (Eds.), The Story of SUSTAIN: Models of Reform in Mathematics and Science 
Teacher Education (pp. 100-116). Columbus, OH: Ohio Resource Center for Mathematics, Science, 
and Reading. 
Diamantes, T. (in press). We think tenure is a joke: Research on attitudes regarding promotion and tenure. 
In Applied Ethics and Critical Thinking. Arlington, TX: Franklin Publishing Co. 
Frey, D. (2006). The Use of Puppetry in Trauma. In L. Carey (Ed.), Creative Approaches to Trauma, 
(pp. 181-191). London, UK: Jessica Kinglsey Publishers. 
Frey, D. (2006). Using Video Play Therapy in Trauma. In L. Carey (Ed.), Creative Approaches to Trauma, 
(pp. 193-205). London, UK: Jessica Kinglsey Publishers. 
Koenig, K. (2005). Women inventors. In P. Garibay (Ed.), American Heritage Girls Handbook (pp. 234-236). 
Cincinnati, OH: American Heritage Girls, Inc. 
Lindsey, J. L. (2005). Impact & Action. In MetaMorph Executive Snapshot (pp. 19-20). Dayton, OH: Miami 
Valley TECH PREP Consortium. 
Lindsey, J. L. (2005). Results. In MetaMorph Executive Snapshot (pp. 16-18). Dayton, OH: Miami Valley 
TECHPREP Consortium. 
Reed, M. K., & Schaefer, N. (2005). Teachers: The key to successful mathematics programs. In S. Wagner 
(Ed.), Prompt Intervention in Mathematics Education (pp. 197-215). Columbus, OH: Ohio Resource 
Center for Mathematics, Science, and Reading. 
Book Reviews 
Helms, R. (2006). [Review of the book Reform and punishment: The future of sentencing]. Criminal Justice 
Review, 30 (1), 126-129. (I) 
Mcllvenna, N. (2005, Summer). [Review of the book This Remote Corner of the World]. The Register of the 
Kentucky Historical Society, 103 (3), 552-554. 
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Presentations (Published) 
Collier, J., & Veres, M. (2006). Digital storytelling in an early childhood literacy methods course: Authentic 
product development's impact on students' valuing of technology and its potential use in future 
instruction [Abstract]. Proceedings of the Society of Information Technology & Teacher Education 17th 
International Conference Program, 4247-4250. 
Crawford, C., Carlsen, R., Weber, R., & Willis, D. (Eds.). (2006). Proceedings of Society for Information 
Technology and Teacher Education International Conference 2006. Orlando, FL: Association for the 
Advancement of Computing in Education. 
Endorf, R. J., Koenig, K. M., & Braun, G. (2005). A preliminary study of the effectiveness of different 
recitation teaching methods. Proceedings of the American Association of Physics Teachers Physics 
Education Research Conference, 818 (1),89. 
Finegan, C., & Helms, R. (2005). Citizenship education: A tripartite responsibility. Proceedings of the 
National Network for Educational Renewal, 19-20. 
Frey, D. (2006). Emotional intelligence and educational implications. Proceedings of the 4th International 
Conference on Education, Honolulu, Hawaii, 4 (1), 410-418. 
Harris, C., Jackson, K., & Johnson, D. (Eds). (2005). Research on Women and Education 2005 Conference 
Proceedings [Online]. Available from http://www.rwesig.net/confproceedings.htm 
Koenig, K. M. (2005). A "Girls in Science" program for sixth grade girls. Proceedings of the 31st Annual 
Research on Women in Education Conference [Online]. Available from http://www.rwesig.net/ 
confproceedings.htm 
Koenig, K. M. (2005). Single gender vs. co-ed schools: Girls' performance in math and science. 
Proceedings of the 31st Annual Research on Women in Education Conference [Online]. Available from 
http://www.rwesig.net/confproceedings.htm 
Ramey, L. K. (2006). Initial examination of the impact of involvement in the arts on student's decisions to 
stay in school. Proceedings of the 4th Annual Hawaii International Conference on Education, 4996­
5003. 
Presentations (Unpublished) 
Bargerhuff, M. E., & Dunne, J. E. (2006, April). Increasing access to community for persons with disabilities 
through person-first language and respect. Paper presented at the Fifth Annual Conference, Quest for 
Community: A Call to Action, Wright State University, Dayton, OH. 
Bargerhuff, M. E., & Dunne, J. E. (2005, October). Person-first language and other ways to show respect 
for persons with disabilities. Presented at the Lake Campus Perspectives: A Conference on Diversity, 
Wright State University, Celina, OH. (I) 
Bargerhuff, M. E., Turner, H., & Collier, J. (2005, October). Accountability through collaboration: Designing 
adaptations for peer-reviewed lessons, grades 7-12. Paper presented at the Annual Teacher Education 
Division of Council for Exceptional Children Conference, Portland, ME. 
Carlsen, R. (2006, March). Meet the editors. Presented at the Society for Information Technology & Teacher 
Education International Conference, Orlando, FL. 
Cole, D. J., Tomlin, J., Ryan, C. W., & Yontz, B. D. (2005, October). A study of arts and science faculty 
perceptions of the NNER agenda: Via a focus group process. Presented at the fall conference of the 
National Network for Educational Renewal, Myrtle Beach, SC. 
Cole, D. J., & Yontz, B. (2005, October). WSU technological pathway. Paper presented at The Ohio Field 
Directors Forum, Columbus, OH. 
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Cole, D. J., Yontz, B., & Holbert, R. G. (2006, February). Wisdom and leadership in preparing educators 
through partnering in the 21st century. Paper presented at the Association of Teacher Educators, 
Chicago, IL. 
Collier, J. (2005, December). Digital storytelling: Pre-service teachers' reflection through autobiographical 
narratives. Presented at the American Reading Forum ARF Literacy: What is the Next Big Thing? 
Sanibel Island, FL. 
Collier, J. (2005, November). Case stories for Praxis practice: Strengthening accountability while 
developing reflective teacher candidates. Presented at the fall conference of TEDITAM: The New Era 
of Accountability-Challenges and Possibilities, Portland, ME. 
Collier, J. (2005, October). Designing the environment that supports gifted learners: What differentiation 
really looks like. Presented at the fall conference of the Ohio Association of Gifted Children 
Conference, Columbus, OH. 
Finegan, C. (2006, January). Alternative licensed teacher candidates: Who really are they? Paper 
presented at the 2006 Hawaii International Conference on Education. Honolulu, HI. 
Finegan, C. (2006, January). Dealing with technological challenges in an alternate educator licensure 
program. Paper presented at the 2006 Hawaii International Conference on Education, Honolulu, HI. 
Finegan, C. (2006, January). Mentoring alternative licensed teacher candidates: What works? Paper 

presented at the 2006 Hawaii International Conference on Education. Honolulu, HI. 

Finegan, C. (2006, January). On-line preparation of special educators though an alternate educator 
licensure program. Paper presented at the 2006 Hawaii International Conference on Education. 
Honolulu, HI. 
Finegan, C. (2005, October). Building community. Presented at the Wright State University Center for 
Teaching and Learning, Dayton, OH. 
Finegan, C., & Jung, B. (2006, March). Wright Charter College: The second year. What works best and 
what doesn't. Presented at the National Association for Alternative Certification, Chicago, IL. 
Finegan, C., & Jung, B. (2006, February). Experience is the best teacher: The second year. What we have 
learned after one year. Presented at the National Center for Alternative Certification Conference, San 
Diego, CA. 
Finegan, C., Harris, C. M., Nguyen, M., & Renick, P. R. (2005, October). Facilitating academic access 
and success for all: Cultural competence in the classroom. Presented at the American Council on 
Education: The Unifying Voice for Higher Education, Center for Advancement of Racial and Ethnic 
Equity, National Conference, Phoenix, AZ. 
Frey, D. (2006, May). Filial play therapy. Presented to the New Philadelphia Mental Health Counselors, 
New Philadelphia, OH. 
Frey, D. (2006, January). Understanding the psychosocial needs of the gifted for middle school, gifted, 
teachers and counselors. Presented to the Worthington School District, Worthington, OH. 
Frey, D. (2006, January). Using magic in play therapy. Presented at the annual conference of the 
Oklahoma Association for Play Therapy, Tulsa, OK. 
Frey, D. (2005, December). Teaching the gifted in K-6. Presented to the Worthington School District, 
Worthington,OH. 
Frey, D. (2005, October). Play therapy strategies for anger management. Presented at the annual 
international conference of the Association for Play Therapy, Nashville, TN. 
Frey, D. (2005, September). Counseling bullies and victims of bullying. Presented to the Piqua City School 
District, Piqua, OH. 
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Garner, R., Subban, J., White, M., & Johnson, D. (2005, October). Negotiating spaces of difference: 
Women of color in the academy. Paper presented at the 31st Annual Research on Women and 
Education Conference, Dayton, OH. 
Hanby, D. (2006, March). WSU gifted program overview. Presented for Sugarcreek Local Schools, 
Sugarcreek,OH. 
Hanby, D. (2005, October). Defining diversity through the lens of NCATE. Presented at the Lake Campus 
Perspectives: A Conference on Diversity, Wright State University, Celina, OH. 
Hanby, D. (2005, July). WSU gifted program overview. Presented for Dayton Public Schools, Dayton, OH. 
Hanby, D., Herrington, K., Nelson, P., Seidel, K., & Nicholson, M. (2006, April). Preparing teacher 
candidates to understand the value-added progress dimension. Presented at the Spring OCTEO 
Conference: Innovations in Teaching and Learning in Higher Ed, Columbus, OH. 
Harris, C. M., Hess, D. J., & Keener, C. (2005, November). Virtual seminar for culturally responsive 
teaching. Paper presented at the 15th Annual International Conference of the National Association of 
Multicultural Education (NAME), Atlanta, GA. 
Harris, C. M., McCormick, T. E., & Collay, M. (2006, April). Standards for gender equity in education: 
Fostering caring, inclusive, and empowering learning communities. In M. P. Baltodano & J. R. 
Andrzejewski (Chairs) Social, Justice, Peace, and Environmental Education Standards: Vision and 
Accountability for Education in the Public Interest. Symposium conducted at the annual meeting of the 
American Educational Research Association (AERA), San Francisco, CA. 
Helms, R. (2006, May). National History Day. Paper presented at the Social Studies Symposium, Dayton, 
OH. 
Helms, R. (2006, April). Civic education: The foundations of American government. Paper presented at the 
National Technology and Social Science Association, Las Vegas, NV. 
Helms, R. (2006, January). Empowering teachers to experience our democratic heritage: A Teaching 
American History Project. Paper presented at the 4th International Conference on Civic Education: 
Research and Practice, Orlando, FL. 
Helms, R. (2005, November). People count: Human geography for young learners. Paper presented at the 
85th annual conference of the National Council for the Social Studies, Kansas City, MO. 
Helms, R. (2005, October). fron jawed angels: Alice Paul and the study of the nineteenth amendment in 
the university's democracy and education courses. Presented at the 31st Annual Fall Conference for 
Research on Women in Education: A Special Interest Group of the American Educational Research 
Association, Dayton, OH. 
Helms, R., Day, P., Black, T., Goins, S., & Federspeil, B. (2005, November). The courage to explore: A 
tripartite American history partnership. Paper presented at the 85th Annual Conference of the National 
Council for the Social Studies, Kansas City, MO. 
Helms, R., Guilano, S., Lorenz, A., Napp, D., & Topp, C. (2006, April). Civic engagement: The underground 
railroad. Paper presented at the Fifth Annual Conference, Quest for Community: A Call to Action, 
Wright State University, Dayton, OH. 
Hess, D. J., & Vaughan, W. E. (2006, February). Preparing culturally effective teachers. Paper presented 
at the Ohio Association of Private Colleges of Teacher Education and Ohio Association of Teacher 
Educators Curriculum Conference, Columbus, OH. (R) 
Ingraham, P. B. (2006, February). Teaching for processing at higher level text. Presented at the National 
Reading Recovery and Early Literacy Conference, Columbus, OH. 
Johnson, D. G. (2006, January). Legal aspects of education. Paper presented at the Hawaii International 
Conference on Education, Honolulu, HI. (R) 
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Jones, M. A., Henderson, P., & Self, E. F. (2005, October). Mediating pluralistic/multicultural sensitivities for 
rehabilitation specialists. Presented at the Ohio Rehabilitation Association Annual Conference, Akron, 
OH. (R) 
Jung, B., & Finegan, C. (2006, May). The Wright Charter College of Education. Paper presented at the 
Wright State University College of Education and Human Services Advisory Committee Meeting, 
Dayton,OH. 
Jung, B., & Finegan, C. (2006, March). Institutionalizing a state program: How does an alternative program 
go from "outsider" status to "accepted member of the college family"? Presented to the National 
Association for Alternative Certification, Chicago, IL. 
Jung, B., & Finegan, C. (2006, February). Institutionalizing a state program: How does an alternative 
program go from "outsider" status to "accepted member of the col/ege family"? Presented at the 
National Center for Alternative Certification Conference, San Diego, CA. 
Keferl, J. E., & Glenn, M. (February, 2006). Substance abuse, disability, and employment: Preliminary 
findings of the RRTC. Presented at the National Council on Rehabilitation Education National 
Conference, San Diego, CA. 
Keferl, J .E., Wagner Williams, C. A., Toriello, P. J., & Burnhill, D. A. (2005, October). Alternative medicine: 
Relevance to rehabilitation counseling. Presented at the National Rehabilitation Association National 
Conference, Alexandria, VA. 
Koenig, K. M. (2006, June). Fueling girls' interest in science and math. Presented at the Great Lakes 
Regional Conference for AAUW, Chicago, IL. 
Koenig, K. M. (2005, December). A successful club for girls that introduces them to math and science and 
careers in these fields. Presented at the Greater Cincinnati Foundation Forum, Cincinnati, OH. 
Kramer, T. (2006, May). Sharing literacy history through digital storytelling. Poster session presented at 
catalystOhio, Dublin, OH. 
La Forge, J. (2006, May). Alternative medicine-It's relevance to rehabilitation counseling. Presented to the 
Ohio Rehabilitation Services Commission, Southeast Region, Deer Creek, OH. 
La Forge, J., Keferl, J., & Wagner Williams, C. (2005, October). Alternative medicine in the rehabilitation 
process. Presented at the Ohio Rehabilitation Association, Akron, OH. 
La Forge, J., Keferl, J., & Wagner Williams, C. (2005, October). Alternative medicine-It's relevance to 
rehabilitation counseling. Presented at the National Rehabilitation Counseling Association Professional 
Symposium, Memphis, TN. 
Lindsey, J. (2005, August). MEtaMorph: pilot research results. Presented at the MEtaMorph Roll-Out for 
Regional Educational Administrators, Dayton, OH. (I) 
Lindsey, J., & Finegan, C. (2005, October). Enneagram insights on selfhood & leadership. Paper presented 
at the Research on Women in Education: A Special Interest Group of The American Educational 
Research Association 31 st Annual Fall Conference, Dayton, OH. (NR) 
Mathews, S. M., Farrell, A., & Reed, M. K. (2005, September). The issue of professional practice: How 
do we define it for promotion and tenure? Presented at the Centers of Excellence Symposium on 
Mathematics and Science Teaching and Learning: Connecting and Collaborating for Success, Akron, 
OH. 
Mathews, S. M., & Reed, M. K. (2005, July). Developing preservice teachers as modelers by connecting 
courses and disciplines. Paper presented at the 12th International Conference on the Teaching of 
Mathematical Modeling and Applications (ICTMA), London, England. 
Mathies, B. (2006, April). Change your world through your libraries. Presented to Wright State Friends of the 
Library, Dayton, OH. 
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Mathies, B., & Bernhardt, G. (2005, October). The agony and the ecstasy: A history of joint appointments 
between arts and science education. Presented at the National Network for Educational Renewal Annual 
Conference, Myrtle Beach, SC. 
Mathies, B., & Hanby, D. (2005, October). WSU teacher candidate and assessment grant. Presented at the 
Education Testing Services/Ohio Department of Education Second Assessment Conference, Columbus, 
OH. 
Mosier, W. (2006, April). Developmentally appropriate child guidance: What you need to know to cope with 
challenging behavior. Presented at the Shawnee State University Conference for Child Care Providers 
and Early Childhood Educators, Portsmouth, OH. (I) 
Mosier, W. (2006, April). How to address challenging behavior from a developmentally appropriate 
perspective. Keynote address to the Richmond Heights Academy Continuing Education Retreat, 
Richmond Heights, OH. (I) 
Mosier, W. (2006, April). Meeting the needs ofyoung children: Addressing each child's cognitive social and 
emotional development. Keynote presentation at the Shawnee State University Conference for Child 
Care Providers and Early Childhood Educators, Portsmouth, OH. (I) 
Mosier, W. (2006, March). Children in poverty: Every interaction counts. Presented at the annual conference 
of the Ohio Association for the Education of Young Children, Columbus, OH. (I) 
Mosier, W. (2005, December). Developmentally appropriate child guidance: Strategies for dealing with 
challenging behavior that nurture self-control, self-esteem and social competence. Presented at the 
National Association for the Education of Young Children annual conference, Washington, DC. (I) 
Mosier, W. (2005, November). Addressing challenging behavior utilizing developmentally appropriate 
practices. Presented at the annual conference of the Ohio Association for Infant Mental Health annual 
conference, Columbus, OH. (I) 
Mosier, W. (2005, October). ADHD: Diagnosis and intervention strategies. Presented at the annual conference 
of the American Association of Family Practice Physician Assistants, San Antonio, TX. (I) 
Mosier, W. (2005, October). EI aula inclusive [The inclusive classroom]. Presented at the Primero Congreso 
Internacional de Psicologia, Michoacan, Mexico. (I) 
Mosier, W. (2005, October). Trastorno de deficiencia de aten cion e hiperactividad [Understanding disorders 
of attention and hyperactivity in children]. Presented at the Primero Congreso Internacional de 
Psicologia, Michoacan, Mexico. (I) 
O'Connor, C. R. (2005, October). Becoming a text detective: Ways to explore text structure with children's 
literature. Presented at the Wilmington College Annual Children's Literature Conference, Wilmington, OH. 
O'Connor, C. R., Ramey, L. K., Cole, D. J., Yontz, B. D., & Yontz, R. (2005, October). Middle level preservice 
and entry year teachers as stewards in partnership schools. Presented at the annual conference of the 
National Network for Educational Renewal, Myrtle Beach, SC. 
Ramey, L. K. (2006, January). Initial examination of the impact of involvement in the Arts on student's 
decisions to stay in school. Presented at the annual Hawaii International Conference on Education, 
Honolulu, HI. 
Ramey, L. K., & O'Connor, C. R. (2006, January). Assessing the effectiveness of a middle childhood teacher 
preparation program: Three years of the good, the bad, the ugly and the strong. Presented at the annual 
Hawaii International Conference on Education, Honolulu, HI. 
Rafferty, T., & Lindsey, L. (2005, December). Defining and designing High-Quality Professional Development 
(HQPD) processes for the West Carrollton City School District. Round table paper, presented by 
Dr. Larry Campbell at the 37th National Staff Development Council Annual Conference, Philadelphia, PA. 
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Renick, P. R. (2005, September). Special education issues for court appointed advocates. Presented at the 
Court Appointed Special Advocates (CASA) State Conference, Columbus, OH. 
Risacher, J., Abrahamowicz, D., & Morris, K. (2006, March). Preparing future practitioners: Linking in-and­
out of cfassroom experiences. Presented at the annual conference of the American College Personnel 
Association, Indianapolis, IN. 
Schatmeyer, K. (2005, December). Effective literacy coaching: Making a difference for teachers. Presented 
at the National Reading Conference, Miami, FL. 
Schatmeyer, K., Leonhardt, S., & Corbo, B. (2006, May). The long and winding road to becoming a literacy 
coach. Presented at the International Reading Association Annual Convention, Chicago, IL. 
Self, E. F., Henderson, P., & Jones, M. A (2006, April). Linking home, school, and community for enrichment 
of children and families. Presented at the annual convention of the American Counseling Association/ 
Canadian Counseling Association, Montreal, Quebec, Canada. (R) 
Stewart, D., Risacher, J., & Palmer, C. (2005, October). When a duck is not a duck: Higher education and 
student affairs preparation programs. Presented at the Ohio College Personnel Association Careers in 
Student Affairs Conference, Newark, OH. 
Toriello, P. J., Keferl, J. E., Cubero, C. G., & Sheaffer, B. L. (2006, February). Individuals in long-term 
addiction recovery: What we know & what we need to know. Presented at the National Council on 
Rehabilitation Education National Conference, San Diego, CA 
Tromski-Klingshirn, D., & Edwards, C. N. (2005, October). Challenging the "diversity-challenged" counselor 
supervisees. Presented at the Association for Counselor Education and Supervision (ACES) 2005 
Conference, Pittsburg, PA 
Vaughan, W. E., & Hess, D. J. (2006, April). Preparing culturally effective teachers for a pluralistic society. 
Paper presented at the Fifth Annual Conference, Quest for Community: A Call to Action, Wright State 
University, Dayton, OH. (R) 
Wagner Williams, C. A, & Cooper, B. (2005, August). Transitioning to post-secondary education and 
academic employment. Presented at the annual Association for Higher Education and Disabilities 
(AHEAD) Conference: Meeting the Profession, Milwaukee, WI. 
Wagner Williams, C. A, Keferl, J. E., & La Forge, J. A (2005, October). Alternative medicine: Relevance to 
rehabilitation counseling. Presented at the Ohio Rehabilitation Association State Conference, Akron, 
OH. 
Wantz, R. A, & Firmin, M. W. (2006,July). Apt use of psychological tests by counselors. Presented at the 8th 
Annual Conference of the American Mental Health Counselors Association, St. Louis, MO. 
Wantz, R. A, & Schneider, T. M. (2005, October). Creating a common language for counselors: Bridging 
the gap between educational and cfinical settings. Poster session presented at the Association for 
Counselor Education and Supervision National Conference, Pittsburg, PA (R) 
Wantz, R. A, Hogsett, H., & Schneider, T. M. (2005, October). Public image of counseling: Status, 
implications, and recommendations. Presented at the Association for Counselor Education and 
Supervision National Conference, Pittsburg, PA (R) 
Yontz, B., & Hanby, D. (2006, January). Meeting district needs: Dayton Public Schools Gifted Endorsement 
Program. Presented at College of Education and Human Services Partnership Meeting, Dayton, OH. 
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Rafferty, T., & Lindsey, J. L. (2005). Final report summarizing the professional development audit: 
Perceptions and values in the West Carrollton City School District. Dayton, OH: Wright State University. 
Ramey, L. K. (2005). Examination of the impact of involvement in the arts on student's decisions to stay in 
school. (ERIC Document Reproduction Service No. ED490785) 
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Wright State University 

Report on the 

Quality of Teacher Preparation 

Academic Year 2004-2005 

Testing Period: 9/1 /2004-8/31 /2005 

Provided in compliance with the requirements of the 

Title II Higher Education Act. 

College of Education and Human Services 
Teacher Preparation 
The College of Education and Human Services (CEHS) offers more than 50 majors in pre K-12 
education leading to provisional licensure in Ohio. Master's degrees are offered in many areas 
of specialization, an Ed. S. program in school administration, a school counseling program, and 
a post-baccalaureate program for licensure candidates who wish to practice the art and science 
of teaching in the classroom for an entire school year. 
Student Characteristics 
The College of Education and Human Services has a total emollment of 2,387 students; 47 
percent are emolled in graduate programs. The majority of students are female, "nontraditionar 
age, commuter students. The average undergraduate grade-point average (GPA) of a student 
admitted to a teacher education program was 3.18, with the average GPA for admitted graduate 
students at 3.28. 
Admission Requirements 
Undergraduate admission requirements include the completion of 45 quarter hours with a 
minimum 2.5 grade-point average, a writing sample, and an interview with a faculty advisor. 
Undergraduates must also demonstrate successful scores on the Praxis 1 basic skills test in read­
ing, writing and mathematics. In addition to the formal application process described above, 
requirements for admission to a graduate program include a 2.7 grade-point average and suc­
cessful scores on the content area, Praxis II specialty area exam(s). 
State Approval and Accreditation 
The Teacher Preparation Program at Wright State University is approved by the Ohio Depart­
ment of Education and is accredited by the National Council for Accreditation of Teacher 
Education (NCATE). 
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HEA-Title II 2004-2005 Academic Year 
Institution ~Jame INright State University Institution Code 1179 Number of Program Completers Submitted 338 
State Ohio Number of Program Com pieters Found, Matched, and Used In Passing Rate Calculations1. 338 
Type of Assessmenf 
Professional Knowledge PL TECE 
Principles of Learning & Teaching K-6 
Principles of Learning & Teaching 5-9 
Princi les of Learninq & Teachlnq 7-12 
Academic Content Areas 
Early Childhood Education 
Education of Young Children 
English Lang Lit Comp Content Knowledge 
Middle School Language Arts 
Mathematics Content Knowledge 
Middle School Mathematics 
Middle School Science 
Social Studies Content Knowledge 
Middle School Social Studies 
Physical Ed Content Knowledge 
Business Education 
Music Content Knowledge 
Art Content Knowledge 
Spanish Content Knowledge 
Bloloqy Content Knowledqe Part 1 
Biology Content Knowledge Part 2 
Biology Content Knowledge 
Earth Science Content Knowledge 
Other Content Areas 
French Content Knowledge 
Health Education 
Marketing Education 
Teaching Special Populations 
SE Knowledge-Based Core Principles 
Assessment 
Code Number 
521 
522 
523 
524 
020 
021 
041 
049 
061 
069 
439 
081 
089 
091 
100 
113 
133 
191 
231 
232 
235 
571 
173 
550 
560 
351 
r~umber Taking 
Assessment 
15 
9 
63 
118 
126 
15 
17 
21 
6 
36 
19 
19 
26 
20 
13 
14 
3 
2 
2 
2 
1 
1 
4 
20 
2 
34 
Number Passing 
Assessment 
15 
61 
112 
126 
14 
17 
21 
36 
17 
18 
26 
19 
12 
13 
20 
32 
Institutional 
Pass Rate 
100% 
97% 
95% 
100% 
93% 
100% 
100% 
100% 
89% 
95% 
100% 
95% 
92% 
93% 
100% 
94% 
Statewide 
Pass Rate 
99% 
92% 
92% 
97% 
99% 
99% 
92% 
97% 
96% 
100% 
93% 
93% 
93% 
93% 
95% 
97% 
98% 
95% 
94% 
93% 
100% 
93% 
93% 
100% 
95% 
r~ational 
Pass Rate2 
67% 
61% 
77% 
88% 
70% 
84% 
53% 
85% 
85% 
70% 
80% 
62% 
76% 
79% 
82% 
73% 
74% 
56% 
76% 
99% 
77% 
I The number of ro ram com leters found matched and used in the rate calculation will not e ual the sum of the column labeled 'Number Takin Assessment" since ap g assin 
completer can take more than one assessment 
? The national passing rate is calculated at Ohio's cut scores, which are among the highest in the nation. For instance, Ohio requires the highest cut score in Principles of Learning 
and Teaching 5-9 (middle childhood) and ranks second in Principles of Learning and Teaching in K-6 and 7-12 (adolescentJyoung adult) 
Type of Assessment" Number Taking 
Assessment4 
Number Passing 
Assessment' 
Institutional 
Pass Rate 
Statewide 
Pass Rate 
Aggregate-Professional Knowledge 205 197 96% 96% 
Aggregate-Academic Content Areas (Math, English, 
Biology, etc.) 345 338 98% 97% 
Aggregate-Other Content Areas (Career/Technical 
Education, Health Educations, etc.) 22 22 100% 100% 
Aggregate-Teaching Special Populations (Special 
Education, ELS, etc.) 34 32 94% 95% 
Aggregate-Performance Assessments 
Summary Totals and Pass Rates" 338 326 96% 95% 
c Institutions and/or states did not require the assessments within an aggregate where data cells are blank 
'I~umber of completers who took one or more tests in acategory and within their area of specialization. 
5 Number who passed all tests they took in acategory and within their area of specialization. 
6 Summary Totals and Pass Rate 
71f no assessments are reported, the type of assessment has been removed from this table 
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CEHS Program Information 	 The data below is information on the number of fac­
ulty in professional education:
• 	 The average undergraduate GPA of a student admit­
ted to a teacher preparation program was 3.18. 
• 	 The average graduate GPA of a student admitted to 
a teacher preparation program was 3.28. 
• 	 In reporting year 2004-2005, 338 students com­
pleted a teacher preparation program and took one 
or more required exams. 
• 	 The total number of newly admitted students into 
teacher preparation programs, all specializations, in 
reporting year 2004-2005 was 595. 
• 	 The total enrollment in all teacher education pro­
grams, regardless of academic standing, was 1,594. 
• 	 The total number of students in supervised student 
teaching was 300. 
• 	 19 were full-time faculty in professional education. 
• 	 8 were part-time faculty in education but full-time at 
WSu. 
• 	 55 were part-time faculty in education and not other­
wise employed at "iSU. 
• 	 The total number of supervising faculty for student 
teachers during 2004-2005 was 65. 
• 	 The student/faculty ratio in supervised student teach­
ing was 5 to 1. 
• 	 The average hours per week required in student 
teaching was 30. 
• 	 The total number of weeks required in student teach­
ing was 11. 
• 	 The total number of hours required in student teach­
ing was 330. 
Special Features and Notable Accomplishments 
Wright State education graduates have been named Ohio Teacher of the Year in four of the last 12 
years. Recognition at state and national levels includes three recipients of the Christa McAuliffe Fellowship, 
the Ohio Governor's Leadership Award, Ohio Department of Education Family Partnership Award, Disney's 
American Teacher Award, the Milken Family Foundation National Educator Award, and the Presidential 
Award for Excellence in Science Teaching. 
WSU is one of three universities chosen by the Ohio Board of Regents to develop the Ohio Teach­
ing-Learning Initiative to improve teacher education. Nine WSU faculty hold joint appointments between the 
Colleges of Education and Human Services, Liberal Arts, and Science and Mathematics. This collaboration 
has contributed to the nationally recognized c.L.A.S.S. Project, the Model Schools Science and Mathemat­
ics Initiative, the West Central EXCEL Center of Excellence in Science and Mathematics Education, Project 
SUSTAIN, and coordination of the Regents' Scholars Program, a distinguished statewide graduate program in 
science and mathematics. 
Wright State has been selected by the Ohio Department of Education to offer Wright Charter College, 
one of the first of two federally funded charter education programs in the state to prepare teachers for Ohio's 
high-poverty and rural school districts. 
WSU collaborates with schools, community colleges, and human services agencies in the greater 
Miami Valley as part of the Diversity in Teaching and Teacher Education Initiative. The Teaching American 
History Grant represents another major partnership with Dayton Public Schools, along with the Urban Lit­
eracy Institute, which is funded by the Ohio Board of Regents, Montgomery County, Wright State University, 
and private donors for the purpose of improving the reading skills of children in inner-city schools. 
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CEHS Grants Awarded ~ 
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Total amount of grants awarded involving CEHS faculty and staff: $3,015,367 
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continued 
Title Principal Investigator Office Period Sponsor Account Amount 
Building a Virtual 
Community to Promote 
Cultural Effectiveness 
Doris G. Johnson 
Department of Teacher 
Education 
12/05-06/06 
CEHS Faculty Development 
Grant 
242933 $1,000 
Capacity-Building 
Faculty Support 
Stephanie Davis 
Department of 
Educational Leadership 
7/05-6/06 
Ohio Department of 
Education 
622222 $105,000 
catalystOhio 
Technology Community 
Doris G. Johnson 
Bonnie K. Mathies 
Department of Teacher 
Education and Office of 
the Dean 
8/05-6/06 Ohio Board of Regents 666451 $50,000 
Collaborative Literacy 
Project With Kettering 
Middle School 
Ken Schatmeyer 
Department of Teacher 
Education 
12/05-06/06 
CEHS Faculty Development 
Grant 
242933 $1,000 
Collaborative University 
Approach to Training in 
Adapted Physical 
Education With 
Emphasis on Low-
G. William Gayle 
Department of Health, 
Physical Education, 
and Recreation 
9/05-8/06 Ohio State University 665384 $74,000 
Incidence Populations 
Create a Classroom 
That Moves! 
Marietta A. Langlois 
D. Drew Pringle 
Department of Health, 
Physical Education, 
and Recreation 
7/05-5/06 
Xenia Community School 
District 
666278 $27,293 
Early Childhood 
Education Program 
Marketing 
Colleen Finegan 
Department of Teacher 
Education 
8/05-8/06 Office of the Provost 206900 $3,000 
EXCEL Center of 
Excellence, 
West Region 
Beth Basista 
Susann Mathews 
Department of Teacher 
Education 
(Awarded through the College 
of Science and 
Mathematics) 
6/06-6/07 Ohio Board of Regents 666620 $200,000 
Expanding the Pool of 
Qualified Teachers for 
Ohio's Schools 
Burga R. Jung 
Department of Teacher 
Education 
11/05--6/06 
Ohio Department of 
Education 
666170 $480,000 
Expanding the Pool of 
Qualified Teachers for 
Ohio's Schools (Project 
Gregory R. Bernhardt Office of the Dean 7/05-6/06 
Ohio Department of 
Education 
666269 $103,307 
Manager) 
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Title Principal Investigator Office Period Sponsor Account Amount 
Gifted Education 
Endorsement Program 
Donna Hanby Office of the Dean 10/05-8/06 
Office of the Provost 
(Marketing and Recruitment 
Committee) 
206900 $3,000 
Free Georgia! Noeleen Mcllvenna 
Department of Teacher 
Education 
(Awarded through the 
College of Liberal Arts) 
4/06-6/07 
Wright State Research 
Council 
232407 $3,000 
Life Science, Physical 
Science, and Math­
ematics Professional 
Development Project 
for Grades 6-11 
Teachers 
Lisa Kenyon 
Beth Basista 
James Tomlin 
Department of Teacher 
Education 
(Awarded through the College 
of Science and 
Mathematics) 
1/06-5/07 
Ohio Board of Regents 
Title II 
666480 $201,938 
Literacy Education 
Partnership Field 
Faculty Network 
Richele O'Connor 
Department of Teacher 
Education 
7/05-6/06 John Carroll University 666432 $84,705 
Mental Health 
Counseling Program 
Marketing 
Richard Wantz 
Department of Human 
Services 
7/05-12/05 
College of Education and 
Human Services 
206700 $5,227 
National History Day Ron Helms 
Department of Teacher 
Education 
3/06-6/06 
CEHS Faculty Development 
Grant 
242933 $1,000 
Ohio Education 
Network for Science 
and Mathematics Edu­
cation (OHEN) 
Beth Basista 
Department of Teacher 
Education 
(Awarded through the College 
of Science and 
Mathematics) 
9/1/05-11/05 University of Dayton 666437 $1,432 
Ohio Mathematics and 
Academy Program 
Michelle Reed 
Susann Mathews 
Department of Teacher 
Education 
(Awarded through the College 
of Science and 
Mathematics) 
3/06-6/06 
Ohio Department of 
Education 
666525 $122,877 
Ohio Science Institute 
Program 
Kathleen Koenig 
Beth Basista 
Department of Teacher 
Education 
(Awarded through the College 
of Science and 
Mathematics) 
3/06-6/06 
Ohio Department of 
Education 
666523 $131,314 
Ohio School Libraries Bonnie Mathies Office of the Dean 1/06-12/06 
WSU Research Challenge 
Grant 
666411 $8,000 
continued 
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Partners in Integrated 
Earth Systems Science 
Suzanne Lunsford 
Charles Ciampaglio 
William Slattery 
Rebecca Teed 
Department of Teacher 
Education 
(Awarded through the College 
of Science and 
Mathematics) 
1/06-5/07 
Ohio Board of Regents 
Title II 
666478 $63,806 
Praxis III Regional 
Assessment Center 
Michael L. Barnhart Office of the Dean 7/05-6/06 
Ohio Department of 
Education 
666220 $477,300 
Reading Recovery Steve Hansell 
Department of Teacher 
Education 
7/05-6/06 
Ohio Department of 
Education 
666453 $109,164 
The Reading First-
Ohio Center 
Kenneth Schatmeyer 
Department of Teacher 
Education 
7/05-6/06 Cleveland State University 666388 $47,000 
Teacher Candidate 
Assessment System 
Donna Hanby Office of the Dean 1/06-5/06 
Ohio Department of 
Education 
666447 $10,000 
TEAM: The Educators 
for Exceptionalities for 
the Adaptation of the 
OSIM Model 
Donna Hanby Office of the Dean 4/06-11/06 
Ohio Department of 
Education 
666545 $30,000 
Training Licensed 
Educators to Become 
Intervention Specialists 
for Ohio 
James Dunne 
Mary Ellen Bargerhuff 
Department of Teacher 
Education 
7/05-9/06 
Ohio Department of 
Education 
666229 $200,000 
Value Added Modules Donna Hanby Office of the Dean 7/05-6/06 Ohio Board of Regents 666260 $48,756 
West/Central Ohio 
Center of Excellence in 
Learning Science and 
Mathematics (EXCEL 
Center) 
Beth Basista 
Susann Mathews 
James Tomlin 
Ann Farrell 
Department of Teacher 
Education 
(Awarded through the College 
of Science and 
Mathematics) 
7/05-6/06 Ohio State University 
666505 
666500 
$143,098 
$91,650 
Wright Charter 
College of Education 
Burga R. Jung 
Colleen A. Finegan 
Department of Teacher 
Education 
11/05-6/06 
Ohio Department of 
Education 
666335 $187,500 
Total Grant Activity $3,015,367 
;p 
al 
\0 
0'\ 
CEHS 

Strategic Plan 2003-2008 

Planning Committee 

Name Title Office 
Greg Bernhardt Dean Office of the Dean 
Anne Carone Director Educational Resource Center 
Donna Cole Director Office of Professional Field Experiences 
Valerie Doll Assistant Dean Office of the Dean 
Linda Dunbar Senior Secretary Department of Teacher Education 
Steve Fortson Chair Department of Human Services 
Steve Frederick Chair Department of Health, Physical Education, and Recreation 
Glenn Graham Professor Department of Educational Leadership 
Grant Hambright Assistant Professor Department of Educational Leadership 
Steve Hansell Chair Department of Teacher Education 
Mary Jean Henry Administrative Secretary Classified Staff Representative 
Doris Johnson Assistant Professor Faculty Senate Representative 
Joe Keferl Assistant Professor Department of Human Services 
Jan La Forge Professor Department of Human Services 
Marietta Langlois Assistant Professor Department of Health, Physical Education, and Recreation 
Bonnie Mathies Associate Dean Office of the Dean 
Chris Murphy Director Office of Student Services 
June Ovington Chair Department of Educational Leadership 
Drew Pringle Chair Department of Health, Physical Education, and Recreation 
Linda Ramey Associate Professor Department of Teacher Education 
Charles Ryan Director Office of Graduate Programs 
Don Walls Director Division of Professional Development 
Kevin Watson Assistant Dean Office of the Dean 
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College of Education and Human Services 
Mission Statement: Preparing professionals to meet the educational, leadership, and human services needs of a diverse, democratic society. 
Vision Statement: The College of Education and Human Services at Wright State University is an influential force in Ohio and beyond for preparing high 
quality professionals who are change agents in society. Student learning is established on principles of innovation, critical evaluation, and 
research. The college's collaborations foster dynamic, lifelong learning environments both on campus and in the community that position the 
college to identify and redesign itself to impact emergent needs. 
GOAL! 
ENHANCE OUR DISTINCTIVE LEARNING EXPERIENCE TO RECRUIT AND RETAIN A DIVERSITY OF STUDENTS FROM THE REGION AND BEYOND. 
ABSTRACT: Strengthen the focus on students' success and their future beyond the University; recruit and nurture distinguished faculty who integrate teaching, research and service; support student­
centered faculty and staff; market the University by capitalizing on our distinctive strengths in programs, faculty, staff and facilities; and strengthen programs to meet emerging needs. 
Objective A: 
Expand marketing and recruitment efforts in the region and beyond including out of state. 
Strategy (in priority order) Outcome Measure Timeframe Champion 
Target marketing and recruitment ofselected programs. Increased enrollment 
Increased visibility and reputation 
Action #1 - The CEHS Director of Student Services will assemble a 
representative committee of faculty and staff to examine and target 
programs for specific marketing campaigns. 
Objective B: 
DiversifY and enrich curriculum and make it more accessible, responsive, and flexible. 
2003-04 decide yearly 
focus 
04-05 
05-06 
06-07 
07-08 
CEHS Director of Student 
Services 
oFaculty program advisors 
Strategy Outcome Measure Timeframe Champion 
Exploreflexible multiple delivery systems; e.g IVDL. web-based 
courses. video streaming. weekend scheduling 
Action #1 - The Associate Dean will convene faculty and staff to 
explore flexible program delivery systems; e.g. adult learning modules, 
experienced-based credit, testing out of courses, blocks of time 
Explore alternative credit options; e.g life experience. portfolios 
Action #1 - The Associate Dean will oversee exploration of alternative 
credit options with department chairs and program faculty. 
Increased enrollment 
Enhanced flexible curriculum and learning experiences 
Maintain or increase pass rate of certification and/or licensure 
exams 
Student satisfaction with instruction will increase and/or be 
maintained at a high level 
Increased enrollment 
2003-04; ongoing 
2003-04; ongoing 
CEHS Associate Dean 
°CEHS Technology Committee 
°CEHS Department Chairs 
CEHS Associate Dean 
°CEHS Department Chairs 
°CEHS curriculum committees 
Continue development and support ofaccessible. appropriate adaptive 
lab space 
Action #1 - The CEHS Adaptive Lab Committee will meet and work 
out details for operation. program and support needs. 
Increased lab usage numbers 
Increased inclusion of adaptive lab in curriculum experiences 
2003-04; ongoing CEHS Adaptive Lab Committee 
Chair 
° CEHS Tech Support 
oGrant officer 
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Objective C: 
Recruit and retain a nationally/regionally diverse, student-centered faculty and staff. 
Strategy Outcome Measure Timeframe Champion 
Promote the Greater Miami Valley area in order to market our Increased numbers of faculty Materials will be 
collegiate work and community environment. Increased diversity of faculty and staff available Fall 2004 
Administration 
Action #1 - The Dean will develop an excellent set of recruitment 
materials that highlight program excellence and the Greater Miami 
Valley 
Support a diverse staffand faculty by mentoring junior faculty through Increased job satisfaction 2003-04; ongoing CEHS Diversity Committee 
the P&T process and providing professional development opportunities. Increased number of faculty who are tenured and attain full Department Chairs 
professor rank Directors 
Action #1 - Build a sense of community through professional Deans 
development opportunities and shared experiences. 
Objective D: 
Enhance the academic success of students by creating a student-centered environment, improving upon current facilities, programs, co-curricular activities and technology. 
Strategy Outcome Measure Timeframe Champion 
CEHS Dean in cooperation with 
·CEHS Assistant Dean for 
·CEHS Department Chairs 
•ERC Director 
•WSU Communication and 
Marketing 
• Director ofCEHS Graduate 
Programs 
Continue to model and adapt state ofthe art "customer service" Increased customer satisfaction by students and community 2003-04; ongoing 
strategies: Enhanced CEHS reputation within the community and the national 
• create faculty and staffcohesion on this type oforientation education arena 
• develop models of "best practice" Increased opportunities for collaboration 
Action #1 - Develop a 'point of contact' assessment tool 
Action #2 - Develop a college culture that has a customer service 
(student-centered) orientation. 
Director of CEHS Student 
Services 
·CEHS Department Chairs 
•ERC Director 

·Director ofOPFE 

•Director of CEHS Graduate 
Programs 
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GOAL 2 
EXPAND OUR PARTNERSHIPS THROUGH EXTERNAL FUNDING AND COLLABORATIVE SCHOLARSHIP BOTH REGIONALLY AND GLOBALLY 
ABSTRACT: WSU will increase our high quality research/scholarship by deepening partnerships leading to increased extramural support. The desired outcome includes enhanced national and 
international visibility. 
Objective A: 
Enhance and expand facilities and infrastructure for research, scholarship and learning through increased extramural and intramural support. 
Strategy (in priority order) Outcome Measure Timeframe Champion 
Establish a grant development officelfunding expert Increased number of awards/gifts 2004-05; ongoing CEHSDean 
• locating funding 
• grant writing 
• dollars to leverage existing resources 
Action #1 - Develop ajob description. Consider collaborating with 2003-04 CEHS Dean 
another WSU college/unit. 
Action #2 - Identify and apply for potential funding resources. 2003-04 CEHS faculty 
Action #3 - Conduct a search 2004-05 CEHS Dean 
Identify internal/external research priorities and then allocate and Increased scholarly productivity by faculty 2004-05; ongoing CEHSDean 
develop space and resources. (Development over time) Enhanced curriculum • Director CEHS Graduate 
• target external funding sources Enhanced reputation ofCEHS and faculty Programs 
• Review policies relating to GAs, TAs, Ras Increased enrollment in graduate programs • Department Chairs 
• Faculty generated grants to support graduate students Increased collaboration (collaborative) experiences for students ·CEHS curriculum committees 
• Scholarships for top students and faculty ·Grant office 
• Alter existing usage ofspace and resources 
Action # 1 - Survey faculty for priorities and create a focus or ranking of 
priorities for research. Survey faculty on GA, TA, or RA usage 
Action #2 - Conduct research with appropriate assistance and funding 
for GAs 
Action #3 - Incorporate research priorities into the curriculum, 
professional development, promotion and tenure, and promotion of 
CEHS/WSU 
Objective B: 
Develop collaborative scholarship and centers of excellence. 
Strategy Outcome Measure Timeframe Champion 
Develop a cooperative doctorate with other universities 
Action #1 - Identify potential cooperative doctorate programs 
Action #2 - Contact potential partners. Gain CEHS and WSU support 
and initiate conversations with the OBR. 
Increased enrollment in graduate programs 
Enhanced reputation ofCEHS 
Faculty doctoral program experience acquired 
2003-04; ongoing 
CEHS Director of Graduate 
Programs 
·CEHS Dean 
• Dept. Chairs 
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Assess existing partnerships with schools, agencies, and post-secondary 
institutions, 
° Clinical field placements 
° Grants 
° Pilot sites 
Action #1 - Extend and strengthen relationships through field 
placements, service on advisory committees and boards, and 
collaborative grant opportunities focusing on the research of exemplary 
practice in teaching and learning. 
Explore the use oftechnology-based professional development 
opportunities, e.g elementK, IVDL 
Action #1 - Survey the needs offaculty, graduate assistants, staff and 
in-service professionals. 
Action #2 - Plan and implement professional development activities 
Action #3 - Review and evaluate CEHS professional development 
activities 
Increased collaboration 2003-04; ongoing Partnership Coordinator 
Enriched curriculum oDirector ofOPFE 
Increased WSU/CEHS presence in the community oCo-Directors/Clinical Practice 
Documentation that teacher preparation does make the difference °Partnership Steering Committee 
in providing quality professionals for roles in the schools, 
Increased opportunities for technology -based professional 2003-04; ongoing CEHS Technology Committee 
development oCEHS Department Chairs 
Increased technology skills and knowledge by faculty, staff and oDPD 
in-service professionals oEdLink12 
Increased productivity and efficiency in unit operations 
Enhanced integration of technology in the classroom 
Objective C: 
Increase investment in human capital responsible for collaborative scholarship and extramural support through appropriate incentives, recruitment, retention and professional development. 
Strategy Outcome Measure Timeframe Champion 
Provide incentivesforfaculty: Increased job satisfaction 2004-05; ongoing CEHSDean 
° teaching load (research continuum) Increased scholarly productivity oCEHS Dean's Cabinet 
° incentive to do large projects Enriched curriculum and learning experiences for students °Department Chairs 
° financial Enhanced reputation ofWSU/CEHS programs and faculty oGrant office 
° collaboration incentives (multi-university) 
° designate appropriate lab space 
Action # 1 - adjust teaching loads when appropriate to encourage and 
promote scholarship. Offer initial funding for research activities 
Provide professional development opportunitiesforfaculty and staff Increased job productivity and opportunities 2003-04; ongoing Director ofDPD 
oCEHS Department Chairs 
Action #1 - Publicize existing opportunities to faculty and staff. Survey oCEHS Technical Support 
faculty and staff for their professional development needs. °ERC Director 
Action #2 - Develop and implement programs to meet the needs of °LPDC Committee 
faculty and staff 
Create an endowed chairfor research Increased number of research awards 2004-05; ongoing CEHSDean 
Increased reputation ofWSU, CEHS and faculty ·CEHS alumni 
Action #1 - Create an Endowed Chair Advisory Committee (e.g. Increased faculty scholarly productivity °Endowed Chair Advisory 
investigate endowed chair practices at other institutions, identify Committee 
external funding to support an endowed chair and conduct a search. oGrant officer 
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GOAL 3 
EXTEND OUR ENGAGEMENT WITH GOVERNMENT, BUSINESS AND NON-PROFITS TO FOCUS ON EMERGING AREAS OF NEED. 
ABSTRACT: WSU will broaden and enrich partnerships that engage the total university in meeting developing needs. As a citizen of our communities, WSU will lend our knowledge and expertise 
becoming a role model for other university--{Oommunity relationships. 
Objective A: 
Increase the opportunities for community engagement within the curriculum. 
Strategy (in priority order) Outcome Measure Timeframe Champion 
Increase the involvement ofagency and school personnel in steering 
committees to analyze student preparation. 
Enhanced linkages to curriculum 
More job opportunities for graduates 
2003 ongoing to 2008 CEHS Department Chairs 
• program faculty 
Action #1 - Identify appropriate agencies and schools 
Action #2 - Invite agency and school personnel 
Action #3 - Hold meetings and discussions, keeping minutes 
Develop or revitalize department advisory committees to discuss 
program improvement; e.g. Business & Industry Advisory Committee 
Enhanced linkages to curriculum 
More job opportunities for graduates 
2003 ongoing to 2008 CEHS Department Chairs 
·CEHS Program Advisors 
Action #1 - Ifno committee exists, form a committee. 
Action #2 - Hold meetings and discussion, keeping minutes 
Solicit community leaders to participate and/or be guest speakers in our Enhanced linkages to curriculum 2003 ongoing to 2008 Partnership Coordinator 
classes. More job opportunities for graduates 
Action # 1 - Identify community leaders and create a database/resource 
list 
Action #2 - Use these community leaders in classes where appropriate 
Action #3 - Explore indicators of appreciation for these community 
leaders/speakers 
Develop a database ofcommunity resources for faculty and student Enhanced linkages to curriculum 2003 ongoing to 2008 Partnership Coordinator 
utilization. • ERC Director 
Action # 1 - Identify the resources 
Action #2 - Retain the database in the ERC 
Host professionals from agencies. schools and business on a rotating Enhanced linkages to curriculum 2003 ongoing to 2008 Dean's Office 
basis for weekend retreats (e.g. share best practices) Enhanced CEHS presence within the Miami Valley region • Department Chairs 
• Directors (DPD and LPDCs) 
Action #1 - Identify personnel 
Action #2 - Plan and coordinate retreats 
Objective B: 
Encourage and support increased participation offaculty, staff and students in community service and leadership. 
Strategy Outcome Measure Timeframe Champion 
Identify themes or causes to focus the support and collaboration with 
partner schools. agencies. and university communities through a service Director ofOPFE 
commitment. Increased collaboration with external contacts 
Enhanced linkages to curriculum 
2004-05; ongoing 
• Partnership Coordinator 
·CEHS Department Chairs 
Action #1 - Individual units should identify themes/causes • Program Coordinators 
Action #2 - Redefine partnership( s) 
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Explore a center for educational testing (e.g. NATA. CAPE. etc.) 
Action # 1 - Investigate opportunities via a feasibility study 
Action #2 - If appropriate, create a center and begin testing 
Increased visibility and support 
Enhanced linkages to curriculum 
2005-06; ongoing Chair,HPR 
·CEHS Department Chairs 
Encourage and support CEHS personnel seeking positions on local, 
state, school and agency boards. 
Action #1 - Create a list of current CEHS membership on boards 
Enhanced CEHS presence within the Miami Valley region and 
beyond 
Membership visible on annual evaluations 
2003-04; ongoing All CEHS faculty/staff 
Objective C: 
Enhance the quantity and quality of dialogue with our various communities (e.g. multi-disciplinary forums, think tanks, symposia, etc.) 
Strategy Outcome Measure Timeframe Champion 
Continue and enhance EdLink12 activities (include faculty in EdLink12 
communication) 
Action #1 - Create a newsletter (print or electronic) for communication 
purposes 
Action # 2 - EdLink12 marketed to advisory committees and 
community leaders (see Objective A) 
Increased collaboration to market our programs 
Enhanced linkages to curriculum: relevant and accountable 
2003-04; ongoing Director of EdLink12 
• Director of DPD 
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College Bylaws 

Approved: September 12,2002 
Amended: October 29, 2004 
Amended: March 20, 2005 
Amended: May 31,2006 
Article I. College of Education and Human Services (CEHS) 
Faculty 
Preamble 
It is recognized that College Faculty are qualified to participate in the governance of the College, particu­
larly with respect to academic matters. It is also recognized that College Faculty members provide valu­
able contributions to all levels of the college administration. Participation in governance consists of giv­
ing advice, making recommendations, and contributing to the establishment of bylaws as set forth in the 
Collective Bargaining Agreement (CBA). The College Faculty recognize the necessity of participating in 
departmental and college matters and acknowledge the important collegial relationships that must exist be­
tween the College Faculty, the Department Chairs, and the Dean. Consequently, it is hereby agreed that this 
document represents the CEHS College Bylaws specifying procedures for the participation by the College 
Faculty in the governance of the college. 
Section 1. Membership 
The CEHS Faculty will comprise all full-time bargaining unit and non-bargaining unit faculty members in­
cluding those joint-appointment faculty with a majority of their appointment in CEHS. 
Section 2. Faculty Meetings 
A regular meeting of the CEHS Faculty will be called during the fall, winter, and spring quarters of each aca­
demic year. Special meetings may be called during the fall, winter, and spring quarters by the CEHS Senate 
upon submission of a petition signed by at least 25 percent of the CEHS Faculty or at the discretion of the 
CEHS Senate Chair. Further, the Dean may call special meetings should the need arise. 
Section 3. Officers 
The officers of the CEHS Faculty will be the Chair of the CEHS Senate, the Chair-elect, the Past-Chair and 
representatives from the departments. 
Section 4. Conduct of CEHS Faculty Meetings 
(1) The Chair of the CEHS Senate or her/his designated representative will preside at meetings of the CEHS 
Faculty. Such meetings will be conducted in accordance with the most recent edition of "Robert's Rules of 
Order, Revised," insofar as they are consistent with these bylaws. 
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(2) The agenda for each regular meeting shall be prepared by the CEHS Senate. The agenda will be made 
available to each member of the CEHS Faculty at least five days prior to the meeting. The regular meeting 
agenda will include in the following order: 
• Approval of minutes 
• Report of the Dean 
• Report of the CEHS Senate chairperson 
• Reports of the CEHS Senate Committees 
• Action items 
• Reports of committees outside of CEHS 
• Other 
(3) After all items on the regular agenda have been resolved, additional items (new business) may be 
brought to the floor for discussion and appropriate action. 
(4) Special meetings of the CEHS Faculty called by petition will consider only the item(s) identified in the 
petition or on the agenda made available to the CEHS Faculty at least five days prior to the special meet­
ing. 
(5) Meetings may be held with any number of the members of the CEHS Faculty; however, a quorum for 
transacting business will be a majority (51 %) of the CEHS Faculty with each department represented. If it is 
determined that business transactions are blocked by department non-attendance, a special meeting will 
be called and a vote taken regardless of department representation. 
Section 5. Powers and Duties 
(1) The CEHS Senate, has the power to: 
(a) recommend policies regarding the academic programs, including college requirements and cur­
riculum for all degrees offered by the College. 
(b) investigate, discuss, and make recommendations to any appropriate body within the University 
regarding any matter of interest to the College: 
(c) appoint such ad hoc committees as may be deemed appropriate. 
(2) The CEHS Faculty reserves the right of referendum over all actions of the CEHS Senate. 
Article II. The Senate of the College of Education and Human 
Services 
Section 1. Membership 
The CEHS Senate will be comprised of eight voting members: one at-large faculty member elected annu­
ally by the CEHS faculty; one faculty member of each department elected in staggered, 2-year terms (HS & 
EDL odd years; HPR & TED even years) in the College excluding the department chairs and elected by the 
bargaining unit faculty members of each department to serve a term of two years in accordance with the 
academic calendar and the CEHS Senate Chair, Chair-Elect and Past Chair. The Dean or designated repre­
sentative serves as an ex officio, non-voting member. The names of the at-large and department represen­
tatives will be forwarded to the CEHS Senate no later than April 15 th to insure that there is time for an­
nouncement at the Spring Quarter CEHS Faculty meeting. A college wide election will be held in the spring 
quarter to elect the CEHS Senate Chair-elect to a three-year term. If a member of the CEHS Senate is 
continued 
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elected, that department will elect another member to complete the term. The chair-elect of the CEHS Sen­
ate will serve as the secretary of the CEHS Senate and assist the chair as needed. The chair-elect serves as 
CEHS Senate Chair in the second year of his/her term of office and as past chair in year three. 
Section 2. CEHS Senate Meetings 
The CEHS Senate will meet monthly during the three academic quarters at a time and place determined by 
the CEHS Senate, unless, by a majority vote, the CEHS Senate shall otherwise determine as in the case of 
deciding to conduct business over the summer. Special CEHS Senate meetings may be called by the Chair 
of the CEHS Senate or upon submission of a petition by at least three members of the CEHS Senate. 
Section 3. Conduct of Meetings 
The Chair shall preside at the meeting or the Chair-elect in his/her absence. A quorum of the CEHS Senate 
shall consist of one-half (four members) of the elected membership. Minutes of CEHS Senate meetings will 
be taken by the secretary (Chair-elect) and circulated with the agenda to the CEHS Faculty prior to the next 
scheduled meeting of the CEHS Senate. All meetings will be conducted in accordance with the latest edi­
tion of "Robert's Rules of Order, Revised." 
Section 4. Powers and Duties 
Three of the elected faculty representatives may request that an action recommended by the CEHS Senate 
be placed on the agenda of the next CEHS Faculty meeting. 
The CEHS Senate will periodically review and recommend procedures for reviewing chairs and the dean 
(but not associate nor assistant deans) consistent with the office of the Provost and other University guide­
lines. 
Article III. Committees of the College of Education and 
Human Services 
Section 1. Categories 
The following standing committees are hereby established: Curriculum and Academic Policies, Faculty Af­
fairs, Promotion and Tenure, Graduate Studies, Nominations and Elections, Undergraduate Student Affairs, 
Technology, Diversity, and Local Professional Development. 
Section 2. Membership 
(1) Composition. Each standing committee will be comprised of five voting members except the Promotion 
and Tenure Committee and the Local Professional Development Committee shall consist of seven voting 
members. These members will be drawn from the four departments of the College in the following man­
ner: one faculty member from each college department and one (three for the P & T Committee) at-large 
member from the college faculty. All members of the Graduate Studies Committee must have associate 
graduate faculty status or higher. All members of the Promotion and Tenure Committee must be tenured, 
bargaining unit members or department chairs who hold at least the rank of Associate Professor. The Dean 
of the College or designated representative will serve as a non-voting member of the Promotion and Tenure 
committee. In addition, staff and students may serve, as non-voting members, on certain committees as 
described below. 
(2) Members of ad hoc committees (in addition to ones appointed by the Dean) will be appointed by the 
CEHS Senate. 
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(3) Each year one member of each standing committee, except the Promotion and Tenure Committee, will 
be elected by the committee membership to the chair elect for a three-year term. This person shall serve as 
chair-elect of the committee in their first year and chair in their second year and as past chair in year three. 
The chair will be responsible at the beginning of their second year term for calling the first meeting of the 
committee at the earliest possible date in the Fall Quarter. Except for the Faculty Affairs and Promotion and 
Tenure committees, each committee may also have as members up to two non-voting CEHS majors from 
the student body. 
(4) Elections to fill Chair elect of the CEHS Senate and at large members of CEHS Senate and standing 
committees shall be according to the following procedure: 
(a) An eligible faculty member may nominate him/herself or he/she may be nominated for any number 
of at large positions, subject to personal approval of each nomination. The departmental list of nomi­
nees shall be forwarded to the Nominations and Elections Committee. 
(b) The Nominations and Elections Committee will conduct the elections. After CEHS Senate approv­
al, results will be disseminated to CEHS faculty through the office of the Dean. To the extent possible, 
the procedure should be completed prior to elections and appointments to University committees and 
councils (usually by May 15th of any year.). 
(5) The memberships of the appointed committees will be selected with the following stipulations. Each 
member of an appointed committee shall have personally indicated an interest in serving on the committee, 
or service will have been directly and personally solicited by a member of the Nominations and Elections 
Committee. 
Section 3. Powers and Duties 
The CEHS Senate and each standing committee, except the Promotion and Tenure Committee, will bear 
the following relationship to one another in the definition of powers and discharge of duties; the CEHS by­
laws will determine the committee's responsibilities. Each committee is directly responsible and account­
able to the CEHS Senate. The chair of each committee will report to the CEHS Senate in writing once a 
quarter and will submit committee recommendations to the CEHS Senate. 
(1) Curriculum and Academic Policies Committee 
The Curriculum and Academic Policies Committee is composed of an annually elected at-large represen­
tative, a representative from each of the four CEHS departments, and may include up to two non-voting 
CEHS students. The functions of this committee include, but are not limited to reviewing and recommend­
ing (a) Course Modification and Course Inventory Requests for undergraduate courses, (b) changes in 
admission or graduation requirements, (c) licensure program changes, and (d) new undergraduate major 
and minor programs from CEHS departments. Recommended actions are forwarded to the Dean and then 
to the chair of the University Undergraduate Curriculum and Academic Policy Committee (UCAPC). The 
chair of the CEHS Curriculum and Academic Policy committee will also be the College representative to the 
UCAPC. The committee chair makes a written quarterly report on committee findings, recommendations, 
and actions to the CEHS Senate. The Associate Dean of CEHS serves as an ex-officio, non-voting member. 
(2) Faculty Affairs Committee 
The Faculty Affairs Committee is composed of an annually elected at-large representative and a represen­
tative from each of the four CEHS departments. The functions of this committee include, but are not lim­
ited to reviewing and recommending (a) standards and faculty proposals for the Professional Development 
Leave program (b) recognition of teaching, scholarship, service excellence, recognition of support staff, 
and/or community support excellence, (c) faculty development grants, and (d) arrangements for the annual 
CEHS retreat. The committee chair makes a written quarterly report on committee findings, recommenda­
tions, and actions to the CEHS Senate. The Associate Dean of CEHS serves as an ex-officio, non-voting 
member. 
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(3) Promotion and Tenure Committee (P&n 
The Promotion and Tenure Committee is composed of three annually elected at-large representatives and a 
representative from each of the four CEHS departments. All members of the College Promotion and Tenure 
Committee must be tenured, hold at least the rank of associate professor, and be a bargaining unit fac­
ulty (SUF) member or department chair. Furthermore, the committee will consist of at least two associate 
professors, at least two full professors, and no more than two representatives from any department. The 
functions of this committee include, but are not limited to reviewing and recommending CEHS candidates 
for promotion and/or tenure. The committee chair makes a written quarterly report on committee findings, 
recommendations, and activities to the CEHS Senate. The college representative to the University P&T 
Committee is an ex-officio, non-voting member of this committee. 
Additional Promotion and Tenure Procedures include the following: 
(1) The Dean or his/her designee must be present in an ex-officio, non-voting role. 
(2) The Dean will convene the committee and a chairperson will be elected from among the voting 
members. 
(3) The elected committee chair will write a letter describing the committee's support or non-support 
to be included in the promotion and/or tenure seeking faculty member's P & T file. 
(4) If elected to the committee, department chairs will not vote on candidates from their department. 
(5) All discussions are confidential. 
(6) All votes are written and confidential and are limited to yes or no. 
(7) The Department Promotion and Tenure committee oversees the candidate's preparation of the P&T 
document and ensures compliance with all required documents listed in the CSA. 
(4) Graduate Studies Committee 
The Graduate Studies Committee is composed of an annually elected at-large representative, a represen­
tative from each of the four CEHS departments, and may include up to two non-voting CEHS students. 
The functions of this committee include, but are not limited to reviewing and recommending (a) policy and 
procedures, (b) Graduate Academic and Admission Petitions, (c) licensure, program changes and new 
degree proposals, (d) Graduate Course Inventory and Course Modification requests, (e) applications from 
faculty for full Graduate Faculty status, (f) candidates for graduate scholarships, and (g) student requests 
for graduate academic mediation in all matters and specifically those involving contested grades and grad­
ing procedures. Committee recommendations are forwarded to the Dean of the School of Graduate Stud­
ies and/or CEHS Dean as appropriate. The committee chair makes a written quarterly report on committee 
findings, recommendations, and actions to the CEHS Senate. The Director of Graduate Programs serves as 
an ex-officio, non-voting member. 
(5) Nominations and Elections Committee 
The Nominations and Elections Committee is composed of an annually elected at-large representative and 
a representative from each of the four CEHS departments, and may include up to two non-voting CEHS 
students. The functions of this committee include but are not limited to (a) verifying eligibility and confirming 
interest in committee service, (b) preparing ballots, (c) organizing and conducting elections for all elected 
positions and councils, (d) notifying the successful candidates of election outcome, and (e) reporting elec­
tions results to the CEHS Senate, CEHS faculty and to the Dean. The committee chair makes a written 
quarterly report on committee findings, recommendations, and actions to the CEHS Senate 
(6) Undergraduate Student Affairs Committee 
The Undergraduate Student Affairs Committee is composed of an annually elected at-large representative, 
a representative from each of the four CEHS departments, and up to two non-voting CEHS students. The 
functions of this committee include, but are not limited to reviewing and recommending (a) Undergradu­
ate Petitions (exceptions that permit removal of hours and points for courses, late dropping of classes or 
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complete withdrawals and waiving of regulations), (b) formal complaints requiring academic mediation and 
specifically those involving contested grades and grading procedures, and (c) candidates for undergradu­
ate scholarships. Committee recommendations are forwarded to the Dean for final recommendation to the 
instructor or other appropriate university officials. The committee chair makes a written quarterly report on 
committee findings, recommendations, and actions to the CEHS Senate. The Director of Student Services, 
or designee, serves as an ex-officio, non-voting member. 
(7) The Technology Committee 
The Technology Committee is composed of an annually elected at-large representative, a representative 
from each of the four CEHS departments, up to two non-voting CEHS students, and may include (with 
a majority vote of the committee) non-voting staff from adjunct or support staff positions from within the 
university. The functions of this committee include, but are not limited to (a) seeking out and transmitting 
technology related information to the CEHS community of learners, (b) assisting with the development, 
evaluation, and dissemination of the CEHS Technology Plan, (c) collecting information from CEHS faculty 
related to technology issues, and (d) ensuring that faculty and staff have access to information about hard­
ware, software and policies related to technology. The committee chair makes a quarterly written report on 
committee findings, recommendations, and actions to the CEHS Senate. The Associate Dean of CEHS or 
designee, serves as an ex-officio, non-voting member. 
(8) The Diversity Committee 
The Diversity Committee is composed of an annually elected at-large college representative, a represen­
tative from each of the four CEHS departments, and up to two non-voting CEHS students. The functions 
of this committee include, but are not limited to reviewing, recommending, and providing (a) leadership, 
structure, and oversight for implementation and assessment efforts related to the college's commitment to 
diversity issues and (b) issues of student recruitment, retention, scholarships and college climate. The com­
mittee makes a written quarterly report on committee findings, recommendations, and actions to the CEHS 
Senate. The Assistant Dean for Administration of CEHS and the Director of Student Services or their desig­
nees, serve as ex-officio, non-voting members. 
(9) The Local Professional Development Committee 
The Local Professional Development Committee is composed of seven members, four bargaining unit 
faculty and three administrators. A representative from each of the four CEHS departments is elected for 
two-year terms (HS and EDL elected spring of odd years and TED and HPR elected spring of even years). 
The Dean of CEHS appoints the three administrators. The functions of this committee include, but are not 
limited to reviewing and approving course work and other professional development activities for full-time 
and adjunct CEHS faculty and staff to renew certificates/licenses issued by the Ohio Department of Educa­
tion. This is accomplished by: (a) Establishing operating procedures consistent with Senate Bill 230 and 
state of Ohio established LPDC practices for the submission and review of Individual Professional Devel­
opment Plans (IPDPs) by eligible faculty and staff. These procedures include a pre-approval process for 
IPDPs and a final validation that the IPDP goals have been achieved. (b) Establishing the criteria by which 
the Committee will review IPDPs. (c) Consistently abiding by state standards and established CEHS LPDC 
procedures and criteria when reviewing IPDPs. (d) Ensuring that course work and other professional devel­
opment activities for renewal of certificates/licenses meets standards described in the Quality Professional 
Development Guidebook as developed by the Ohio LPDC Statewide Advisory Committee and as set forth 
in the No Child Left Behind Act of 2001. (e) Collecting and disseminating data on professional development 
opportunities for faculty and staff. (f) Maintaining records of LPDC decisions regarding the Individual Pro­
fessional Development Plans. The committee chair makes a quarterly written report on committee findings, 
recommendations, and actions to the CEHS Senate. 
Article IV. Selection of the Dean 
If a vacancy occurs in the Dean's position, all applications for the position will be made available for faculty 
review. Candidates' visits to campus will be scheduled in order for faculty to have an opportunity to meet 
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the candidates and provide input to the review process. The Dean's search committee will include at least 
four bargaining unit faculty members from CEHS. 
Article V. Professional Development and Mentoring of New 
Faculty 
Each department will be responsible for mentoring new faculty and assisting faculty in professional devel­
opment planning. 
Article VI. Amendments to the CEHS Bylaws 
Amendments may be initiated by (a) the CEHS Senate, (b) by majority vote of the CEHS bargaining unit fac­
ultyat a properly called meeting, or (c) by submission to the CEHS Senate of a petition signed by at least 
33 percent of the CEHS bargaining unit faculty. No amendment shall be recommended unless distributed 
in writing to all bargaining unit members of the CEHS Faculty at least two weeks in advance of the meeting 
when voting occurs. Absentee or mail ballots are not permitted. 
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Core Assessment 

The National Council for the Accreditation of Teacher Education (NCATE) requires institutions of higher 
education to have a unit assessment system containing common unit assessments across all programs 
that prepare teachers and other professional school personnel to work in pre K-12 environments (NCATE 
2000 standards). Similarly, the North Central Association, Council of Rehabilitation Education, Commis­
sion for the Accreditation of Allied Health Education Programs, Council for Accreditation of Counseling 
and Related Educational Programs, and other accreditation councils are recommending or requiring pro­
grams to develop and track standardized assessments such as grade point average, key measures and 
impact on student learning, and progress throughout a program. The College of Education and Human 
Services has adopted the following common unit assessments: 
Core Assessment for Programs for NCATE or NCATE-Related Programs 
1. 	 Grade point average (minimum entrance requirement) 
• Undergraduate programs-2.5 
• Graduate programs-2.7 
2. 	 Praxis II, or content test if Praxis II is not required for the program area 
3. 	 Student teaching/intern evaluation or external review for application of the acquired content 
knowledge, specific to the program area or Specialized Professional Association (SPA) 
4. 	 Impact on student learning or client needs (rubrics to be developed) 
5. 	 Portfolio Process 
• Focus to be conceptual framework strands (content knowledge pedagogical content knowledge, 
technology, emotional intelligence, diversity, professionalism) (rubrics to be developed) 
• Dispositions 
• Tracking candidate progress through decision points/gates (rubrics to be developed) 
• Entrance (candidates learn the requirements) 
• Midpoint (progress check prior to student teaching/internship) 
• Program completion (final portfolio assessment) 
Core Assessment for Non-Education Programs 
1. 	 Grade point average (minimum entrance requirement) 
2. 	 Content test, a measure of acquired content knowledge 
3. 	 Intern evaluation or external review for application of the acquired content knowledge, specific to 
the program area or unique accrediting agency, or professional societies that have guidelines for 
programs 
4. 	 Impact on client needs (rubrics to be developed) 
5. 	 Portfolio process 
• Focus to be conceptual framework strands (content knowledge, practice, diversity, technology, 
professionalism, and emotional intelligence) (rubrics to be developed) 
• Dispositions 
• Tracking candidate progress through decision points/gates (rubrics 

to be developed 

• Entrance (candidates learn the requirements) 
• Midpoint (progress check prior to internship) 
• Program completion (final portfolio assessment) 
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Acronyms 

AAALF 
AACE 
AACTE 
AAHE 
AAHPERD 
AAPA 
AAUP 
AAUW 
ACA 
ACEI 
ACES 
ACSM 
AECT 
AED 
AELP 
AERA 
AGS 
AMHCA 
AMTE 
APA 
APE 
ARCA 
ASCD 
ASL 
ASTD 
ASTO 
ATE 
ATR 
AURCO 
AYA 
BIPE 
BPA 
CA 
CACREP 
CAAHEP 
CASA 
CaTS 
CCWAVES 
CD 
CEC 
CEHS 
CISM 
CLASS 
American Association for Active Lifestyles and Fitness 
Association for Advancement of Computers in Education 
American Association of Colleges for Teacher Education 
American Association for Higher Education 
American Alliance for Health, Physical Education, Recreation, and Dance 
American Academy of Physician Assistants 
American Association of University Professors 
American Association of University Women 
American Counseling Association 
Association of Childhood Education International 
Association for Counselor Education and Supervision 
American College of Sports Medicine 
Association for Educational Communication and Technology 
Automatic External Defibrillators 
Alternative Educator License Program 
American Education Research Association 
American Guidance Service 
American Mental Health Counselors Association 
Association of Mathematics Teacher Educators 
American Psychological Association 
Adapted Physical Education 
American Rehabilitation Counseling Association 
Association for Supervision and Curriculum Development 
American Sign Language 
American Society for Training and Development 
Athletic Training Student Organization 
Association of Teacher Educators 
Athletic Training 
Association for University Regional Campuses of Ohio 
Adolescent and Young Adult 
Basic Instruction Physical Education 
Business Professionals of America 
Creative Arts Center 
Council for Accreditation of Counseling and Related Educational Programs 
Commission for the Accreditation of Allied Health Education Programs 
Committee on Academic Standards and Accreditation 
Computing and Telecommunications Services 
Commission on Certification of Work Adjustment and Vocational Evaluation Specialists 
Compact Disc 
Council for Exceptional Children 
College of Education and Human Services 
Critical Incident Stress Management 
Create Laboratory Access for Science Students (National Science Foundation) 
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COLA 
CORE 
COSM 
CRCC 
CSAC 
CTA 
CTL 
CUE 
CUPA 
CVE 
CWA 
DACORA 
DAN 
OARS 
DECA 
DHRC 
DO 
DPD 
DVD 
ECE 
ED 
ED LlNK-12 
EDL 
EDT 
ELCC 
ERC 
ERIC 
ESC 
ESSEA 
ETS 
FAS 
FYCAC 
GA 
GE 
GDATA 
GLOBE 
GMVETC 
GP 
GPA 
GPS 
GRE 
GSA 
HEA 
HOSTS 
HPR 
HS 
(I) 
ICAP 
IFIP 
IHE 
ILiLE 
College of Liberal Arts 
Council of Rehabilitation Education 
College of Science and Mathematics 
Commission on Rehabilitation Counseling Certification 
Classified Staff Advisory Council 
Career-Technical Audit 
Center for Teaching and Learning 
Council on Undergraduate Education 
Center for Urban and Public Affairs 
Certified Vocational Evaluation 
Certified Work Adjustment 
Dayton Area Chapter of Ohio Rehabilitation Association 
Divers Alert Network 
Degree Audit Reporting System 
Distributive Education Clubs of America 
Dayton Holocaust Resource Center 
Dean's Office 
Division of Professional Development 
Digital Video Disc 
Early Childhood Education 
Education 
Education-Early Childhood 
Educational Leadership Information Network 
Department of Educational Leadership 
Educational Technology 
Educational Leadership Constituent Council 
Educational Resource Center 
Educational Resources Information Center 
Educational Service Center 
Earth System Science Education Alliance 
Educational Testing Services 
Financial Accounting System 
First Year Experience Advisory Council 
Graduate Assistant 
General Education 
Greater Dayton Athletic Trainers Association 
Global Learning and Observations to Benefit the Environment 
Greater Miami Valley Educational Technology Council 
Graduate Programs 
Grade Point Average 
Global Positioning System 
Graduate Record Examination 
Geological Society of America 
Higher Education Act 
Helping One Student to Succeed 
Department of Health, Physical Education, and Recreation 
Department of Human Services 
Invited 
Individual Competency Attainment Profile 
International Federation for Information Processing 
Institutions of Higher Education 
Institute for Library and Information Literacy Education 
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IMC 
INTASC 
IP 
ISTE 
ITCE 
IT 
IVDl 
JIF 
lERN 
lPDC 
MAT 
MATEP 
MC 
MCl 
MIMIC 
MPl 
MST 
MWERA 
NAACP 
NACADA 
NAEYC 
NAGC 
NAME 
NASPE 
NATA 
NATABOC 
NAVESNP 
NBU 
NBUFM 
NBPTS 
NCA 
NCAA 
NCACES 
NCADA 
NCATE 
NCORE 
NCPERID 
NCSS 
NCTAF 
NCTM 
NECC 
NNER 
NSES 
OACES 
OAHPERD 
OAPEC 
OASCES 
OASGW 
OATA 
OBR 
OCA 
Instructional Materials Center 
Interstate New Teacher Assessment and Support Consortium 
Internet Protocol 
International Society for Technology in Education 
Information Technology in Childhood Education 
Information Technology 
Interactive Video Distance learning 
Job Inventory Form 
learning Resources Network 
local Professional Development Committee 
Miller Analogies Test 
Midwest Association of Teachers of Educational Psychology 
Middle Childhood 
Microcomputer lab 
Modeling Instruction with Modern Information and Communication Technologies 
Media Production lab 
Master's of Science in Teaching 
Midwestern Educational Research Association 
National Association for the Advancement of Colored People 
National Academic Advising Association 
National Association of the Education of Young Children 
National Association for Gifted Children 
National Association of Multicultural Education 
National Association of Sport and Physical Education 
National Athletic Trainers Association 
National Athletic Trainers Association Board of Certification 
National Association of Vocational Education Special Needs Personnel 
Non-Bargaining Unit 
Non-Bargaining Unit Faculty Member 
National Board for Professional Teaching Standards 
North Central Association 
National Collegiate Athletic Association 
North Central Association for Counselor Education and Supervision 
National Academic Advising Association 
National Council for Accreditation of Teacher Education 
National Conference on Race and Ethnicity in American Higher Education 
National Consortium for Physical Education and Recreation for 
Individuals with Disabilities 
National Council for the Social Studies 
National Commission on Teaching and America's Future 
National Council of Teachers of Mathematics 
National Educational Computing Conference 
National Network for Educational Renewal 
National Science Education Standards 
Ohio Association for Counselor Education and Supervision 
Ohio Alliance of Health, Physical Education and Recreation 
Ohio on Adapted Physical Education Consortium 
Ohio Association of Supervisors and Coordinators for Exceptional Children 
Ohio Association for Specialists in Group Work 
Ohio Athletic Trainers Association 
Ohio Board of Regents 
Ohio Counseling Association 
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OCSS 
OCTELI 
OCTEO 
ODE 
OFCEC 
OHAAA 
OHSAA 
OMHCA 
OPFE 
OPLA 
OPLIN 
ORSC 
OSCA 
OSBA 
OSERS 
OSI 
OSU 
PACE 
PCIRC 
PEP 
PDA 
PI 
PRIME 
(R) 
RETAINS 
RHB 
RPDC 
SAC 
SAHE 
SERRC 
SIG 
SIGTE 
SIS 
SITE 
SOAR 
SOCHE 
SOITA 
SS 
STAC 
STEP 
SUED 
TA 
TED 
TQP 
TTW 
UCEA 
ULI 
USAC 
VEWAA 
VOE 
WOEA 
WRPDC 
Ohio Council for the Social Studies 
Ohio Career-Technical Education Leadership Institute 
Ohio Confederation of Teacher Education Organization 
Ohio Department of Education 
Ohio Confederation of the Council for Exceptional Children 
Ohio Academic Advisors Association 
Ohio High School Athletic Association 
Ohio Mental Health Counselors Association 
Office of Professional Field Experiences 
Ohio Principal Leadership Academy 
Ohio Public Library Information Network 
Ohio Rehabilitation Services Commission 
Ohio School Counselor Association 
Ohio School Boards Association 
Office of Special Education and Rehabilitation Services 
Ohio Science Institute 
Ohio State University 
Physician Assistant National Certifying Examination 
Patron Circulation 
Physical Education Program 
Personal Digital Assistant 
Principal Investigator 
Prompt Intervention in Mathematics Education 
Refereed 
Retention of Ethnic Teachers and Increasing Networks of Support 
Rehabilitation 
Regional Professional Development Committee 
Student Affairs Committee 
Student Affairs in Higher Education 
Special Educational Regional Resource Center 
Special Interest Group 
Teacher Educators Special Interest Group 
Student Information System 
Society for Information Technology and Teacher Education 
Student On-campus Advising and Registration 
Southwestern Ohio Council for Higher Education 
Southwestern Ohio Institutional Technology Association 
Student Services 
Student Technology Assistance Center 
Standards-Based Teacher Education Program 
State University Education Deans 
Teaching Assistant 
Department of Teacher Education 
Teacher Quality Partnership 
Transition to Work 
University Council on Educational Administration 
Urban Literacy Institute 
Unclassified Staff Advisory Council 
Vocational Evaluation Work Adjustment Association Forum 
Vocational Education 
Western Ohio Education Association 
West Region Professional Development Center 
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